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CONFIDENTIAL

Based on our recent discussions' we are pleased to offeryou an rnternship with Accorite Digitarrndia pw. Ltd. This internship wi,give you a significant experience and exposure and develop you into a qualified professional. Therefore, we do hope you wiil usethis opportunity to add value mutually to and from the organization.

t0l0u2024

Tanguturi Kranthi

Subject: Offer of tnternship

Dear Tanguturi Kranthi,

The details of your internship extension with us are as follows: _

1. Date of Joinin g: 29 / OL/ 2OZ 
2. lnternship Duration: ZI/OUZOZ4 _ Zg/Ot!ZOZ4
3. Location: Bangalore
4. Stipend: 20,000 per month

Probation

You shall initially be under probation for a 30-day period from the date of joining our service. The company reserves the rightto terminate your internship at any time during your probation. you will be required to give 1.5 days, notice in writing to Accolitein case you wish to resign / leave the services. rn the event of your failing to give notice as stated herein above, Accolite maydeduct from the dues payable to you The decision of Accolite ManagemJnt in this regard will be finar and binding on you. onsatisfactory completion of your probation, your lnternship will be deemed confirmed. Accorite reserves the right to confirm yourappointment and terminate this even before the expiry of the said 30-day period.
Separation at the instance of the employee:

You agree that if you resign from Accolite before completion of your internshrp program or decline the full-time offer from
lXlllll;^1lj#;:J:1i:J::;:T::;Jh:'me to vou; or resign rrom ru,,'time position with n one (1) year or joining

a) You agree that you shall return the stipend amount paid to you during the internship period duration.
b) The expenditure incurred by Accolite on account of your Accorite university program, training, and deveropment, capped atINR 2'50'000' Although the said investment in terms of your training, readership time and the emotionar and professionar

[f,:tfl.til-"m 
senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this

Tanguturi Kranthi

Signatu re:

Froor 4, survey Numbers: u,r, rr,r)ii1'!':":'::ij,:1##il il?::l, No; 2, Nanakramgucra, Gachibowrr,Hvderabad-s00032 | wwwaccorite.com I crN: u72900TGzora?Tcr2slz|
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we are pleased to confirm our verbal offer of employment to you for a regular full-timeinternship position with ADmyBRANDas React fs Deveroper from 01st Feb zoz4to 3lstMay 2o24 with fixed remuneration of INR 25,000 per monttr for assisting team to finetune our website' You will also get an additional variabre stipend up to INR 5,000 based onyour performance during this internship. As discussed, this offer is conditional uponcompletion of satisfactory references that could include, but is not necessarily limited to, areview of past employment and education records.

This letter' along with the enclosed Annexures, outlines the obligations of both companyand yourself with respect to your employment conditions, and is governed by rhe laws ofthe Republic of India. It details the teims and conditions of your employment withcompany, and wiil form our agreed upon emproyment contract with you once signed.
Accepting employment will be conditional upon agreeing to and signing the attached copyof this letter and the attached Annexures, initialing each page in the right-hand bortom

i?.1il;lij,:;I'"'" 
it to me upon vour earriesr.oru"riun-.e, not rater rhan your firsr day

we look forward to welcoming you to the company team and wish you a successful andrewarding career with us.

I' Gnani Pasupula acknowledge that I have read, understood and accept this offer ancl theterms and conditions contained in the attached Annexures and agree to be bound by theterms and conditions of employment as outlined therein.

EI
Eil#E

Effi
LETTER NUMBER: AL2022W8050
DATE: 26th JAN 2024
TO: MR. GNANI PASUPU LA

Subject: OFFER LETTER

Dear Gnani,

I n abL;
26-01-2024 Hyderabad

Signature
Date Place

SORCERER TECHNOLOGIES INDIA PRIVATE LIMITED
Email : caree,rlii.tadrri,v bra nd.corn ll Web: rlu u.arir.r'rv,brantl.cort.r



amazon'l Development Centre
India

TO WHOMSOEVER IT MAY CONCERN

11th Jut 2024

This is to certify that shivani Gupta a student o.f Vasavi coilege of Engineering has compreted her internshipwith Amazon Deveropment centre rndia pvt. Ltd. from 20-May-2024 to 12-Jur2024

The Proiect was titled update campaigns with DataDestination and assigned by toT Auto team under theguidance of B Thavamani Rajan' sn" i* successfully compreted ail the requirements of the project.

We wish her the very best in her future endeavors.

Regards,

For Amazon Development Centre lndia pvt. Ltd.

REGISTEREDOFRCE:#26/l,Brigatle(iahrvar,, 
lV.rltl ,.radeCenrre, l()rh l:ltx,rDr. Raikumar Rr:ad. Malleslrwaranr 1W1 A",rf).,.* - i{,{,055. K.rnraurka ln.li.lI'el.: +9t _tlo-67tt73tX[, l..ax, *qi, S,,.:]{}17 t03l / 3l

CtN : Un2(XlK.{l(x){f-t Cr].il113



o
amazon' Development Centre

lndia

6th Sep 2024

TO WHOMSOEVER IT MAY CONCERN

9q!,. l4tqr-nsl'tlp_ o[ R Vinoothna at AqeZqn lndia ,Ba4g4!91q

This is to certify that R Vinoothna a student of Vasavi College Of Engineering has completed her internship with
Amazon Development Centre lndia Pvt. Ltd. from 15-Jul-2024 to 06-Sep-2024

The Project was titled lN Fresh WhatsApp Notification and assigned by Grocery Fulfilment team under the
guidance of Prakash Choudhary. She has successfully completed all the requirements of the project.

We wish her the very best in her future endeavors

Signature Not Verified
Digitally signed by DS AMAZON
I'TIIVATI LIMITEI) 6
Datc 2024.09 06 11 31 54 IST
filqSgtSlalQPngaluru

o.fy}r.*, CENTRE (INDIA)

I

For Amazon Development Centre lndia Pvt. Ltd

REGISTEI(ED OFFICE : # 1o,/1, llrigrrie (i.rtcx..rr.. \\'orltl I hrrle (.cntre, l0th lrltxrr,
l.)r'. l{ajLunur l{oatl. 11.1;;*r1,r\'.tr.ln (\\') l}.rng.tkrrr - 5h(}l)I5, K.rrn.rLrk.r lrrt.li.r

Icl. : + 9l .,rt) -(r;Si f{t(!0, [;.rr : +91 - S(t - it)tli lt]ll ,/ 3_1

('lN : L'i:ll{!0KA2iXlIl: | (.]t )3{:i.l
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Selected for Amazon ML Summer School 2023!

AmaronVLSumherschool .mlsummelschool0'afi alon com'

0ear Studenl.

1 ) SuprrYis.d Lcrmlng

2) Dcrp NGUr.l N.t-orts

3) Dlm.n.ion.liry n.dstlm

a) Unsupcri5ld Llrming

5) Prob.balislic Gnphicrl Modcls

6) Srgu?ntrsl Lc.ming

7) C.us.l lnlrtring

8) Rcanlorccmant Lc.mng

ourdtron ol each module A,ll Dt around 3 5 rtu,s lr.llo^d 5, I aoJ, ;' /,'cr.ct,ic 0&A wrlh ltnu{cd Amn/oo Sc,enlltt3 who alG

ML domnrns The progrem rs sprt.d or.r S4tmb.r 16 - Oartt ,l. 202! ond ItK trmrog3 arll be 9.00 AM ISI - 5 PM ISI
progrdm llmellne and Pocadu'e tc Sllend th€ i'cgrto . ':eJ8, i 

'l 
h :'' rrt{ r;lh lorr :hotltT

ln-deplh lnowlfdge on rfy M! loP,cs l,Lr tuno:l^ Sc a"'r1:
Plal,orm lo rolelecl 6rtn scrsllsls and ltair abcq! D't,il :To4i 0n?J'Jttoo

0pp$rlunrty lo p!tp3te lor 3 aarttl llr l'!:

TO ens.re rou hJie recava6Inrs marl 3^d i,ll !t anmoi.'g tlP Amalor Mt 'r.,firtef Schod pl€ase f,llth,:
S.pt.mbcr t5. 2023

Congratulalons on b€rng sel"cted al Amaron ML Summcr School 2023t

I

you gel lo be a pan ol Am.zon ML Sum.r Schol 2oz3 ao Intcgrated lrarnrng erp€nence thal w'll h€lp.you l'atn aboui key machino learnrng (M[) toplcs

The cuncutum wrll cov€r rhe fundamenlal corcepts wh'te trnr,"9 rh". ro';;;;i;;i,'nJuit.y ,ppl,cat,o,t,lhrough 0n immerslve erpenence,The pio!rlm rs a

grear opportunrly lor sludenls lo team f ror and rnteracr w,rh Sc,mr,srs i ii,aioi rtro [t". ,t.ense tnowledge in lhek ML domoin Thc 
'i9ht 

modules

on ML loprcs lhal wrll be colered rn Amazon ML Summer Schsl 20?3 hr;p been |sled below'

----l

'thu, td Sept,2023 al;

o/peat!i rn tha r€spaclrve
fhrj rf rir.l mo.h,lo'wrre

lor ou rccorrJ latost try I PM IST orr

f,'th slDr.cl't L Sumrn.l y.lvol 1023 ^*lcct l.lq91q, nnd'ile.Nil ttyln case rou hav€ queslrens le*l tr* tc .rr:€ lo
respo^5 e9 lf, your que,res 3! lle eafJ'as:

We lm\ losard lo havrng yN onboard *'lh us lo. Atra:m l{l S.rt!ffi Sa}tod 2023'

Thanks & Regards,

AMAZON Mt SUMMEI SCHOOL

Fo, more rniotmalpn Hsil I - -,' ' r''.

I L Summer
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ML Summer School 2023 Complete Schedule!

Anre:onMLSummerschool . rnlsrrrrrrnprschool,o amazt,n rnnt'
'. n,lrjlrtnlnhnrsha.l-ll(Aomarl cor .nndnlslsheishs33l6rqmarl'om>

ilt';r tlrr:,ha rrrdhan Dadmala,

Fr l\i.gt ?a)71 il i

9 00 AM-9 30 AM

930AM-r00PM

3:00 PM . 4 00 PM

9:00 AM - 12.00 Pl

3:00 PM - 4.00 PM

900AM-lt00!

3.00 PM.4.00 PM

9AM.II,3OAM

3 00 PM - 4.00 PM

9:00AM-11 30Al

3:00 PM . 4.00 PM

9:00AM-11 30Al

3:00 PM - 4.00 PM

9:00 AM- 1 l 15 Al

3 00 PM,4 00 PM

900AM.ll45Al

3 00 PM .4:00 PM

We hope you are geared up tor Amrron ML Summ.r School 2023! Please frnd lhe schedule for the Program with regrstration hnks lo each sesston

(
?

welcome Note ML Summfl School welcome Nole - : " '.' "' '., r:la_f

(

l6-Sep

23-Sep

Hr.s to regisier ond stlend lhe sessro,t!?

Please click on hnks in the table above (check hypettnks). You wrll have lo click each link sepatately and regtster for every sessrcn. You are requested lo use
one of the email lDs used for panicipating in ML Summer School to regisler fot the webinar. To allend a sessron, please clck on the sessron lnk in the invite
marlsentby'spapac-vrrluabvefi(s@irrna:!r;r.r.rtr'(posllegistra(ion)atthelmeofeachsessron Towardstheendofev€rymoduleyouwrllreceivea
feedback link for lhal particular module, do frll lhe shon survey for us lo undersland your experience beiler.

AnooP SVKKSaladi

Anrl Kumar Sharma- a-:rai hoft i)Superuised

Mayank/SanlaY0&A Session. (-l,it',cii ii.atr tre!
Module 1

Faizan AhemadNeural Nelworks - ril c. 'e,t lD

FaizanlYash
Q&A Session'Cltcc rtre 11 Ieq ;tt'

17-Sep blodule 2

AlulReduclton' Clr,:k hai€ i:r'ec!5:gi

Prince Jain/Ashulosh Kumar
Sesston'i. lrcf i"'i l,)

Module 3

Rana/Anrsh- !:Ia I nsr? :J s:ared

Vrshnu/A(ndam
Q&A Session -,..1r, 1 '.rk 1,, 'i:ilrrlr

24-Sep Module 4

Phillp/Gokul SwamyP,obrbilistic Models. ' ," i , rr !! rfq.j:i.

Vu Nquyen
Module 5

0&A Sessron -'

Aravrnd' t.t aiModels

PrilamlFaizanlAshuloshQ&ASession' i t'.'' t'! " ;. i

l{cl Module 6

AnirbanReinforcement

Anrrban Ma,umdar

Module 7

0&A Session - (.lr .,

7'0cl

Causal lnference- 
-. Abhirup

Q&A Session - Clt,:k:1. i,.j l(r'c.,,5:e. Abhrrup Mondal

8-0cl Module 8

I'ODUtfJ
AGADA

sqErn$f;AdurAroR
ITE

TOPIC

Summer
\,

DATE

30-Sep
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LETTER OF ACKNOWLEDGEMENT

S th Macha from VasAV Co tteI e of
Th S S to acknOW IedI e that a na

ed M L S u m me r Schoo 202 3 a n
E i ee ri n9 ha S attend Amazo n

nI n
ch Lea rn n g ( M L)

ra m fo r stu dents on key M a n e
nteg rated ea rn nI p rog

rks,
d Lea rn ng D ee p N e U ra Netwo

top CS n ctud n g Su perv SC

U rV Sed Lea rn n 9, P ro ba b t sti C

D ity Red ucti ofl, nSU pe

Lea nI Ca usa t nfe ren CC a nd
G h ca t M od e Is Seq u enti a rn

ra p
ch ooI 2023 WA S hetd

nfo nt Lea rn ng Am a ZOn M L S u mm e r S
Rei rceme

7 d B
b 1 6 1 7 2 3 24, 3 0 octo be r 1 a n

V rtua v on Septe m e r

Date
November7,2023

amazon

Amazon ML Summer SchoolTtrt'

imensionaI
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AT&T Communication
Services India Pvt. Ltd.
i3'r'Floor, Mohan Dev
House 13 Tolstoy Marg,
New Delhi 110001, India

CIN : U64203D11996PTO78375

November 29,2023

To,

Naveen Reddy Nomula
Vasavi College of Engineering

REF: INTERNSHIP AND PRE-PLACEMENT OFFER WITH AT&T COMMUNICATION SERVICES INDIA PVT LTD.

Dear Naveen Reddy,

With reference to the interview that you have had with us, it gives us great pleasure to offer you an
lnternship at AT&T Communication Services lndia Pvt Ltd. (the "Company"). ln addition to confirming
the offer, this letter will describe the terms and conditicns of your Pre-placement offer. We hope that this
opportunity will provide you with exposure to technology and corporate work culture besides helping you
to fulfill the criteria for your academic course.

Title: Your title will be 'Staff Associate Technical lntern'. You will be informed about your manager by the
Company at the time of joining and subsequently whenever there is a change in manager.

Terms and Conditions:

Location: You will report for joining at Hyderabad office. Post onboarding training you will be required
to work from Hyderabad or Chennai office as per business requirement.

Effective Date: Your internship duration will be Six Months from January L7,2024 or other mutually
agreed date and may be extended by mutual consent based on performance appraisals and progress of
lea rning.

Timings: The work hours during the internship will be 8 hours per day besides a meal break of one hour
as per the company policy, which may include shift timings.

Pavment Terms: This internship is for the purpose of training only and will not be deemed to be

employment. You will receive a stipend of Rs. 45,356.00 per month during your period of internship, less

all applicable taxes. This stipend is assuming attendance on all the company working days during the
month; stipend will be paid pro-rata in the event of absence on any grounds. Payment of stipend will be

as per the Company's prevailing practice, in arrears, for the completed month.

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T

Intellectual Property and/or AT&T affiliated companies.

Tel: 91.77.42408774
Fax:91.11.42408775

9L.7L.42408774
www.ap.att.com



ffiAr&r
Job Confirmation: On successful completion of 3 months from the start date, your performance will be
evaluated and based on the feedback you may be eligible for a permanent posltion with AT&T subject to
the terms and conditions of the company. You will recelve a confirmation letter from the Company, if
selected forthe permanent position. Your internship will be continued till the end of your academic's
co u rse.

Leave: lntern will be eligible for one day of casual/sick leave per month and any leave/s consumed
beyond the eligibility will be treated either as Loss of Pay (LOP) or will be added to the internship
duration as applicable.

Salarv for Permanent Position: You wilt be eligible for an Annual Comppnsation in the range of minimum
INR 12,00,000/Annum to INR 16,oo,O00/Annum (CTC - Cost to Comy'iny) depending on the role of your
final placemeht, as a regular employee of the Company.

Student Verification: The internship offer is subject to your providing a letter from your college/training
institution certifying your registration as a student at the college/training institution for the duration of
the internship. Student internship will be terminated if the intern is no longer a student in the
college/training institute.

Confidentialitv. Non-Disclosure. Network & Application Use and lntellectual Propertv Rishts; You will be
required to adhere to the terms given in Annexure lto this offer letter. The Annexure mentioned shall be
deemed to be integral part of this offer document.

Conduct: You will abide by the rules and regulations of the Company as may be enforced from time to
time, including dress code and ethical conduct as applicable for other personnel in the Company.

At-Will Contract: Your lnternship contract with the Company is "At-Will." This means that you have the
right to terminate your lnternship contract at any time and for any reason. Likewise, the Company may
terminate your lnternship contract with or without cause at any time and for any reason. Accordingly, this
letter is not to be construed or interpreted as containing any guarantee ofcontinuing/assured internship.
As such, the recitation of certain time periods in this letter is also not to be construed or interpreted as

containing any guarantee of internship period or any particular level or nature of compensation.

Background Verification: Your appointment for lnternship will be subject to successful completion of
background verification.

lndemnitv: Your lnternship contract is conditional to your providing an lndemnity Undertaking to the
Company as Annexure ll to this offer letter. Failure to provide this lndemnity Undertaking will render your
lnternship contract null and void.

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T

Intellectual Property and/or AT&T affiliated companies.



AT&T

This letter (together with the attached Annexures) reflects the entire agreement regarding the terms and
conditions of your internship contract. Accordingly, it supersedes and completely replaces any prior oral
or written communication on this subject. This letter may not be modified or amended except by a written
agreement, signed by the Company and by you.

We welcome you onboard and expect that our relationship will be mutually rewarding. As a token of your
acceptance, please sign one copy of the offer letter and return it to the Company.

Sincerely,
For AT&T Communication Services lndia Pvt. Ltd.

i
Digitally signed by

Mohan N H,:1J3,201
17:48:41+05'30'

Authorized Signatory

Date:

Acknowledged and Agreed

/a-<4-"rer-
i'i.ri'Eenraddri it ei a, Za'i6fr5, : i A:.;,t -S.Si

Candidate Name: Naveen Reddy Nomula

Date:)417212023

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T

Intellectual Property and/or AT&T affiliated companies.
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ANNEXURE I

TERMS AND CONDITIONS FOR STUDENT INTERNSHIP

CONFIDENTIALITY AND NON-DISCLOSURE

1.1 For the purpose of this offer letter, the term "Confidential lnformation" means and includes,
without limitation: any trade secrets, knowledge, data or other proprietary or confidential
information relating to products, processes, know-how, intellectual property, designs,
developmental or experimentalwork, ideas, innovations, computer programs, computer artwork,
databases, other original works or authorship, client/customer lists, business plans, marketing
plans and strategies, financial information or ot(er subject matter pertaining to any business of
tlre Company or any of the Company's clients, consuhants or licensees, which may or may not be
registered under any of the laws pertaining to protection of intellectual property rights in the
country; personnel data information and materials developed, collected or used bythe personnel
of the Company, information related to deals or proposed deals to be entered into by the
Company, information disclosed by third parties with which the Company may have a business
relationship, business practices and all other proprietary information, methods and property of
the Company, whether in tangible and/or intangible form, all .information that is classified as
restricted, proprietary and confidential as per AT&T policies related to protection of proprietary
and Confidential I nformation.

t.2 The lntern recognizes, acknowledges and accepts that during the internship period, he/she would
be exposed to and has access to a substantial amount of Confidential lnformation pertaining to
Company's business and/or the business of its affiliates asthe case may be, and/orof the clients.

1.3 The lntern shall not, either during the internship period or thereafter except in the proper course
of his/her duties, divulge to any person whomsoever and shall use his/her best endeavors to
prevent the unauthorized use, dissemination, publication or disclosure of any Confidential
lnformatlon. The lntern shall not, either during the internship period or thereafter, use the
Confidential lnformation for his/her own benefit, or for the benefit of a third party, and will not
permitsuch use, except with the prior, express written consent of the Company.

1.4 Persons providingthe Confidential lnformation to the lntern shall include, but not be restricted to
directors of the Company or its affiliates, promoters/shareholders of the Company or its affiliates,
authorized representatives of the Company or its affiliates, interns/officers/trainees of the
Company or its affiliates, consultants appointed by the Company or its affiliates and clients of the

Company.

1.5 lf the lntern is directed by court order or other legal or regulatory request to disclose Confidential

lnformation, the lntern shall immediately notify the Company in writing, in sufficient detail

immediately upon the receipt of such court order or request, in order to enable the Company to
make an application for an appropriate protection order.

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T

Intellectual Property and/or AT&T affiliated companies.
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1.6 The lntern understands and agrees that the Company is providing Confidential lnformation to the

lntern in pursuance of the lntern's unconditional undertaking mentioned above.

Disclosure of Confidential lnformation pursuant to this Section l shall, in no case, be construed as
granting to the lntern, expressly or implicitly any license, proprietary title or interest whatsoever
with respect to the Confidential lnformation prior, during or subsequent to this internship.

The Company sha ll bea r no lia bility, either to any th ird pa rty or the lntern, a rising out of or relating
to the use of the Confidential lnformation by the lntern for the purpose other than what it has
been imparted in the first instance by the Company and any such unauthorized use of the
Confidential lnformation shall be solely at tfre risk, cost and consequence of the lntern. Without
prejudice to the aforesaid, it is further clari{:ied and agreed that incase of any unauthorized use of
the Confidential lnformation or breach of any other covenant under this Section 13, the Company
shall, at all times be entitled to the remedies available to it under law and in this lnternship offer,
including those set out above.

1..7

1.8

1.9 The Company may require and upon such request the lntern shall execute non-disclosure letters
or confidentiality undertaking/agreements (in the form acceptable to the Company) with the
Company or its affiliates or its clients or any other entity with which the Company or its affiiiates
have a business relationship.

1.10 The final internship project report will be submitted to the Supervisor assigned by the Company
for review. The supervisor will edit the same for ensuring that confidentiality and lntellectual
Property Rights are not violated. The project report will not be submitted in college/training
institurlon without Supervisor's written consent.

2. NETWORK AND APPLICATION USAGE

2.1.

2.2 The lntern shall not attempt to gain access to network/application login identity or password of
any other intern of the Company.

2.3 ln the event the confidentiality of the lntern's network/application login identity or password has
been breached or compromised, the lntern shall immediately contact the Company's lT
department for being assigned a new network/application login identity and password.

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T
Intellectual Property and/or AT&T affiliated companies.

The Company may provide to the lntern a network/application login identity and password to
enable the lntern to access the data/information/applications stored on the Company's network.
The lntern undertakes not to use the network/application login identity and password except for
the purpose of performing his/her duties and responsibilities as an lntern of the Company. The
lntern shall not in any manner discuss or divulge the network/application login identity and
password or any other information which the lntern gains from the Company's network, to any
third person including any other intern of the Company.
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3. RIGHT TO INTELLECTUAL PROPERTY RIGHTS AND INVENTIONS

3.1 Forthe purpose of this Section the term'lnvention'means any discovery, invention, original work
of authorship, improvement, modification, adaptation, process, formulae or technique, whether
patentable or not and including works which can be protected under the applicable copyright
laws.

3.2 The lntern agrees that he/she shall promptly make full written disclosure of all lnventions which
the lntern may solely or jointly conceive or develop or which arises out of, or is in any way
connected with his/her internship with the Company. Such lnvention and all intellectual property
rights therein shall be and remain the sole and exclusive property of the Company. The lntern
shall not during or at any time aftef the completion, expiry or termination of internship in any
way question or dispute the ownership of the Company over such lnvention or any such rights
relating thereto.

3.3 The lntern agrees that at the time of leaving the internship of the Company, the lntern shall return
to the Company and rvill not retain, keep in his/her possession, recreate or deliver to anyone else,
any and all devices, records, data notes, reports, proposals, lists, correspondence, specifications,
drawings, blueprints, sketches, materials, equipment, other documents or any othei'material
relatingtothe lnventions. All such devices, records, data notes, reports etc. as aforesaid relating
to lnventions shall also form part of Confidential lnformation.

4, RESTRICTIONS ON USE OF ELECTRONIC EQUIPMENT

4.1. Please note that you will not be allowed to bring personal laptops, computers or any other similar
electronic equipment into the company or try to access company network with such equipment.

4.2 All computers and other electronic equipment provided by the Company would have to be
returned on conclusion of the internship.

All rights reserved. AT&T, the AT&T logo and all other AT&T marks contained herein are trademarks of AT&T

Intellectual Property and/or AT&T affiliated companies'
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AT&T Communication
Services India pvt. Ltd.
13tn Floor, Mohan Dev
House 13 Tolstoy Maro.
New Dethi 11OOO1, Iniia

CIN : U64203D11996pTO78375

Tel: 91. t1.42408774
Faxi 91. |L424OB77S

97.71.42408774
www.ap.att.com

November Zg,ZOZ3

To,

Afreen Shaik
Vasavi College of Engineering

Dear Afreen,

with reference to the interview that you have h.ad with us, it gives us great preasure to offer you anlnternship at AT&T communication services tndia pvt t-tu. (ttre ,.company,,). t, ,;di;;, ro confirmingthe offer' this letter will describe ,,," ,"r,n, ,nd conditions oi vo* pre-pracement offer. we hope that thisijiffiiily;#,'."ljfl::I::"";?::::;: .*,;;;, ";;,;;;;rate work cu,ture besides he,ping you

Title: Your title will be 'staff Associate Technicat rntern'. you wiil be informed about your manager by theCompany at the time of joining and subsequently whenever there is a change in manager.

Terms and Conditions:

Location: You will report for joining at Hyderabad office. post onboarding training you wiil be requiredto work from Hyderabad or chennii office as per business requirement.

Effective Date: Your internship duration will be six Months from Januar y 77, zo24or other mutually
[ti;::r:"t 

and mav be extended bv mutualconsent oar"oo, p"rformance appraisars and progress of

Timinss: The work hours during the internship will be g hours per day besides a meal break of one houras per the company policy, which may include shift timings,

Pavment rerms: This internship is for the purpose of training only and will not be deemed to beemployment' You will receive a stipend of Rs' 45,356.00 pe,,on-tr, during your period of internship, ressall applicable taxes' This stipend is assuming attendance on ail the company working days during themonth; stipend will be paid pro-rata in the eJent of absence on any grounds. payment of stipend wi, beas per the company's prevailing practice, in arrears, for the completed month.

ili":i:H.i?'.:'J"T;3]lr'J,Ir"-f:},ll?ff#011,"",,.n"' Ar&r marks contained herein are trademarks or Ar&r



lndia P Limited

TO WHOMSOEVER IT MAY CONCERN

Ayodhyapurarn Charan Kumar Reddy, student from Vasavi College
ad has successfully completed his summer rnternship with Castlrght

ree H ealth brand). He worked on 'Developing a
al platform, at Castlight lndia starting from 5th July 2023under the guidance of Naga Gangadhar Reddy, Senior Manager. During

roughout his

Wew ish him

WV
Swetha Kumili

Director - HR Site teader
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Dear Shaik Abdut Rahman
Congratulations on your offer to join Cisco.

Aarushi Bhatnagar laarbhatn@cisco.com
Leader, Learning & Development

Cisco Syslems 0ndia) p.ivate Limited

SEZ Unit, Cessna Business park

Kadubeesanahall Village
Varlhur Hobl. Sariapur Marathall Outer Rrng Road

gangalore, Karnataka 560 103

CtN: U31 9O9lG1 99spTCO 19505

lndia

At cisco' our commitment. is to drive the most trusted customer experience in the 
.industry, through our innovation, choice, and

extraordinary peopte. We have , ,niqr" ;r;;;;;il to buitd , 0",,"i ,"L- 
"quitabte, 

and inctusive ruiure to,. everyone.Day to day' we make a meaningful difference for our.peopre, our customers, and the worrd around us. we support each otheriii;lilllllS'::'J:;:1ffi'ffi:"1*;:ffi'#ll:",:fliffi:,T:TJ'*3 o,,nn o,, t"r"ni. ,iiio",. tos"tn", we hope
we're offering you a position asa Technicat tntern r' Grade 99 in 123 - al::: !{:1"r, (rndia) private Limited. you,il

"::::t" 
'",,ltt"n' Bhatnasar 1""'bh;i;6;;r;;.com and vou', start in our rND-BANcar-dne.r,ion-neuore 

om.u./r'rr-,fr v()(/ ll statl

we're planning for you to start on l0rJan'2024 (Start Date). rf this date won,t work for you, prease emair me (AarushiE::1ffi:ilJil'*1'l-""":ff,""'.?,;$:*ff:".r"""H,#;;o -; .,;Hr,. options vo, ;,,i,""j to make sure it is ar

What H;1pp_rrns Next?

Please let us know your re
to discuss. 'csponse to this offer by 14'Nov'2023 by either accepting this offer or contacting your recruiter or me
lf you accept the offer, you'll get access to our hiring. portar, ,,My Documents Space,, where you,, find more about what you
ffa::. " 

get started on vour citco c"r""rlor-"r,'inrro,"g .n or"rl; Ji'ii"'o"nunt. that are onu.."o io our emproyees in
Get in touch if you have any questions' Reach out to me personaly, or your recruiter, who is arso a great source of
;,:.ffi:o; [::;i' 

a preasure settins to know vou, snak aoiuJ nlr*"^. , tox ro*r,o to havins you on our reamr

{

r
I

I
..1. r

t
,r..
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,tlt,tlt,
c r$co

Crsco SyStemS (lndra) Pilvate Lrnrrerr

SEZ Unrt. Cessna Buslness Park

Kadubeesanahall Village

Varlhur I lobl. Sarjapur Marathalli Outor Ring Road

Bangalore. Karnalaka 560 1 03

CIN: U31 909KA1995PTC019505

Indra
..-{

Dear Sree Surya

Congratulations on your offer to join Cisco.

At Cisco, our commitment is to drive the most trusted customer experience in the industry, through our innovation, choice, and
extraordinary people. We have a unique opportunity to build a better, more equitable, and inclusive future for everyone.

Day to day, we make a meaningful difference for our people, our customers, and the world around us. We support each other
and work together to create shared success that will benefit everyone. As we bring our talents and ideas together, we hope
you will join us as we work to empower an inclusive future for all.

We're offering you a position as a Technical Undergraduate lntern, Grade 99 in 123 - Cisco Systems (lndia) Private
Limited. You'll report to me, Ghethna Hemanth lchemanth@cisco.com and you'll start in our IND-BANGALORE.NON-
REMOTE office.

When you'llstart

We're planning for you to start on 22-Jan-2024 (Start Date). lf this date won't work for you, please email me (Chethna

Hemanth lchemanth@cisco,com) with the date you prefer and we can discuss options. You just need to make sure rt rs at

least two weeks after we received all your signed documents.

What Happens Next?

Please let us know your response to this offer by 05-Dec-2023 by either accepting this offer or contacting your recruiter or me

to discuss.

lf you accept the offer, you'll get access to our hiring portal, "My Documents Space" where you'll find more aboul what you

need to get started on your Cisco career journey, including an overview of the benefits that are offered to our employees in

lndia.

Get in touch if you have any questions. Reach out to me personally, or your recruiter, who is also a great source ol

information. lt's been a pleasure getting to know you, Sree Surya. I look forward to having you on our team!

Welcome to Cisco!

Chethna Hemanth lchemanth@cisco.com

Leader, Engineering

Tr
/

I
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01 -Dec-2023

Sree Surya Devarakonda
Flat No.107, 2-2-113014,411,5 Sridhar Plaza and Nataraj Residency, New Nallakunta, Hyderabad
Hyderabad, Telangana 500044

This is with reference to your request for training. We are pleased to inform you that we will offer you an internship as
a Technical Undergraduate lntern, grade 99 in 123 - Cisco Systems (lndia) Private Limited ("the Company") on the
following terms and conditions:

1. Commencement of lnternship

Your lnternship will commence on 22-Jan-2024 and will be for a fixed term of 6 months ("Term") which means, subject to the
right of termination set out in this letter, it will terminate no later than 28Jun-2024. You will be based al'123 - Cisco Systems
(lndia) Prlvate Limited, IND-BANGALORE, KARNATAKA, lNDlA.

2. Whole time lnternship

During the Term you, being in the whole time lnternship of the Company, shall not engage or associate yourself

directly/indirectly or in any other manner, whatsoever, in any other post or work part time or pursue any course of study without

the prior permission of the Company. You shall devote your whole time, attention and skill to the best of your ability for the

business of the Company and shall not undertake any work other than what has been assigned to you. You shall not directly

or indirectly be connected with, concerned, employed or engaged in any other business or activities whatsoever, without the

prior permission of the Company and shall not accept any emoluments, commission or honoraria whatsoever from anyone.

3. Place of posting and assignment

Your primary work location will be at the Company office atIND-BANGALORE, KARNATAKA, lNDlA. You may be

transferred to any place of business of the Company as existing/operating presently or acquired or set up later in any part of

lndia or abroad at any time. You may be required to undertake work of any associate, sister concerns, subsidiaries or any

other companies, concerns, organizations, firms with whom the Company may make such arrangement or agreement.

Depending on the exigencies of work or any external factors, you may be required to work from home for such periods as may

be determined by the Company. Once the Company determines that it is appropriate, having regard to its operational needs,

to have you work from your primary work location, you shall commence work from your primary work location. The Company

will give you reasonable notice for you to transition to your primary work location. lf you do not commence work from your

primary work location by the given date, then the Company reseryes the right to terminate your employment forthwith.

4. Offlce Hours

you are expected to work during the Company's normal business hours. The normal working days will be five days a week,

However, you may be required [o work in excess of the Business Hours or outside normal working days as necessary to

perform your duties and responsibilities.

5. Termination

ln the event of gross misconduct or commission of a serious breach of the terms of your lnternship by you, the company ts

entitled to terminate yorr-tnt"t*nip with immediate effect without prior notice or payment in lieu'

ln case of termination due to above mentioned reason, the company reserves the right to in addition terminate the full-ttme

offer as referred to in Section 15 below'

6. Duties

t =".

ilrl

.l

"i
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Your responsibilities and duties will be intimated to you upon the commencement of your rnternship.
7. Stipend and Allowances

fllffil$::'"::1':?iffj,.il.*"l|:fTiiililF 
UJ:r?rx%T 

according to rocar pavro, practices. your monthry Stipend

INR 10,000.00

lNR 98,000.00

*Note:

a) Tax

Your appointment is being made on the basis of the information and details given by you in the application for lnternship. lf, at
any time, any information or detail given by you is found incorrect or false, your services will be liable for termination without
any notice, salary in lieu of notice or compensation. No charge sheet or disciplinary action will be necessary.

On your flrst day of work you will be required to present evidence of authorization to work. lf you require sponsorshap by Crsco
to obtain work authorization, you must let us know immediately. Also, please be aware not every position or individual qualifies
for visa sponsorship. Accordingly, this offer of lnternship is contiirgent upon your obtaining and providing evidence of proper
authorization to work for Cisco.

illTffJfl:;fiIl;:il4:']:::ffi"",fi"tH::lj."j#:":f.""1," joinins and start or vour assisnment with the company

-Y

It is your responsibility to meet all requirements under the lndian tax raws incruding tax compriance and firing of personar taxreturns in respect of all payments paid to you under this letter. rares on any payment made under this retter will be borne byyou' The company shall deduct rax at source ("TDS") on any p"tr;;; under this letter that require such deduction to bemade by the employer in accordance with the lndian tax laws.

8. Company propefi

You shall always maintain in good condition, any.of the company's property, which may be given to you: by your leaders: bypersons under whom you are placed to work in the overall interest'of 
'the 

company; or. ot"en ise ror official use during thecourse of your lnternship' You must return all company property on request or on the termination of your lnternship. failrnqwhich the Company will recover the cost of such property from you.

9. Additions / Alterations

You shall' in addition to the general service con.ditions as specifically stated herein above, be governed by other rures,regulations' practices, systems, procedures and policies as are in force or may be added, altered, modified or omitted/deletedby the Company from time to time.

10. Leave and Holidays

You will not be eligible forAnnual Leave during the course of your internship. However you will be eligible for any festival orpublic holiday that may fall as per Cisco policiei.

11. Confidentiality

You shall not disclose, divulge or communicate in any manners, either directly or indirectly any confidential information of thecompany, nor any of its trade secrets or know-how.to any person, firm, corporation, association or other entity for any reasonor purpose wlratsoever' You shall observe and abide by all the terrns of the Proprietary lnformation and lnvention Agreement,as if the same was set out hereunder, In verbatim. The Proprietary lnformation Agreement is coterminous wirh this letter andbreach of the Proprietary lnformation and lnvention Agreement or any of its terms will be considered to be a breach of theterms of this letter, giving grounds for immediate termination of your lnternship.

12. Notices

All notices, consents, requests or other communications made either by you or the company will be in writing and personally
delivered or transmitted by registered or certified mail or courier or by faciimile al the addresses indicated in this letter.

13. Accuracy of lnformaflon

)

Stipend Details
ln INR per month

Stipend per month
INR 88,000.00

Accommodation Allowance

Total
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't4. Applicable Law

Y4' This letter shall be construed and governed by the laws of lndia.

15. Full Tlme Offer

ln case a full-time offer has been extended to you by the company, it shall be made effective on satisfactory completion of the

internship. The company also reseryes the right to withdraw this commitment on account of any other business or extenualing

factors.

I take this opportunity to congratulate you on your appointment and welcome you to our company.

Please return a signed copy of this letter to indicate your acceptance of this lnternship offer letter, its terms and conditrons as

listed above and the attached agreements'

Yours sincerely,

For'123 - Cisco Systems (lndla) Private Limited

*-r-*&-}o

t

Priyanka Bhagat
MANAGER.CAREER SERVICES

I have read and understood the above terms and conditions governing my lnternship with the Company and the same are

acceptable to me in totality and confirm my agreement to the terms of this letter'

START DATE

Signature I

Name :

Place :

Date :

f,:,ii:-n:,.
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darwinbox

INTERNSHIP COMPTETTON TETTER

lffj:J;"J[:l,Lt*H-#ff;:]]j|-.,.o;sfurrvcompreted his/herinternship with the product Deveropmentteam

I consider his/her work to be of good quality and his/her ideas shown to be of great varue to our organization. rn his/herdaily work' tackling the tasks assigned, he/she displayed frexibirity and creativity, and an abirity to smoothry communicateto get the jobs done.

DATE: 10-0G-2024

Best regards,

Wa"'^
Shravan Kumar Dullur
HR, Darwinbox Digitalsolutions pvt Ltd

Danvinbox Digital Solutions private Limited
Rrgd otice addrets: 5th floor. ptot *17. Kayuri Hilts,
i'l.rdh,i;rut R-d. Opo Best Wcstern jubltee Ridgc,x;rvrrrr Hllt6 Ph.lse I. luhloc H;ils.

CIN: Ll7"1aC0TG2C:.;rTf 1-)ti i:

1:t. i, r/.. ' ' .'.

[( i"nr i.1,,..]..,.ir t-

9 grqrlat!.q!(_e address. Skootr Managed Ofi ce.8lo( v C. RMZ Fritu:i. jrd Ftoor. plot li6.-ia-jn? fS.
;:Tr"#i, Xi JIt; ff jq l3#ai,*.?;i ts,*': 

-



0rrr Orllprlll Sd NlnnJrn,

. Sublrct: OII Appronllcethlp prognmmc-Contract 
Ofler Letter

congntulauonr on raour solocuon fof rhe Appronucoshlp Pogramme, offerlng you lho opportunlty to be a part of the
H"Xlf::"f i;:1L.1t1,;t'rL;j;"i; T5,lli'l.** sriry in our lourn"ay rowards becomins a worrd.cra'

wc' DBS Techn<{ogy soMces tndla Priveto Llmlted(formorly known as 'DBS Asla Hub 2 private Llmited,) (.company.),an ploesod to otrer vo.r e 12<nonth d;;;;ii;;;i.pr.-s;;;;iHv#ioj *ir"n comprrses of ln'rat E months ofVlrturl progmm (comme nclng r.;;;-.i";;"ii, iii0 rorio*"J ai i',i""ir,i 
"r 

work rn ofrice programme.

,,P.Hl'y#m: ffjilil,""Jff::j[fl[:',XJ;n"',ffiH",g,f ,1fffi:Tni":..j::H:nTpretion 
or &month

PRIVATI ANO CONFIOE}ITIAL

ilry t0. 102r.
Oellprlll 3rl NlmnJon,
A0&1.!?e I {.
ll NO lC0. Prdmrnlgrr
Xhlrlmrnrglr - S06001.

SUprnd

Brnrfltr

Ifrffi,:'H'J"l"Jj"t"tf:irt":r INR s'ooo per month durins 8 months or vrrruar prosrammo subjecr to

Ifr"T."li[.1lf,:H'5tr i,Xi:,::'J'..U.*'morrth 
durrns 4 monrhs or work rn orrice prosrammo

Yoxl slrall be enlitlod to I hosl of bonofits whictt covors.l sick.reavo and 1 casuar rea.vg 
.o:r month (during 4 monrhg ofX#t?t',ffiHil:.) wirh medrcar ano "ccrouniiiiilii; #ffi; or rNR r.0o,ooo ,"Jiiln 2,00,000

Also' you will bc cnuuod for cornpany rocognluons progGm namod as ircuweTQ during this period (4 monhs).
hcomrl Trr

Yor^*il| be responsiUo for the full amount of porsmal .

rrn cornpenvi," s u,.-n* 
laxalon *,,iol'g",#JolTj"flr:"f,,T"'"iil::ffinffi:,iJJi,j,,.1?tH Hregulatloos mado thers uMsr' Tho cornpany wit-l Jeduct rn" t", itilrr""'*'p"l"pprr.rbre rates or incorne ."x.

.R
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Yr^. !irr. Satwika Katragadda

i?}^lt Tfde, 6thphase, K.p,H.B Cotony
nyoerabad. Telangana_5000 g5

Dear Hima,

Subject: lnternship Offer Letter

\Vith reference to vour-application for Inlernship in our organiz-ation. w:.11e preasecr to take ),ou as Intcrn from 05-Feb-
2024 to 28-Jun-20i4. or,ing rhi; ;;;;;;r',,iir rr. p.iJ;;;;;;i,'"i. oz,rir: rnupe., o,,..r.r*, rrvo rhousand Ancr
Eighty Three onlv) per,montt''.'uu.jt.t-toi.a,,.,ion 

"iir."r. i"-lno-o,,.,.r rppri.rrrr. rtuirioi a.ur.,;ons. The company
will provide Breakfast / lun-ch ; t-t* ."rrrr".rfet.riu. y;;-,;;iii. .,,ri0,. ?J; ffirffi#;.,,. o,, rare up to tr5,000fff::',,:lf,'il"lHH[3:yij:i;",t:''ir,].r'.i;.,1,,J* ;il;;;,,, paid accon,moout;on ror two weeks 

'ou 
wirr

Piease report at l0:00 hrs at the organizaticrn's office rocated at prot No. 573, B&c, Roacr No. l, Jubilee frilrs. H.yderabad_
s00096.

You u'ill abide by the policies of the Conrpany, existing anJ as anrcndccl lr<.,nt time to tinre. you will kecp conficlential. anv;-1':J#,*ffiiy:,;T;:,xi tTtlilJii*ti:nii*:i*: ml;-k::il,!:#.:il:..1il,1J], rhe serv ues nray

Please sign a copy ofthis letter in token ofl.our acceptance ofour offer.

D E Shaw& Co

0l-Feb-2024

Best Wishes.

For D. E. Shaw India pvt. Ltd.

Chaitanya Gorrepati
Authorized Signatory

D. li. Shaw Inclia
Private Linrited

Ilraach:

rith Floor, Canpus.lr
RM Z Scoworld, Bengalu ru
560 ro3 Karlrattka, India
+9t 8() 66:,9 ooo0 | r-.tx |9t ;lo -l()lt, ,l.tri.l

r,r'n'rv. tleslrarr,irr rlia.r.or r r

clN: t1722o0TG I 9g(rPTC02 53gti

I Iinra Salrvil<a Kltragadclir

Ilra rr,'lr:

;tlr [il()(]r, lllrrt ir:1, I ):-i i){),,\.tji{)\\ lt.
I)l.l'(.itr', i,h:hr, .t, St,t.to; l;/\, (,i.u.i:,ir,t1r;

1'J: otl:i I liti\,tiiil litlir^1
,t), i-r:{).t,t:'rrtjt \\..,r iiL;,,,. .,;,.

lndla Officcs

Regi$tered:

Piot No. Szr, B&C, Road No. r

Iubilee l{ illr, Ilyderabad

.-roo 0{16'l'ela nga na, lndia
r!)r 'to 5639 0(}(}0 I F^x +gt 40 {r}r6 43114

r\ccepted

bw
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deliveros
THIS FIXED TERM EMPTOYMENT CONTRACT IS MADE ON 21 NOVCMbCT 2023
BEIWEEN:

fffl:3f,?:,?ftYll::'+gHS,?litXjlli;i1[,Jdl?Jffiy;"- sy No 83,1, Raidursam, Hitech City, Main Road

ffi.ot'"n 
Kalyan of srikar srivas appartments,srivas brock flat no 1os,Tarnaka, Hyderabad, Telangana,sooolT

1. STARTING WITH DELIVEROO

1'1' Your employment will start on 8 January 2024 for a fixed term period of 6 Months which, unress
terminated in accordance witn the iemalning r"rrr-orinilagreement, witt automaticary end on 30June::;flr$f;t 

"Expirv Date")' N; ;';;;t emptolmenl;iri ;;.* when carcuratins youi rensth or service. you

1'1'1' thereisnothingthatrestrictsyoufromstartingemproymentwithusorcarryingoutyourrore;

1 '1 '2' you have the right to work in India and have provided us with copies of ail documentation evidencinothat right' and-have oisctoseJ'-att,rut"rr.i;;;'d;;;. 
information to ,i *ni.n may affect voui

;lH'."Jffi" 
with us' t""ntlv ano in theluiri..'v* *irr 

"otirv 
ri irr"o,i,"b if this chanses. youk;;*iil;:: that all facts that vou have oii.r"i"it ,, ,ru tiru-.ri"ii.r#;, ,o rhe best or your

2. BACKGROUND CHECKS AND MEDICAL VERIFICATION

we may also conduct certain- bacl<ground.checks and other medrcal verifications before confirming youremployment with us' and also r,.on., ti,"lo time.duringin.."rrr" 
"ryour 

emproym.nt. yo, hereby consent ro
us collecting' using'-o-r. disclosinl yo..'i-pl'rr,onut inroriratLn-ilr"rny purpose oirectry or indirectry conne*edwrrh vour emprovment, incrudin-g'witn,iri r-iritr;;;,;;;;li.io;ryr:: of backsrorlnd checks and mecjicarexamination' You also consenttois transferring such personal information within-our departments and to anv
Associate companies, includinf ," ;il;; strtJr, t.rritor-iu-i'li'.orrtrio, as required oy rr* or for rnternaradministrative purposes. We co"nfirm inut.r..pt for,nuru irrpJr-ur,or. if required unOL,r appilcable law), the;ifiiiJ"XillffiiSl'.'i"rt#finJi.ltlp'uv o' otherwise use in anv manner your personar ,nrormation,

3. WHAT WE EXPECT FROM YOU

3'1' Your job title will be software Engineer--lnt:-, q,rt we may change it or your reporting rine if we consider[ffi;1fl;.'rT;:i::jilts[?fl]!1,.'normarrv ",ro.i,i"J with your iore ano any other duties we may

3.2. During your employment you will:

3.2.1 . perform your duties to the best of your ability;

3'2'2' comply with all reasonable instructions ye.give you and ail..of 
,our rures, poricies and regurations thatmav be in force from time to time lincludtis, dr,-*iriri,.o,l:,4+g,;;;iJo nutnority poricy, rrsecuriry poricy, Acceprabre Use poriiv, ano antijeiib.iy"ino'Lorrrp,,on poricy);

3'2'3' promptly disclose to us any material breach by the company or any Associated company of any regar

/
I

l1
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THIS FIXED TERM EMPLOYMENT CONTRACT IS MADE ON 29 November 2023

BETWEEN:

ROOFOODS PRIVATE LIMITED of 2nd Floor SK\VIEW '10, The Skyview Sy No. 83/1, Raidurgam, Hitech City, Main Road
Hyderabad, Hyderabad TG 500081 ("we", "us", the "Company"); and

Venkata Surya Tejaswi Nyayapathi of Flat number 701, 5BIIT, Road number 12, Ban)ara Hills, Hyderabad-sggp34
("You"1.

1. STARTING WITH DELIVEROO

1.'l . Your employment will start on 8 January 2O24 for a fixed term period of 6 Months which, unless
terminated in accordance with the remaining terms of this agreement, will automatically end on 30 June
2024 (the "Explry Date"). No previous employment will count when calculating your length of service. You
confirm:

'1,'!,'1, there is ngthing that !'estrlEts yqu f!'om starting ernployment Wlth US q!'tarrying oU! yeur role;

'l .1 .2. you have the right to work in India and have provided us with copies of all documentation evidencing
that right, and have disclosed all material and relevant information to us which may affect your
employment with us, currently and in the future. You will notiflr us immediately if this changes. You
also confirm that all facts that you have disclosed to us are true and accurate to the best of your
knowledge.

2. BACKGROUND CHECKS AND MEDICAL VERIFICATION

We may als6 €onduEt eertain baekgr.ound sheeks and other medieal verifieations before eonfir'midg your
employment with us, and also from time to time during the course of your employment. You hereby consent to
us collecting, using, or disclosing your personal information for any purpose directly or indirectly connected
with your employment, including without limitation, for the purposes of background checks and medical
examination. You also consent to us transferring such personal information within our departments and to any
Associate Companies, including to other States, territories or countries as required by law or for internal
administrative purposes. We confirm that except for these purposes (or if required under applicable law), the
Company will not disclose to any third party or otherwise use in any manner, your personal information,
without seeking prior consent in this regard.

3. WHAT WE EXPECT FROM YOU

3.1. your jobtitlewill be Software Engineer-Intern, but we maychange itoryour reporting line if we consider

it neiessary. you agree to perform duties normally associated with your role and any other duties we may

reasonably require. YourJob Level is 3.

3.2. During your employment you will:

3.2.1 . perform your duties to the best of your ability;

3,2.2. comply with ail reasonable instructions we give you and ali of our ruies, poiicies anci regulations that

may be in force from time to time lincluding,_but not limited to, the Delegated Authority Policy, iT

Security pofiiy, ncceptable Use Policy, and nntl-eribery and corruption Policy);

3.2.3. promptly disclose to us any material breach by the company or any Associated company of any legal



)

or applicable regulatory obligation, any material financial mismanagement or any other malpractice
which comes to your attention;

3.2.4, provide us with any assistance relating to your employment as asked'

3,3. Youwill maintainthehigheststandardsofconductatall timesandconductyourpersonal andworkinglife
in a way that doesn't damage or risk damaging our reputation.

3,4. You will avoid actual and potential conflicts between your personal or family interests and those of the
company (and any Associated Company), including when dealing with third parties.

3.5. You will report any actual or prospective wrongdoing (including your own) involving or impacting our
business as soon as you become aware of it. You must promptly tell us any information you learn about
anything that might harm our business, including any information about another employee5 plans to
compete with us (even if it involves telling us about your own activities).

3.5. You must not be engaged or interested in any way in any other business during your employment without
our prlor written agreement. You may however own or have an interest in the shares or other securities of
any company which is traded on a recognised stock exchange provided that you seek our prior written
agreement before you hold (i) directly or indirectly (including through corporate structures or by way of
arrangements with your family members or nominees) any shares or other securities in any company that
€oHpetes, 6r is a ffieffiber of a eorporate group that e6Hpetes, ln any way with us, 6ther thaH through an
ihvestment fuhd which is pFofessiohally managed by an independent third party; or (ii) more than 5% of the
shares or other securities in any other company. The Company has the right to reconsider any consent
provided under this clause if it considers that it is in the Companyl interests to do so.

4. LOCATION, LOCATION, LOCATION

4.1. Your main place of work will be 2nd Floor, Stgnriew 1 0, The Sklruiew
Sy no 83/'l Raidurgam
Hitech City Main Rd
Hyderabad- 500081 although we may require you to work either temporarily or indefinitely at a reasonable
alternative location, including your home. You may also be transferred to any other department, unit or
office of our Company, or to any of our Associate Companies, whether located in India or abroad, at the
Company's sole discretion.

4.2. You agree to travel within India and abroad to perform your duties as needed. We will cover any
reasonlble costs in line with our Travel and Expenses Poliry. You will not be required to work outside India
for more than one month.

S. WORKING HOURS

5.1. Details regarding your working hours (including in relation to overtime and on-call rotas) are set out in the

Company;s Workirig Hours poliry as may be amended from time to time.

5. MONEY

6.1. youroverallfixedannual salarywill beINR900,000(the"FlxedSalary'l.Thedetailedbreakdownofthe
Fixed Salary and 

-pirticutars 6f oth"l. emoluments, allowances, benefits is annexed as Schedule 'l

(Remunerotion).

G.2. yorir monthly sala(y will be paid iR arrears by bank transfer oR or about the last working day of each

calendar month (less deductions).

5.3. You agree that we may deduct from your salary or any other payment due to you any sum that you owe to

us or any ersociriuJ-do-prny including any overpayhents made to you or losses sustained as a result of

your negligence.

6'4.Wewillreimburseallexpensesthatyouincurintheproperperformanceofyourdutiesinaccordancewith
our Travel and ExPenses Poliry.

7. LEAVES AND HOLIDAYS

Details regarding your leave and holiday entitlements are set out in the Company's Holiday poliry as may be

amended from time to time. Your entitlement to leave and holiday will be pro-rated to reflect the period of the

leave year You actuallY work'



8. TRAINING

8.1 . Te eHsuFe we:re all workiHg at the tep of ou[- garfie, and aware of Deliveroes peli€ies anel preeesses, we
rfiay requii'e you to complete iheerRal training frorn time to time,

9. CONFIDENTIAL INFORMATION

9.1. YouagreenottouseordiscloseanyConfidentiallnformationexceptforintheproperperformanceofyour
duties, You agree that this obligation shall continue even after your employment has ended.

9.2. You also agree to use your best endeavours to prevent the unauthorised publication or disclosure of such
Confidential Information, and to tell us immediately if you think that there has been or is going to be an
unauthorised publication or disclosure of such €onfidential Information.

9.3. You agree not to use, make, copy or disclose any Documents of any kind about our business or affairs
other than in the course ofthe proper performance ofyour duties. You agree that any Documents that you
create about our business or affairs belong to us.

9.4. You agree to return all Documents and other property belonging to us or any of our Associated Companies
when we ask for it and, in any event, if your employment ends. You also agree that neither you nor anyone
acting on your behalf will retain any Documents or any copies of any Documents or other property
belqnsins !q u5 gnce yqu.r emplaJr.nen! ends a!'if we nsk far lhe Pqcuments !9 be !'etu!'ned,

9.5. This clause does not apply to Confidential Information that: (i) is in or enters the public domain other than
as a result of you breaching this agreement or anythird party breaching its confidentiality obligations; (ii)
you are required to disclose by law; or (iii) we specify in writing is not covered.

9.6. You agree and understand that a breach by you of this clause could cause us and our Associated
Companies irreparable harm.

10. INTETLECTUAL PROPERry

10.1. Y6u agree t6 the terrHs of Sehedule 2 (lHtelle€tual Propertyl and agree that you will premptly exe€ute a
ropy of this agreement as a deed of assignment of Intellectua I Property, if requested to do so.

11. NON.COMPETE AND NON.SOLICIT OBLIGATIONS

1 1.1. You agree to the terms of Schedule 3 (Non-Compete ond Non-Solicit Obligotions).

12. DISflPUNARY PROCEDURES

12.1. We can suspend you from employment with payfora reasonable period while investigating any alleged
disciplinary matter in which you are implicated or involved'

13. LEAVING DELIVEROO

13.1 . This agreement and your employment with the Company is for a fixed period which will automatically end

on thJExpiry Date without the need for notice, unless terminated earlier in accordance with the below.

13.2. Either party can end your employment by giving two week's written notice.

13.3. We can. at our absolute discretion, end your employment with immediate effect by notifying you that we

are exercising our right under this clause and that we will.make a payment to you of an amount equal to
your Fixed SJtary for tfre remainder of your notice period (less required deductions). We can require you to

repay any payment made under this sub-clause (including any tax deducted which you are able to recover

frJrritne tixiutirorities) if we become aware of any conduct which would have entitled us to dismiss you

without notice under this clause had we known about it at the time. Any such repayment shall be payable

as a debt.

13.4. Notwithstanding the above. we can end your employment without notice or payment in lieu of notice at

any time if we hive a reasonable belief that you 
-(please 

note that this is an indicative, and not an

exhaustive list):

13.4.1. areguiltyofseriousdishonesty,grossmisconduct,incompetenceorwillful neglectofduty;

13,4.2. have committed any serious or repeated breach of any part of this Agreement' including in relation to

data protection or Confidential Information;

f



13.4.3. are not eligible to work in India;

i1 3.4.4. are unable to perform your duties through sickness or injury for twelve consecutive weeks or an
aggregate of fifteen weeks in any fifty-two consecutive weeks;

13.4.5. are indicted/convicted of a criminal offence or have been accused of committing any offence involving
moralturpitude, other than a road traffic offence for which a term of imprisonment is not imposed;

13.4.6. fail, or are unable to comply with, any regulatory requirements reasonably necessary for your role or
become prevented by law from carrying out your duties;

13.4.7. have become bankrupt or made any arrangement or composition with or for the benefit of your
creditors generally; or

13.4.8. are guilty of wilful insubordination or disobedience of any instruction, whether alone or in
combination with others, or any lawful and reasonable order of a superior;

13.4.9. are habitually absent without leave, or absent without'leave for more than five consecutive days, or
have overstayed your sanctioned leave without su{ficient grounds or proper or satisfactory
explanation;

'!3,4,'!8, a!'e gu!!!y qf unprsvsted .misbehavlsu!'ryilh Eustq.meri, drunBenne:-s, rlqtQus, dtssrderly er illderent
behaviour in the office premises;

13.4,11, are guilty of striking work or inciting others to strike work in contravention of the provisions of the
Industrial Disputes Act, 1947:

13.4.12. are guilty of gambling within the office premises;

13.4.13. are guilty of conduct which brings you or may bring you or us into disrepute;

13A.14. are guilty of any other act which constitutes misconduct \,vithin the meaning of the applicable
legislations.

'13.5. Any delay by us in exercising any right to end your employment does not constitute a waiver of such right.

13.6. You agree that you will not use our name or the name of any of our Associated Companies after leaving
Deliveroo for any purpose in connection with any other business or in any other way likely to suggest that
you remain connected with us. You can include our name on your CV or on Linkedln.

13.7. We may put you on 'garden leave'once either we or you give notice to end your employment or if you seek
to end your employment in breach of this agreement. During garden leave we may require you not to:
enter or attend any of our premises; have any contact with any of our or our Associated €ompanies' clients,
prospective clients, employees, customers, prospective customers. suppliers, business partners, agents or
representatives; or carry out any of your duties. If we put you on garden leave then we will continue to pay
you during it and you will remain bound by all of your other duties to us.

14. DATA PROTECTION

14.1 . In order to manage your employment, operate our business and comply with applicable procedures, laws

and regulations, we and/or any Associated Company and our or their duly authorised agents and
employies w!l! need to Eqllert, store and otherwise pt'pres5 yppr per5ona! date, which includes sensitilre
personal data. This processing will be done in line with our Privacy Policy. You hereby exp_ressly agree to
the aforesaid proceising of y-our personal data. You can contact our Data Protection Officer for further
information.

14.2. Communications and activities on our (or any Associated Company's) equipment or premises cannot be

presumed to be private and can be monitored from time to time in compliance with our Acceptable Use

Policy.

.14.3. you must complywith your obligations and responsibilities in relation to data protection compliance in the

course of youilrptoi11"nt as-notifled to you frorn timeto time, including in any data protection policy

andlor privacy standard, This includes, but is not limited to, your handling of the personal data of our

employees, ;"ri;;;;; individual service providers, as well as our agents, customers and suppliers'

Failing to comply with our data protection policies may be dealt with under our Disciplinary Policy and, in

serious cases, miy be treated as gross misconduct'

)



15. TNDEMNITY

yeu will defeRd, inelemnlfy, and held us anel all Assoeiate CompaRies harmless against and in respeet ef any ancl

all actioRs, srlits, proceedings, claims, demaRds, judgments, costs, expenses (inclUding reasonable attorney's
fees) and damages resulting from, relating or incidental to, or arising out of any misrepresentation by you or
any breach of applicable law, any provision of this Agreement, and Company handbooks and policies, on your
part.

15. THE TECHNICALITIES

15,1. No third party other than an Associated Company may enforce this agreement under the applicable laws.

15.2. Noti€es given under this agreefnent shall be in writing. They may be delivered persenally or be seRt by first
elass post, prepaid rceorded dellvery or email. Notlecs to us may be sent to our reglstered address or via

email to people@deliveroo.co.uk (or such other email address that we may tell you about). Notices to you
may be sent to your address above or such other address as you have notified to us, to your work email
address if you still have access to it at the time of sending, or to any personal emailaddress which you have
notified to us. A delivery receipt shall be evidence of successful delivery.

16.3. Even if we waive any breach by you of a term of this agreement it does not prevent our subsequent
enforcement of that term.

15.4. This agreement may not be amended except in writing and signed by us (including e-signatures).

15.5. Ifanyprovisionofthisagreementisheldtobeinvalidorunenforceablethentherestofthisagreementwill
still have full effect. The parties agree that, to the extent that any clause is found to be invalid or
unenforceable in part, the offending provision may be deleted or amended so as to give full force and

effect to the remainder so far as is possible.

16.6. This Agreement, any other documents referred to herein, any other document executed between you and
the Colnpany/an Aslociate Company, all Schedules appended hereto, and the Company's internal policies

set forth thl entire agreement regarding your employment and supersedes any prioi' agreement(s),
representations, or understandings (whether written, oral or implied) between you and the Company'

15.7. We may make reasonable and legally permissible changes to your terms.and conditions of employm,ent

from time to time. You will be deemed to have accepted these changes unless you object in writing before

the end of the specified period for objections.

1G.g. There are no collestive agreements in force which affect the terms and conditions of your ernployment.

16.9. you hereby confirm that by accepting and signing this Agreement, you are also confirming thatyou have

read and irefullyin knowLf tf," Companyand itipolicies, standards, procedures, guidelines, and codes of

practice and/or conduct related to your work.

16.10. All provisions of this Agreement which by their very. nature are intended to survive the termination of this

Agreement, ,nU *fri.fiftrve been specided as surviving termination, shall survive the termination of this

Agreement in terms hereof'

15.11

lqlz
You may not assign your obligations hereund er, and any such assignment shall be void.

Th!5 ggrqgmqn! tl ggYerned by the tAWg 9f India and the cggrll in Hyderabad' Tqt4ngpn4 shall have

exclusive jurisdiction to hur=ny dispuie ariiin! in conn-ection wiin it.

.17. DEFINITIONS AND INTERPRETATION

17.1. In this agreement:

,,Assoclated compan/, means a company which is from tirne to time a holding company 
-or 

parent undertaking of us'

a subsidiary or subsidiary undertaking of us oi a subsidiary or subsidiary undertaking of any such holding company

or parent undertaking;

,,Board,, means the Board of Directors of the company for the time being (including any duly appointed sub-

committee).

,,confidentlal Information" means all knowledge, informatior1 and data which is imparted in confidence or of a

confidential nature, belonging or relating to ,r, ,ln Associated company or any of our partners, suppliers' customers'

investors or other associaGd third parties, h,il;;; i;;;il;;;;; aho 'ir'e*rei or not it is in writing' including but not



limited to:

1. lists of or details about any of our. partners or customers (ineluding their names, addresses, contacts, business
status and needs);

2. details of our existing or prospective relationships or arrangements with business partners, suppliers or
customers (including terms of business and pricing arrangernents);

3. details of our business methods and processes, policies, finances, legal affairs, accounting, funding, prices,
costs/margins pricing strategy, marketing, market research, experiments, advertising plans, product design,
product plans, development or management plans. strategies or forecasts and plans, including growth or new
market launch plans;

4. personal. non-public information about our staff or employees (including information relating to their skills,
compensation or benefits);

5. technical and design information relating to our products or services, and algorithms oI computer program
code, in source or in object form, as created, owned or licensed by or on behalf of us or any Associated Company,
including but not limited to any derivative work related to any computer program code licensed by us or any
Associated Company;

5. any other information divulged to us by a third party in confidence; and

7. anyotherinformationormatterwhichisnotinthepublicdomainbutrelatestoouraffairsorthoseofanyofour
buslness contacts.

"Documents" means notes, memoranda, computer drives, disks, tapes or memory or any other medium,
whether or not eye readable, on which information (whether or not Confidential Information) may from time to
time be referred to, written or recorded.

8, The headings in this agreement are for convenience only and have no legal effect.

I agree to the above:

Roofoods Private Limited Venkata Surya Tejaswi Nyayapathi

x X

signatory: Rupesh Vanama

Email of signatorf rupesh.vanama@deliveroo.com

Timestamp: [cmpty signing tlmcstamp]

For and on behalf of Roofoods Prlvate Limited

Siqnatory: venkata Surya Tejaswi Nyayapathi

Email of signatoryr educationalpurposes2s@qmai l.rom

Timcstamp: Wednesday,29 Novtmber 2023 07:45 UTC

SCHEDULE 1 . REMUNERATION



Particulars

COMPONENTS

GrosS monthly salary:

Basic Pay

Housing Rent Allowance

Leave Travel Allowance

Food Voucher

Telecom Expenses

Internet Expenses

Special Allowances

Total Fixed 5ilart

PFrc6ntaga breakdown

4O% of Fixed Salary 30,000.00

4O% of Basic Pay 12,000.00

10% of Basic Pay 3,000.00

Monthly

INR

2,200

1,400

1,400

360,000.00

144,000.00

35,000.00

300,000

900,000

Annually

INR

26,400

16,800

16,800

N/A

N/A

NI/A

Remainder 25,000.00

75,000.00

SCHEDUTE 2. INTELLECTUAL PROPERTY

It is our general poliey to support you i{ you wish to eofitribute to personal proje€ts outside of yout' empioyment,

provided-you ao t'his ortria" V,iw n6rmal working hours, and in-doing so.you do not use our or any of our Associated

companies, property (including but not limited tJ office issued lapto[s, devices and email ac(ount(s)) or confldential

Inforrnation, and it does not interfere with youiperformance of ybul duties and it does not prejudice our commercial

interests.

Except as detailed below, we will not make any claim on your contributions to such projects provided that they are not

Relevant works (as defined below). If you are unsure whether a contribution might be a Relevant work or might

prejudice our commer.irrlntur"rts'then you should seek our written opinion before commencing any such proiect'

1. you agree that the nature of your duties and responsibilities mean that you are under special obligations to

further our interests and so You:

1, agree that all Relevant works (including all Intellectual Property Rights in the Relevant works) belong to us from

their date ot.r"riit-n 
"*.turir"ty, 

absol-utely and perpetually, on a worldwide basis;



2. hereby assign to us with full title guarantee and free frorn all encumbrances (and, in the case of copyright, by
way oi a present assignment of future copyright) all Intellectual Property Rights in the Relevant Works (to the
extent that they do not belong to us automatically);

3. undertake to do anything reasonably required by us (both during and after the termination of your
employment) to ensure that all such Intellectual Property Rights in the Relevant Works belong to or are
assigned to us;

4. agree to give us reasonable assistance to enable us to enforce, defend and/or seek to register such Intellectual
eioperty nignts, during and after your employrnent, including the execution of any additional agreement or
document, if required under applicable law;

5. undertake to promptly disclose in writing and deliver any Relevant Works to us and to keep strictly confidential
and not disclose any Relevant Works to anyone else without our prior written consent;

5. undertake (both during and after the termination of your employment) to give any information, explanations or
demonstrations reasonably requested by us to enable us to make use of any Relevant Works;

7. undertake not to register any Relevant Works in your name or help anyone else to register any Relevant Works

in your or their name or in the name of any third party, un less requested to do so by us;

8. will not do, nor cause to be done, any act that interferes with, or otherwise impairs, our peaceful and lalvful
enjoyment and exploitation of the Relevant Works;

9. undertake that all Relevant Works will be your own original work, and agree not to incorporate any Materials or
Inventions into the Relevant Work which have been created by a third party, or by you prior to the
commencement of your employment with us, or in relation to which Intellectual Property Rights are owned by
any third party or which you are not legally entitled to incorporate free of any encumbrances, unless you have

our prior written permission to do so;

10. waive any and all rights granted under Section 19( ) of the Copyright Act, 1957 and any corresponding
provisions of foreign laws; and

11. agree that under no circumstance will the rights granted by you to us lapse or revert to you at any time.

12. You undertake to do anything reasonably required (both during and after the termination of your employment)
to ensure that any domain names or other online or socialmedia names/handles/accounts registered in your
name either:

1. during the course of your employment by us; or

2. in connection with your employment by us,

are assigned to us provided in each case that such domain or social media names/handles/accounts are related

to our business or capable of exploitation by us in the normal course of our business. We will not be obliged to
maintain any registrations.

3. Ifanymoral right(suchastherighttobeidentifiedastheauthoroftheMaterialsorlnventions)orperformance
right, (such asiecording a preseitation or workshop given byyou) or any analogous right arises [n respect of any

Relevant Work you:

1. hereby waive (to the extent permitted by law) any moral rights;

2. agree not to assert (save as dirested by us) any such rights; and

3, will provide your own consent, and you will ensure that all other applicable consents have been obtained to

"niiit. 
us to make the fullest use of such rights without restriction or further payment.

4. you consent to us doing any act which would, in the absence of such consent, infringe your rights in performan-ce

of any Relevant works inaer 111e Trade Marks Act, 1999, copyright Act, 1957, Designs Act, 2000, Patents Act' 1970

er ?ni applltable legiqlalipn anv,vvhe.rc !n lhe ryc!'ld'

5. You irrevocably appoint such director as our Board may norninate to be your attorney and in your name and on

your behalf to .r"au-t"'rny Joir."rtr and do any acts necessary to give Lffect to or ensure that you comply with

your obligations under this Schedule'

6. You agree that no remuneration or compensation is due to you in respect of any Relevant works and/or



Inventions other than as provided for in this agreement (without prejudice to your rights under applicable law).

In this Schedule:

"Intellectual Property Rights" means:

'L patents, utility models, designs, trade or seryice marks, copyright and related rights, performance rights,
performer's property rights, registered and unregistered design rights, database rights, moral rights, rights in
any software, rights in any compilation of data, database rights, domain names, rights in any trade, brand or
business names, rights in anytrading style or get-up, rights in goodwill;

2. any application for or any right to apply for registration of any such right; and

3. any revival, extension, renewal or reversion of any such right; and

4. the beneflt (subject to the burden) of any agreement, arrangement or license in connection with any such right,

in each case whether registered or unregistered, and including any and all other analogous rights subsisting
anywhere in the world;

'lnventions' means any invention, discovery. idea, concept, working notes, development, improvement or
innovation, whether or not patentable or capable of registration and whether or not recorded in any medium;

'Irrelevant Work" rneans any Materials and/or Inventions created, conceived, developed, discovered or worked on by
you (whether alone or jointly) during the period of your employment by us which:

't , is/are, in our opinion, either unrelated to our business or incapable of exploitation by us in the normal course of
its business; and

2. was/were created, devised, developed, discovered or worked on by you in your own time using your own
personal equipment and property, and not using any of our premises, resources, equipment, property, materials,
tools, Intellectual Property Rights or Confidential Information.

"Materials" means any materials, code, data, document, object (whether in electronic or physical form), idea,

concept, working notes, information, name, software, packaging or other materials in which Intellectual Property

Rights subsist and

,'Relevant Work', means any Materials and/or Inventions, and any other work in which Intellectual Property Rights

subsist or are capable of subsisting, which are created, conceived, developed, delivered. discovered or worked on by

you (whether alone or jointly) duri-ng the period of your employment by us or in the course.of you performing your

normal duties for ur, o1, duti"r speiifically assigned- to you by us, whether or not conceived during normal working

hours, which:

f . in our opinion, relate(s) directly or indirectly to our business or is capable of exploitation by us in the normal

course of our business; or

2. was/were created, devised, devetoped, discovered or worked on using our premises, resources, equipment,
- p-ilr,y, materiaL, tools, Intellectual property Rights or Confidential Information. This definition of Relevant

work sha!! nat !nslude any lr!'elevent Wsrk,

Schedule 3' Non-Compete and Non'Solicits

you are employed by us in an important role. As a result, we trust you with access to Confidential Information about

us. which is highly competitively sensitive, and with our key relationships internally (with Employees) and externally

(u/ith Partners, erospeAive Pat{ners and Suppliers). Thereiore, in order to prctect our legitirnate business interests

you agree as follows.

1. You will not in a Relevant capacity except with our prior written consent do the following:

1. for 3 months carry on or be employed, engaged or interested in any business which is competitive with a

Relevant Business or intends to be so *iit'in a-e 
-rnonttt 

period commeniing at the end of the Relevant Period;



:

2. far 6 months entice, induce or encourage a Partner to terminate a business relationship with us, reduce the

amount of business conducted with us or vary detrimentally the terms under which it is engaged with us or any

other Associated ComPanY;

3. for 6 months solicit or accept business from or deal with a Partner or Prospective Partner in connection with

the supply of products or services in competition with any Relevant Business;

4. for G months, for a business competing or intending to compete with any Relevant Business solicit, interfere
with or try to entice away from employment or engagement with us or any other Associated Company (or

procure oi assist the solici-tation, interference with or enticemen t of) any Emplo.yee, or do any act whereby that
Employee is encouraged to terminate their employment or engagement with us or any other Associated

Cempa!y;

5. for 6 months for a business competing or intending to compete with any Relevant Business engage or employ

or offer employment to (or procure or assist in the engagement or employment of or in offering employment)
to any empioyee whether oi not such person wr:uld by reason of terminating their service with us or any other
Assoiiatecj Company commit a breach of his or her contract of employment or engagement;

G. for 6 months entice, lnduce or encourage a Supplier to reduce or stop supplying, or to vary detrimentally the
terms underwhich it is prepared to suppty products or services to us or anyAssociated Company.

7. Eaeh of the tiHle peri6ds ab6ve staR 6H the TerffiiHati6H Date, er if earlier the ddte 6H whieh we pla€e you oR

Garden Leave ih a(Cofdance With /our emplofment cohtrad. For the aVoidance of dotlbt, none of the above

shall restrict you from being the 
-beneficiil 

owner of shares or other securities in a company where such

shareholding iotrtt no more lhan 5% of any single class of shares and does not constitute a controlling stake.

8. you agree that you will not at any time during your employment or after the Termination Date use any name

used 5y us or any Associated Company at the Termination Date or any name likely to cause confusion with it in
the mi;ds of members of the pubiic, for the purposes of a business whether by using such name as part of a

corporate name or otherwise.

9. you agree to notiry us promptly upon receipt 9f a.ny offer of. employment or e.ngagement from a third party

which competes or intbnds'to compete, oi which you ought reasonably to know competes or intends to

compete, with any Relevant Business. Additionalty, if you are not aware that a third party from whorn you have

received an offer of employment or enllagement competes or intends to compete..with.any Relevant Business at

t[" point at which y-u 'i".iir" such off"efbut subsequently become so aware while still an employee of us, you

agree to notify us firomptly upon becoming aware of the same. In these instances, you agree to provide a copy

oitf,i, nppendlx to that'third party. You also agree to notify us p.romptly if you become aware that two or more

irpf oV"E! iinifuOin! ylrirJf5irJ t, discussio-ns with a vi6w to leaving us or any Associated company in order

to join-a thiid party rihich competes with, or intends to compete with, any Relevant Business.

10. yorr agree that this Appendix is entered irito hy us for our owR benefit and iR trust for each Associated Company

with the intention thai each Associated comfany will be entitled to enforce its terms directly against you..You

agree and und"rtrt<" that you will, at our r.qu"it and expense, enter into a direct agreement or undertaking

with any RssociateJ Co1np'rnV by which you will accept the restrictions contained in this Appendix or such of

them ai are appropriate in our opinion'

11. If your ernployment is autornatically transferred to another entity {the Transferee) this schedule shalt have

effect as though |."f*"n.", in it (ind in all associated terms defined in your employment agreement) to
,Assaciated company qr Associated cgmpanig5" a!'e genst!"ued as referenqes tp 'lany ofher cqmpqny within the

Transferee,s 6roup,, which for tnese purpol"s snait iornprisi tne Transferee and any holding company of the

Transferee and the subsidiaries of the Transferee and of any such holding companies for the time being)'

12. Youagreethatifanyoftherestrictionssetoutabovearefoundtobevoidbutwouldbevalidifsomepartwas
deleted then that restriction shall apply with such modiflcation as may be necessary to make it valid and

effective. vou agr""-ir,at each of ttri ruiiri.iionr set out above is an entirely separate, severable and

indePendent restriction on You'

In this Schedule:

!,Employeer, means any employee (at Lever 3 or above o. equivalent in any future g'aciing structure)' ciirector or

consurtant of ours or any Associated company who worked for or provided services to us or any Associated Company

at any time during tne ietevant period and in each case for whom you had managerial responsibility or with whom

youhadmaterialcontactintheperformanceofyourdutiesduringtheRelevantPeriod;

"Partner" means any person or legal entity:

))



1. who at any time during the Relevant Period was a party to an agreement with us or any Associated Company
pursuant to which such person or legal entity agreed to (1 ) offer their products to customers via our platform, (2)

we had an agreement to facilitate the supply of their products to customers whether via our platform or
otherwise, (3) agreed to make and offer products out of a Deliveroo Editions site, or (4) agreed to procure goods
of services fiom us in order to facilitate the production of their products; and

2, with whom you had personal. material dealings at any time during the Relevant Period or in respect of whom you
came into possession of Confidential Information in the performance of your duties for us or any other
Associated Company;

"Prospectlve Partner" means any person or legal entity who at any time during the Relevant Period was a party to
discuisions or correspondence with us or any Associated Company about entering into an agreement with us or any
Associated Company pursuant to which such person or legalentity would agree to offer their products to customers
via our platform, or would enter into an agreement with us to facilitate the supply of their products to customers
whether via our platform or otherwise, or would agree to make and offer products out of a Deliveroo Editions site, or
would agree to procure goods and services from us, and in respect of which you had material involvement in the
relevant discussions or correspondence or in respect of whom you came into possession of Confidential Information
in the perfcrmance of your duties for us or any other Associated Company;

"Relevant Buslness" means the business of marketing and delivering food and drinks to individual or corporate
customers through the use of internet platform technologies, or any other business lines, products or services
operated by us oiany Associated Company, and with vrhich you were materially involved, or in respect of which you
received Confidential Information, at any time during the Relevant Period;

"Relevant Capacity" means either alone or jointly with another or others, whether as principal, agent, consultant,
directof partner, shareholder; independent contractof employee or in any other tapacity, whether directly or
indirectly, through any other person, firm or company, and whether for your own benefit or that of others;

,,Relevant Period" means the period of 12 months ending on the Termination Date (or; if earlier, ending on-the date
on which any period of Garden'Leave commences) or the period of your employment if shorter than 12 months;

"Supplier" means any person or iegal entity:

'l . who at any time during the Relevant Period was a supplier to us or any Associated Company (whether or not

goods or slrvices werelctually supplied during such period) or to whom at the expiry of the Relevant Period we

;i;;t nsiociated company wis attivety and directly seeking to be supplied goods or services, in either case for
the purposes ofthe Relevant Business; and

2. with whom you had material dealings at any time during the Relevant Period or were in possession of

confidential Information about such supplier in the performance of your duties to us or any Associated

Company. For the avoidance of any doubt, this does not include individ.uals engaged by the Company under a

ridei sup'plier agreement as deliveryi riders in respect of whom no restrictions apply.

'Termination Date" means the date of termination of your employment'
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During his internship period from 2110512A24 b 29106t2024, he was found to be

sincere & hard working. He also took keen interest in the learning about tvlachine
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curriculum and cannot be claimed as experience.

t)-1
(Ms. a

Scientist'F'
DWST

AN BABU)
ENTIST'F'

HEAD HRD, DHRTM

S.JE.EVANI BAI3U
s"-i,iEnD H RD/DH R&Tivi
JJ"nl" Res.& D ev'Laboratory^

#";ti'."""bFai[lS* gS e ra b a d - 5 I
^ ::-'--!- f:' :
Z,"''' lt'J :'

+ -.'-=- t-'*.'11'.2','"- '7'
\-'
-t--A---=Z',i1, ! ) t

- :; z-=3;L3tri, 'IJEII.-(J'C

1 l.--Z, ti,:d .rebaC-58'1,' -'c, i-- ,:.-.e,lndlz

/fl
Att

/

CERTIFICATE



)At-'s-1s':4L>-

your compensation plan is designed to provide you INR 225,0001.'.in three months income less statutory

deductions and other required withholdings, payable in three monthly equal installments at the end of each

calendar month in accordance with Company policy. A breakdown of your compensation together with other

compensatory benefits is provided in Annexure t hereto.

)
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Thursday, January 4, 2024

AJay Kumar Thallada
thalladaajay0T05@gmall.com

Dear Ajay Kumar Thallada,

Following our meetings and verbal otfer, we are happy to appoint you as lntern 'Technlcal at F5 Networks

lnnovation Private Limited, Hyderabad (hereinafter referred to as "F5 Networks' or'Company") for the SEZ
unit with its office located as follows:

F5 NETWORKS INNOATION PRIVATE LIMITED
The Skyvlew - Buildlng 20, 8th Floor (Unlts 801 to 804)
Sy.No.83/1, Plot Nos.22, 23,24,31, 32 & 33
Raidurgam, Madhapur,
Hyderabad - 500081,

Ravl Chandra Eyunnl will be your Manager. You can accept this offer by signing this letter and the enclosed
lntem nondisclosure and assignment agreement and retuming them to F5 Networks. This offer of lnternship
training will remain valid through Tuesday, January 9,2024.

Your lnternship training will commence with effect from Monday, January 22,2024 or your actual date of
joining. tn the event you fail to join on or before Monday, January 22,2024 this contract shall stand terminated

unlesi extended at the sole discretion of the Company. You muqt treat the details of this offer with utmost

confidentiality.

Duration of lnternshlp tralnlng

The term of your internship training is Three (03) months from your date of joining ("Term"). Unless extended

at the sole discretion of the Company, upon completion of the Term, your internship training will automatically

terminate, and you will take the actions specified in the 'Consequences of Termination' section.

Duties and Functions

During the Term of your intemship training, you shall perform such duties and responsibilities as are normally

associated with your rola and such duties assigned to you by the Company from time to time, During your

internship training with the Company, you will devote your best efforts to the interests of Company, will not

engage in other employmenUlntemship or in any conduct in direct conflict with Company's interests that would

cause a material and substantial disruption to Company and will otherwise abide by all of Company's policies

and procedures.

Location

The principal place of your internship training will be the Company's offices located at Hyderabad' lndia.

Compensation

Working Hours

The normal working hours are nine (09) hours each day, Monday to Friday, including a one (01) hour lunch

break. The Company shall be free to amend and stagger the working hours in accordance with business

^
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requirements. You may be required to work additional hours as appropriate to fulfill the responsibilities of your
role.

Sick Leave and Holidays

You will be entitled to sick leave (i.e. 1 day per Month) and holidays in accordance with Company policy and
applicable laws, Please note that some leave entitlements may not apply or may be pro-rated to address the
Term of your internship training.

Personal lnformation

You consent to the Company or its agents collecting, using, disclosing and retaining your personal informatlon,
including health Information, for the purposes of managing and administering the intemship training
relationship. This includes information related to the creation, administration and termination of internship
training, and may include the transmission of personal information in or outside lndia and/or the exchange of
personal information with third parties for certain purposes, such as for benefit and payroll related matters.

You hereby agree that we may share your personal data with authorized interns and/or contingent workers of
F5 Networks lnc, its subsidiaries and afliliated companies ("Affiliates"), and with third party contractors,
consultants, auditors, legal advisors and vendors ('Outsourced Service Providers") as well as courts and
governmental agencies, who may or may not be located in the country where you are located, specifically in
relation to the administration/management of your internship training and for the purpose of enabling the
performance of your work within the F5 Networks group of companies. You further agree that such Affiliates
and Outsourced Service Providers may collect, maintain, use, transfer, store and process your personal data
on behalf of us and that such personal data may be collected, maintained, used, transferred, stored and
processed in countries outside of the Republic of lndia including in particular and without limitation, the US,
Singapore, lndia and other relevant countries where we and/or our Affiliates has a legal entity. All personal
data collected, maintained, used, transferred, stored and processed in countries outside of the Republic of
lndia shall be governed by applicable laws regarding cross-border data transfer.

@

lntern Non-Disclosure and Assignment Agreement

As a condition to your appointment, you will be required to execute the Non-Disclosure and Assignment
Agreement (in the form provided for in Annexure ll) along with this Appointment Letter with the Company and
you consent to abide by the provisions of such Non-Disclosure and Assignment Agreement at all times.

Termination

(a) During the internship training period the Colqany may terminate your internship training, at any time,with or without cause, upon Five working (05) diys' prior written-notice or payment oisatary in lieuthereof.

(b) You may resign from your internship training with the company at any time upon providing Fiveworking (05) days' advance notice in writing of-your last intendeJ day or wo*. rne bomiany reservesthe right to waive this notice of resignation peiioo, either in whole or in part. To the extent that theCompany waives such notico of resilnation.

(c) Notwithstanding anything herein, the company shall be entilled to terminate your internship trainingfor cause' without no-tiCe or any payment o? 
"orp"nruiio^.-ior the purposes of this provision,termination for "cause' shall include 1q your gross neglect or willful ,rr"iirtLr"";h ;d;, principalinternship rrainins responsibirities or'outies,-11i1 t"r.;;s ;oun; sr;rt;;; "-';#;J;ving morarturpitude' (iii) fraud in the cpurse of your interndniitriir"g ;,riiliNletworks or any of its subsidiaries,(iv) giving false information regarding your eoucatiJrrr q,irjin.ltilns.ano experience, (v) the materiarbreach by you of any other prJvision .irini" appoinlru,iir"ii",. *ii"n continues uncured for a periodof five workins (0s) d'ays att6r notice iner"tr oi Fs N;t*;;G or.'t,ii rrvo, do not meer the performance
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@
level expected of you in the role which you are lnternship in and you continue to not meet the required
performance level after being placed on a performance improvement plan.

Consequences of Termioation

On the termination of your intemship training for whatever reason, you will return to Company or the
Company's designee immediately but not later than three (03) days, all Property; documents, Proprietary
lnformation, data, assets and/or any papers, both original and copies thereof, including any samples, literature,
contracts, records, lists, drawings, blueprints, letters, notes, data and the like in your possession or under your
control relating to your intemship training or to clients' business affairs.

Company Policies

F5 Networks shall be entitled to make policy declarations from time to time, rn accordance with the laws of
lndia, and such policy declarations shall be binding on you so long as you are in F5 Networks' lntern. The
Company may modify or cancel your benefits, change policy or plan documents,.the structure of your
compensation, your job title and/or reporting structure, working conditions (including hours of work, shifts or
work location) and duties and responsibilities from time to time by providing you at least Five working (05)
days'notice.

Borrowings/accepting gifts

You will not borro#accept any money, gift, reward or compensation for your personal gains from or otherwise
place yourself under pecuniary obligation to any person/client with whom you may be having officlal dealings.

Taxation

ln terms of your intemship training with the Company, any amount payable by the Company to you towards
Compensation, Allowances and/or any other payment shall be subject to deduction of withholding taxes under
the applicable law. All requirements under lndian Tax Laws, including tax compliance and filing of tax returns,
assessment etc., shall be fulfilled by you at your own cost and at no point shall the Company have any
responsibility or liability in this regard.

Company Property

You agree to always maintain in good condition F5 Networks' property, such as laptop, phone and any other
items which may be issue to you by F5 Networks and entrusted to you for official use during the course of
your intemship training. You shall return all such property to the F5 Networks prior to relinquishment of your
charge, failing which the cost of the same will be recovered from you by F5 Networks.

Severablllty

All paragraphs in this Appointment Letter are separate and distinct provisions, severable one from the other.
lf any provision is determined to be invalid or unenforceable, such invalidity or unenforceability shall attach
only to the provision to the extent of such invalidity or unenforceability, and all other provisions shall continue
in full force and effect.

Entire Agreement

You agree that this Appointment Letter, along with applicable plan documents and Company policies and
procedures, govern your relationship of internship training with the Company and that, taken together, these
documents supersede, and render void any prior verbal or written representations concerning the terms or
conditions of your internship training with the Company.
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Governi ng Law/J urisdiction

This Appointment Letter shall be governed and construed in accordance with the laws of lndia and any

disputes hereunder shall be dealt with by the courts of competent jurisdiction at Hyderabad.

Miscellaneous
you will keep the Company informed of your latest postal address at all times and intimate in writing in case

of change oi address. Any communication sent to you by the Company on your last known address will be

deemed to have been duly served notwithstanding tho fact that you have changed your address.

Your appointment and its continuation is subject to your being medically fit and the Company reserves its right

to ask you to undergo medical examination as and when deemed necessary by a medical officer appointed

by the bompany. Fgrther the Company will also have the right to terminate your intemship training in case of
your continued iU health. For purposes of this Appointment Letter'continued ill health" will include any illness

which persists for a continuous period of more than 05 days and which, in the opinion of the Company,

adversely affects due discharge of your duties under this Appointment Letter.

Compliance
you acknowledge and agree that the Company may carry out background/reference checks to verify your

antecedents. You further acknowledge and agree that the Company is issuing this Appointment Letter on the

basis of the information/particulars providod by you with regard to your educationaUprofessional qualifications,

experience, criminal records and any judgements relating to debts or insolvency. ln the event it is discovered
at any stage that any information/particulars and/or deLails provided by you are incorrect andlor any material
information has been withheld/suppressed by you or that the background/reference checks are not
satisfactory, in the Company's sole discretion, it shall constitute a breach of discipline and your services will
be liable to be terminated for Cause.

Sincerely,

-^(*

Malvieka Joshi
Vice President-Human Resources

Acknowledged and Accepted

I Ajay Kumar Thallada, accept the offer of internship training on the terms outlined in the letter to me from
F5 Networks lnnovation Private Limited dated Thursday, January 4,2024, and the lntern Nondisclosure and
Assignment Agreement. lt is acknowledged and agreed that apart from the aforementioned, there are no
other oral or implied understandings regarding my internship lraining by F5 Networks lndia private Limited.

bt:

Ak l&,.,1^TklLll t/6/2024

Date

4 37705105 780

Passporl No
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Date: 06/08/2024
Private & Confidential

Anushka Charuku
Vasavi

Dear Anushka,

Congratulations on being selected f or lhe 2024lnternship Program of GAP lT Services lndia Private Limited

(Hereinafter referred to as "Gap lnc").

We support talent development across the company and encourage lnterns to seek out opportunities that best

fit their interests and strengths. We are confident that this assignment will be a good learning opportunity and

make an impact in terms of your contribution-

your assignment will cornmence from 1st July 2024 (Tentative) after a successful completion of a background

verification and will be for a period of 2 months. We will be glad to offer you a stipend of Rs 35,000/- (Thirty-

Five Thousand) per month. More details on the exact date of joining, induction, project, project guide will be

shared with you subsequently.

During your internship period, Gap lnc. expests you to undergo training in any department/section in which you

are placed with high standard of initiative and efficiency. You will be governed by the service rules/standing

orders,policies and regulations as may be promulgated by Gap lnc. from time to time in relation to conduct,

discipline and other matters. You are expected to comply with the policies of Gap lnc. including the Code of

Business Conduct and Ethics as they form an integral part of the terms of your internship with Gap lnc'

During the course of your assignment with us, you will be privy to a lot of classified information including, but

not limited to, particulars or details of work, processes, technical know-how, research carried out' media

(including but not limited to pictures, videos, presentations) security arrangements, administrative and

organization matters of confidential or secret nature. We are sure that you will undertake to keep the same in

complete confidence and not divulge any information to anyone without our consent'

ln connection with your internship and during the term of your internship' upon conception or creation' you

shall disclose and assign to Gap lnc. as its exclusive property, all inventions, ideas, concepts' discoveries'

techniques, and improvement; (including without limitation legal documents' training materials' computer

software and associated materials) developed or conceived by you solely or jointly with others (whether or not

during business hours), and shall comply with the Policies of Gap lnc' in relation to lntellectual Property'

oncompletion/terminationofinternship,youwillimmediatelysurrendertoGaplnc.allspecifications,
documents, literature, drawings, records etc., belonging to Gap lnc. or relating to its Businesses and shall not

take or retain any copies of the said items'

(,IN U'7 499q l' <;2rr17 I1'( : I I ()( 16(,,
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Yours SincerelY,

l.t'e.,(r.,tt.l I\t- N" rr,(""1)'
tV*rrrrxl< llrrlhlirrg. lsfl( fl / fflSs'l'

".".ftr",*,,,t. 
Vlllrg'' \'rllnlrrnprllv trtrnrhl'

lllrlcrelrarf '1ttn*$ tlltngtnt' Jtttlia
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GJplnc.slralldcductapplicabletaxesundcrtheprovisionsofthelncomeTaxAct,lgsl(,,thcAct,,)oUtof
psyments due to you ana r-emii sucn taxes dcducleJoii"rr." ('rDs") to the credit of the Sovernment account'

file quarterly TDS returns ,"'o"iin" or"visions of th-e-Rtiot "ih 
other law in force' furnish rDS certiFicates to

you and comply with any other requirement connec-teJin"*," as required under the provisions of the Act'

Termination of Association'

The company reserves its rights to curtaiU terminate your association ,:y .11" before expiry without any notice.

you are requested to give ylur letter of int"nt rrornll-'l a"'igntt"a college authority and personal details to the

Human Resources O"prr,.,lunt at the time of .o-.JIJinC y;i|. "'oti"ion 
fhe said letter should not be

construed towards 'ny 
fo'rn of employer employee relationship'

we r,vould make all efforts for you to enjoy your assignment with us and the internship program to be a

memorable one for you'

aol't,n* forrr.rd to having you with us for this assignment'

You are requested to return the enclosed copy duly signed as a token of your acceptance'

w
PeggY Li

Director - Human Resources

6/1212024

Date: t \-O''ac7Ll

r:.199y1 (;2lll ll:t'(.1 I 6l)(r'l(.tN ; t
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DaIc 06/08/2024
Private & Confidential

Gampa Keerthi,
Vasavi

Dear Keerthi,

Congratulations on being selected for the 2024 lnternship Program of GAP lT Services lndia Private Limited

(Hereinafter referred to as "Gap lnc").

We support talent development across the company and encourage lnterns to seek out opportunities that best

fit their interests and strengths. We are confident that this assignment will be a good learning opportunity and

make an impact in terms of your contribution'

your assignment will commence from 1st July 2024 (Tentative) after a successful completion of a background

verification and will be for a period of 2 months. We will be glad to offer you a stipend of Rs 35,000/- (fhirty-

Five Thousand) per month. More details on the exact date of joining, induction, project, project guide will be

shared with you subsequently.

During your internship period, Gap lnc. expects you to undergo training in any department/section in which you

are placed with high standard of initiative and efficiency. You will be governed by the service rules/standing

orders, policies and regulations as may be promulgated by Gap lnc. from time to time in relation to conduct,

discipline and other matters. you are expected to comply with the policies of Gap lnc. including the code of

Business Conduct and Ethics as they form an integral part of the terms of your internship with Gap lnc.

During the course of your assignment with us, you will be privy to a lot of classified information including, but

not limited to, particulars or details of work, processes, technical know-how, research carried out, media

(including but not limited to pictures, videos, presentations) security arrangements, administrative and

organization matters of confidential or secret nature. We are sure that you will undertake to keep the same in

complete confidence and not divulge any information to anyone without our consent.

ln connection with your internship and during the term of your internship, upon conception or creation, you

shall disclose and assign to Gap lnc. as its exclusive property, all inventions, ideas, concepts, discoveries,

techniques, and improvements (including without limitation legal documents, training materials, computer

software and associated materials) developed or conceived by you solely or jointly with others (whether or not

during business hours), and shall complywith the Policies of Gap lnc. in relation to lntellectual Property'

On complction/termination of internship, you will immediately surrcndcr to Gap lnc. all spccifications,

documents, literature, drawings, records etc., belonging to Gap lnc' or relating to its Buslnesses and shall not

take or retain any copies of the said items'

('l\ : I r--19()ql'(;ll ll-Fl'(.1 I (11 b9
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Gap lT Scrvices lndia Private Linritcd

A strbsidiarY of

Termination of Assoclation

Yours SincerelY,

Gap lnc. shall deduct applicable taxes under the provisions of the In.::," Tax Act, 1961 (,,the Act,,) out of

payments due to you a;d rcmit such taxcs a"ouied at source ("TDs") to thc credit of the government account'

fire quarterry TDS returns under the provisions of the Act or such other raw in force, furnish rDs certificates to

you and complywith any other requlrement connected thereto as required underthe provisions of the Act'

Thccompanyrescrvesitsrightstocurtail/terminateyouraSsociationanytimebcforeexpirywithoutanynotice.
Youarerequestedtogiveyourletterofintentfromyourdesignatedcollegeauthorityandpersonaldetailstothe
Human Resources department at the time of commencing your association. The said letter should not be

construed towards any form of employer employee relationship'

Wewouldmakealleffortsforyoutoenjoyyourassignmentwithusandtheinternshipprogramtobea
memorable one for You'

iooklng forward to having you with us for this assignment'

you are requested to return the enclosed copy duly signed as a token of your acceptance

'ta 4^.F<
Accepted

Peggy Li

Director - Human Resources

617212024
Date

(-lN : t 1?-19991'(;20l7lrl'(-1 I 6(169
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Date: O6/08/2024
Priva!eE!qd!_dc-0!el

Jyothsna Thippani
Vasavi

Dear Jyothsna,

Congratulations on being selected for the 2024 lnternship Program of GAP lT Services lndia Private Limited

(Hereinafter referred to as "Gap lnc").

We support talent development across the company and encourage lnterns to seek out opportunities that best

fit their interests and strengths. We are confident that this assignment will be a good learning opportunity and

make an impact in terms of your contribution.

Your assignment will commence from 1st )ulV 2024 (Tentative) after a successful completion of a background

verification and will be for a period of 2 months. We will be glad to offer you a stipend of Rs 35,000/- (Thirty-

Five Thousand) per month. More details on the exact date of joining, induction, project, project guide will be

shared with you subsequently.

During your internship period, Gap lnc. expects you to undergo training in any department/section in which you

are placed with high standard of initiative and efficiency. You will be governed by the service rules/standing

orders, policies and regulations as may be promulgated by Gap lnc. from time to time in relation to conduct,

discipline and other matters. You are expected to comply with the policies of Gap lnc. including the Code of

Business Conduct and Ethics as they form an integral part of the terms of your internship with Gap lnc.

During the course of your assignment with us, you will be privy to a lot of classified information including, but

not limited to, particulars or details of work, processes, technical know-how, research carried out, media

(including but not limited to pictures, videos, presentations) security arrangements, administrative and

organization matters of confidential or secret nature. We are sure that you will undertake to keep the same in

complete confidence and not divulge any information to anyone without our consent.

ln connection with your internship and during the term of your internship, upon conception or creation, you

shall disclose and assign to Gap lnc. as its exclusive property, all inventions, ideas, concepts, discoveries,

techniques, and improvements (including without limitation legal documents, training materials, computer

software and associated materials) developed or conceived by you solely or jointly with others (whether or not

during business hours), and shall comply with the Policies of Gap lnc. in relation to lntellectual Property.

On completion/termination of internship, you will immediately surrender to Gap lnc. all specifications,

documents, literature, drawings, records etc., belonging to Gap lnc. or relating to its Businesses and shall not

take or retain any copies of the said items.

( l\ . l -.1',','rl (;lrrl-l''l'( I j(,ilr,tl
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A srrhsidiary of

Termination of Association'

Yours SincerelY,

PeggY Li

Director - Human Resources

617212024

'lout'r: (2.!i !.] ) Sy' No' rr5 (l'art )'

lrt'arerrrck Buikliug ''lfiltC l't / l l [:S SL2'

i-tut rrrr,r,ra, \'illagc' St'rlirtgartrl>allr l\ta rrdal'

Hldcrabatl 5oorxr$ lclangaoa' lndi'r

lel :r;r 4o -l]61!(x'o

Gap tnc. shall deduct applicable taxes under the provisions of the ln-tot" 
Tax Act' 1961 ("the Act") out of

payments due to you and remit such taxes deduied at source ('TDS') to the credit of the government account'

fire quarterry TDS returns under the provisions oi the Act or such other raw in force, furnish rDS certificates to

YouandcomplywithanyotherrequirementconnectedtheretoasrequiredundertheprovisionsoftheAct.

The company reserves its rights to curtair/ terminate your association any time before expiry without any notice'

you are requested to give your letter of int"nt'iro, yo* aesignrted college authority and personal details to the

Human Resources o"p"ri."nt at the time of commencing your associatio;. The said letter should not be

construed towards any form of employer employee relationship'

we would make all efforts for you to enioy your assiBnment with us and the internship program to be a

memorable one for You'

loot,n, forward to having you with us for this assignment'

you are requested to return the enclosed copy duly signed as a token of your acceptance'

f

AccePted

Date:

( l\ . [ -.1'r'r'r'l (;]rrl-l:t'( I i()tr{r',!
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HEXAGON
Hexagon Capability Center lndia pvt. Ltd.

DivyaSree Trinity Campus HITEC City, Madhapur
Hyderabad 500 081, lndia

T: +91 40 7103 5000
1j, i.f,, :1, r', i ,, ,, ., 

I

31 May 2024

TO WHOM SO EVER IT MAY CONCERN

we wish to confirm that Zia Mahmood Hussain, who pursued his B.Tech from Vasavi College of Engineering,

has completed his internship from 08 lan 2024 to 31 May 2024.

Hussain is a very bright, quick learner and qualified individual and it is a pleasure to work with him. He is an

excellent team player collaborating well with the team in reaching the goals.

we wish him all the very best in his pursuit for excellence and future endeavours.

for Hexagon Capability Center lndia pvt. Ltd.,

ManojPATLOORI
Executive Manager Talent Acquisition
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I I IT HYDERABAD

Subject: Confirmation of Caution Deposit Payment Received for Student-Training Program
on Al/ML

Dear Sunkara Lakshmi Bhuvana,

We want to express our gratitude for choosing our Artificial lntelligence and Machine

Learning (AIML) course.

We would like to inform you that we have received your caution deposit payment of Rs.

10,000 and we acknowledge the same. Your commitment to the course is truly appreciated

Payment Received Voucher Details

Amount: Rs. 10,000

Transaction I D: 202356341505539

Date of Payment: 711.8/2023

Note: As part of our policy, we would like to inform you that the caution deposit of Rs.

10,000 will be refunded to you upon successful completion of the AIML course. This is our
way of encouraging and rewarding your dedication to learning and mastering the subject.

Ijor & llchalf of III'l'-ll DAI'A I-llLjll IrOLlNDAl'lON

*This is o system generated receipt*

L 040-66531783 (} www.ihub-data-ac.in

INTERNAT'()N/\L INSTITUTE ()F
t NFORM^TI()N TECH NC)LCTCY

EB ihub-data@iiit.ac.in



Navigate your next

CERTIFICATE OF COIVI PLETION
presented to

Jahnavi Pothula

for actively participating and completing the mandatory assignment related to

lnternship 4.A - Social Media Hate Speech Detection with ML

conducted from May 13,2024 to July 19,2024

lnfos)s

lnfusls l$pringi:uai'd

I

Thirumala Arohi
Executive Vice President and Global Head

Education, Training & Assessment (ETA)

lnfosys Limited

5\
a

(/)
rT.I

E
:!'

lssued on: Tuesday, September 3, 2024
To verify, scan the QR code at httpJlygiJy=a!-\rul0gsp-a-n.com

I^r^-



OFFER LETTER - FULL STACK DEVELOPER INTERNSHIP AT KAUSTUBHA MEDTECH PRIVATE LIMITED

To,

Pulipaka Balaji

4-6e/4e/qla/1,,
Saraswathinaga r, Karimnaga4
Telangana 505001

Dear Pulipaka Balaji,
We are delighted to extend an offer for the position of Full Stack Developer lntern at Kaustubha
Medtech Private Limited. We have thoroughly reviewed your credentials and believe that your skills
and experience align perfectly with our requirements.

Details of the internship are as follows:
lnternship Period: Start Date: 1,8-01,-2024 End Date: 1,6-02-2024

Compensation: No monthly stipend

Working Hours: Monday to Saturday, 9:00 AM to 6:30 pM

As a Full Stack Developer lntern at Kaustubha Medtech Private Limited, your key responsibilities will
include:

1. Front-End Development:
. Collaborate with the design team to implement user interfaces and create an

engaging user experience.
I Develop responsive and user-friendly web applications using HTML, CSS, and

JavaScript fra meworks.
2. Back-End Development:

o Design, develop, and maintain server-side applications using server-side scripting
languages (e.g., Node.js, Python, or Java).

. lmplement database structures and integrate databases into the overall architecture
3. DatabaseManagement:

o Design and manage databases, ensuring data security and optimal performance.
. lmplement database queries and optimize data retrieval processes.

4. Full Stack lntegration:
o lntegrate front-end and back-end components to ensure seamless functionality.
r Collaborate with cross-functional teams to align development strategies with overall

business goals.

5. Testing and Debugging:
o Conduct thorough testrng of applications, identify bugs, and implement solutions.
r Collaborate with quality assurance teams to ensure the reliability and efficiency of

the developed software.
6. Version Control and Deployment:

. Utilize version control systems (e.g., Git) for code management.

KAUSTUBHA

o PHONE a MAIL o ADDRESS

+9 1 964 71O2 668 kdu>tu bhd m€diech@ grn,lil

3 rrr u s ha n kardrg u r J (d il rr.1 r I

Date, L8 January |029
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Cemerrt Dfuhlon Unlt of Kesorom lndustrler Umlted

Unlt : Bosontnogor Workr : Posl Bosontnogot' 606 t87'
Dbt : PoddoPollL Telongono

Reglstsred Offlc-e ; Blrlo Bulldlng. 8th Flooc 9/1. R'N' MukherJee Rood' Kolkot+7Qo@l'
clN - Ll Tl lq /vBl 9lePLCmS429

c CEHENI
Iludcdfrchnology - Solld Stongth

Internship/2024/ Date: July 31,2024.

TO WIIOilISOEVER IT MAY CONCERN

Thie ls to oertiffed that Hr. KRISHIIH RAO ({602-22-lffifll, a etudent of

B.Tech. (EEE) of Vasavi College of Engineering (Autonomous), Hyderabad

undergone lnternship in the Electrical Department of our organizetion fun
10h July, 2024 to 30h July, 2A24, at Basantnagar, DbtPeddapalli, T.S.

During the period of lntemship Training with us, his character and coMuct were

found to be Good.

Wa Msh him all sucoess in his Gareer. 
ti'

for Kesoram lndustries Limited,

d IIANAGER (HR)

PrOl 8728 228121 I \n I 162
F+91 872822816O

Coeorctte Ofllce :

E : corpotdeOkeorom,net
ffi

C}i scanned with OKEN Scanr
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To,

Sumanth AblnaY Routhu

Garudadrl Towers, BalaJl Nagar, Kukatpally, Hyderabad

Hyderabad
Telangana 500072

INTERNSHIP OFFER.

Dear Sumanth AbinaY'

On behalf of Keyloop Indla Prlvate Llmlted (group company of Keyloop or the'Companyt' We extend our

warmest congratulatlons as we offer you the opportunlty to Joln us as an Intem.

Your Internshlp detalls are as fullows:

Title
Duratlon
Start Date

Stlpend
Worklng Days

Worklng Hours

Dress Code

Location

Software DeveloPment Intern

Slx Months

EhJanuary 2024

INR 25,000 per month (Refer Annexure A for detalls)

Monday to Frlday

9 Hours

Smart Casuals

Keyloop Indla Prlvate Llmlted,

Bulldlng Number 12D, Mlndspace, HITEC Clty, Hyderabad, Telangana 500081

Klndly note that the lntemshlp cannot be construed as an employment or an offier of employment wlth the

Company.

Durlng your lnternshlp wlth the Company, you are responslble for adherlng to Keyloop's Code of Conduct that

outllnes expectaflons for employee behavlour and sets the standards for how employees and any other parties

worklng on behalf of Keyloop should conduct themselves ln the workplace. Molauon of the company's code

of Conduct would lead to dlsclpllnary actlon, up to and lncludlng termlnatlon wlthout notlce'

Elther the company or the Intem can termlnate thls Agreement by glvlng two weeks'prlor wrltten notlce'

walver of notlce perlod wlll be at the sole dlscreuon of the company.

please note that Company wlll lssue a detalled official work experlence certlflcate only after the completlon of

slx months of Internshlp. completlon of Internshlp doesn't guarantee an employment wlth the company'

lGltop ltdb Prlvrb lloltld

gthfloor,l2o,Unltno9o2,M/ssundewPmpertesUmlted,IT/nEsSEz,Madhrpur.serlllngampally,RangaReddy,Telangans,5000Sl

n
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Klndly conflrm your acceptance by sendlng the slgned offer letter wlthln 48 hours to hrdirect@keyloop.com

We wlsh you the very best and look forward to a mutually productlve relatlonshlp.

Sincerely,
For Keyloop Indla Prlvate Limlted

Slgnature Slgnature

Ora

Kavya Nlhaarlka Plllarlsetty

HR Manager, Indla

Sumanth Ablnay Routhu

Date of Acceptance:20th November 2023

l(.,bplrd. FnYltE Enttad
9th floor, l2D, Unlt no 902, l,?s Sundew Propert6 Umlted, ITlmS SEZ, Madhapur,serlltngampally, Ranga Reddy, Telangana, 500001

ts"
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Slgnature

Annexurc A

Slgnature

-$h

Compensatlon Monthly (INR)

Baslc 15000

Speclal Allowance 11800

Statutory Bonus 2000

Total Fb(ed CompensaUon 28800

PF - Employee Contrlbutlon 1800

PF - Employer ConHbutlon 1800

Professlonal Tax 200

Net Pay 2s000

Kavya Nlhaarlka Plllarlsetty

HR Manager, Indla

Date of Acceptance:

20th November 2023

l(.lbp Itdlr Pdvlt! Llnltld

gth floor, l2D, unlt no go2, M/s sundew Propertes umltrd, ITIITES SEZ, Madhrpur,sedllngampallv, Ranga Reddy, Telangana, 500081

Redrals



Uear Maherh (umar Kummarl,

On behail of MosChip Technologies ttd., Weare pleaied to er(teild to you this ef{er,rs n Traitree ll you a{1€pl

this off er. you will bogin as a Trainee with th€ Company on 8rh Oecember 2023'

You will be pald INR 25,000 (Twenty-Five Thousand Rupees) per month as a 5trpend Yout trarnrnS r5

expected to end in six monrhr from the date oI loining.;;;;;;;";rtion wlll be reviewed after successf ur

Cofnplellon Of youf trainlng peaiod, tubjecttoyourtrainin8 performance evaluatton il would be in between INR

$d0ro0 - qoorOOO per annum as toral CTC. ttorr"r"r,'ui",i" sole discretton of the Company' the duration o{

the trainee perbd may be er(ended or shortencd with or without advance notr(e

your trainee period, you nray have acces! to confidential businesr ifi{ormation irelonging to the Company

this Trainee offer, you acknowlcdte that You must keep all this inlormation st,ictly confidentrai'

using it for your own purposes or from disclosing it to anyone oulside the ComPanY. ln adciton'

that, upon conclusion of your trainlnS, you will immediatelY return to lhe aompanY all its ProPertY'

and documents, including eleclronica lly stored information' You wili be con:ldered lor tegular

upon your successfui complellon of raining program, subject to yo,.tr Perlormance and trarnrng

tl you jain the company as a regular employec, you will be entitled to reSular emPloYee benef its as

policy applicable.

offer, you ag,ree that throughout yout trainee Period, You will observe all policles and praoices

ol our butlness and emPloYees, incluornS, our poli(ies prohibiting discrirninatior' and

fonh the complete offer we ,re exlending to You and s,"rpersedes and rePlace: anY

or discussions' lt may be chan8ed only by a sublequent written agreement

you confirm to the ComPanY that you have no ccnttactual commitrnents or

duties for the Compeny. You are requireci
prohibit you frcm 9er{ormingYour

months which inciudes a training perod. ln the event of breac h

then you shall be liable to pay a ir:rr, of INR 9,00,000 (l''line

Rupees) ar liquidated damages to the company'

q8

thatyoura5so(iatlonWiththeCompanyWill besuCcessful andrewarding Plea'rerridicatevouracceptair(e

ofei OV slgnln' below and returning it. lfyou have any questions. please do .oi hesitate to contacl rs

f orward to having you,ioin the team'

lacceptthisTraineeofferwiththecornpanYonth€termsardcondilronitstoijt:l::-r'ilr''

lat eName

t ;! D

Sincerely,

L ,

Head HR
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MTX
MTX IT CONSULTING SERVICES PRIVATE LtMITEt)

Level 9, tlnit 2A-2, Octave, Knorvledge ()iry Ilrtcch (.i11. llvtle,r.:rlrrrti 5(){li)r, l

February 2,2024

Gittagoni Praveen Kumar
Vasavi College of Engineering

Re: Offer of lnternship & Employment

Dear Praveen Kumar

We are pleased to offer you the position of a Quatity Analyst Trainee, at MTX lT Consulting
Services Private Limited ("Company") as per the below mentioned terms and conditions. you will
report to the Global Delivery Office. This position is located in Hyderabad, lndia. Should you
accept this offer, please notify us in writing via email on or before February 4,2024.

Joining
You shall join the organization as an tntern - Quality Analyst on February 19,2024. The internship
will be for a period of six (6) months from the date of your joining. Please note that if the Company is
satisfied with your performance during the internship period and you clear the training evaluation that
shall be conducted at the end of your internship period, you will be on boarded as a Full Time
Employee in the month of September,2024, at the sole discretion of the company. The exact dates will
be communicated to you as we get closer to the joining month. The Company may, however, change
the joining dates at its discretion.

Stipend and Compensation
I' You will be paid Rs. 20000/- per month during your training period with the Company.
2. Upon being on boarded as Full Time Employee of the Company, your compensation and

additional benefits shall be as follows:

Salary Structure

Gomputation Monthly Yearly

Basic (50%of CTC) <29,167 t350,000

HRA <11 ,667 < 140,000

Telephone Allowance {5,000 t60,000

Leave Travel Allowance < 1 ,458 t 17,500

Employer PF t3,500 {42,000

Special allowance <7,542 t90,500

Total t58,333 t700,000

CIN: [J72200TG2018FTC123960 lPhone: +9'l 40-674(19242 lWebsite: rvwu,.rnrxb2b.corn llirneil: intir(i'nrrxb2[r.r:orn
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MTX IT CONSULTINGSERVICES PRIVATE LIMITED

Level 9, UnitZA-2, Octave, Knowledge City, Hitech City, Hyderabad 500081

February 1,2024

Veltoor Prashamsa
Vasavi College of Engineering

Re: Offer of lnternship & Employment

Dear Prashamsa,

We are pleased to offer you the position of a Consultant Trainee, at MTX lT Consulting Services
Private Limited ("Company") as per the below mentioned terms and conditions. You will report to the
Global Delivery Office. This position is located in Hyderabad, lndia. Should you accept this offer
please notify us in writing via email on or before February 3,2024.

Joining
You shalljoin the organization as an lntern - Development on February 19,2024. The internshipwill
be for a period of six (6) months from the date of your joining. Please note that if the Company rs
satisfied with your performance during the internship period and you clear the training evaluation that
shall be conducted at the end of your internship period, you will be on boarded as a Full Time
Employee in the month of September,2024, at the sole discretion of the company. The exact dates will
be communicated to you as we get closer to the joining month. The Company may, however, change
the joining dates at its discretion.

Stipend and Gompensation
i. You will be paid Rs. 20000/- per month during your training period with the Company.
2. Upon being on boarded as Full Time Employee of the Company, your compensation and

additional benefits shall be as follows:

Salary Structure

Computation Monthly Yearly

Basic (50%of CTC) <29,167 <350,000

HRA <11,667 t 140,000

Telephone Allowance {5,000 <60,000

Leave TravelAllowance t'1,458 <17,500

Employer PF {3,500 t42,000

Special allowance <7,542 {90,500

Total t58,333 t700,000

CIN: U72200TG2018FTC123950 | Phone: +97 40-67409242 | Website: wn rv.mtxb2b.com I Email: info@mtxb2b.conr

)
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MTX IT CONSULIING SERVICES PRIVATE LIMITED

Level 9, tJnit2A-2, Octave, Knowledge City, Hitech Ciry Hyderabad 500081

Compulsory Condition
Considering that the Company will be making substantial investment into your training.ln

consideration of above mentioned training, you will undertake and agree to serve the Company for

Eighteen Months (18) months from the date of joining. ln case of yourfailure to do so, the Company

shall be entitled to recover a sum of Rs. 250,000/- from you as training cost.

Training Assessment
During the training period your performance would be assessed on a regular basis through various

interactions, practical assignments, and other means. During and at the end of training, you shall

undergo a training evaluation process and if your cumulative performance is not found to be as per the

desired standards, this can lead to offer termination.

As a Full Tinne Employee of MTX, you will also be eligible for additional benefits:

1. Group Medical lnsurance (Family Floater Plan - Self + Spouse + 4 Dependent Children)

a. Sum Insured: INR 5,00,000i-
b. Maternity cover up to two children
c. lnclusive of COVID-19 Coverage
d. Cashless & Reimbursement facility
e. Access to free online doctor consultation

2. PersonalAccident Policy (Disability Insurance) -
o Sum lnsured: lNR. 25,00,000/- Per Employee
o Accidental Death and Permanent Total Disability is covered up to 100% of Sum

lnsured
o Permanent Partial Disability is covered as per the scale of benefits decided by the

lnsurer
o Temporary Total Disability is covered

3. An option of Food Wallet (up to Rs. 2500) as a tax saver benefit
4. Monthly lnternet Reimbursement of upto Rs. 1,000

5. Professional Development opportunities through various MTX sponsored certifications on

multiple technology stacks including Salesforce, Google Cloud, AWS & others

Welcome to IVITX, we are excited to work closely with you going forward

Note: This offer is intended for Veltoor Prashamsa only. lf there is any suspicion of fraud or any act
of impersonation, MTX lT Consulting Servlces Private Limited has the right to revoke this offer
immediately. Your job offer, and employment, are contingent upon the successful clearance of any
active backlog at the time of joining, background investigation and reference checks. You

CIN: U7220OTG2018FTC123960 | Phone: +91 40-67409242 | Website:gIAA4lqlXbZbJ@ | Email: info@mtxb2b.com



MTX IT CONSUITING SERVICES PRIVATE LIMITED
Level 9, llnit2A-2, Octave, I(nowledge Ciry, llitech Ciry, Ilyderabad 500081

acknowledge and agree that the Company reserves the right to terminate this agreement in

accordance with the terms hereof, and applicable law.

Sincerely,

(/,*i+n 0^^^

Ankita Sinha
Chief People Officer
MTX lT Consulting Services Private Limited

CIN: U72200TG2018FTC123960 | Phone: +9L 40-67409242 | Website:.wsolIubro-u I Email: infb@mtxb2b.cont
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OFFER LETTER

Date: 18.12.2023

Dear Ettireddy Sparidana,

with reference to your application, we are pleased to offer you an intemship program in theNIUM-IT at the National Institute of urban Managemcnt. I-Iyderabad.

lbur internship shall be tiom the Sth Januarv 2024 to 30 of June 2024. During t6is periocl of your
service with us. You are expected to maintain certain decorum and follow a proper professi.nal cocle
of conduct.

You will be joinirrg the tcam to work on software dcvelopment and other rvorks assigncd try thc
Technical Architect/ Project Director.

A notification email should be sent to us from your college HoD in case of ary exam or practical
you need to attend during this internship period. The date of the exam or practical shoulcl be
infbnned to us one-week prior to the date.

In the event of your absence from work without any approval, you shall be considered as having
voluntarily abandorred your internship. The organization shall har,,e the right to terminate your
scrviccs and. in this case, you shall not bc cntitletl to any ccrtification.

During the internship with NIUM a stipend of Ten thousand only (Consoli<tated) will be paicl per
month.

With Regards,

l{r*-*--

Vinay Kurnar

(ClrO-TSbP;\SS)

Acceptance of the Ofl'er

I. the undersigned. have read and understood the terms and conditicrrs crxrtained hereirt, the letter. I hereby

accept the same and I attest nty signature here under.

'try

ElrdaeeoSignature of the student'

https://niu m.org. in

i)ate:
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(lndia) Private Limited
Oracle Tech Hub
Block B, Lvl 4, No.'1 69/1 Bellandur,
Sarjapur Marathahalli Ring Bd.,
Kad ubeesa nahalli.
Bengaluru, Karnataka 560 103
lndia

CIN: U72900KA1 995PTC01 8327
phone +91 80 3713 0000

Private & Confidential

Reference: 21 9559

Dated: 15 December 2023
Apuru, Rohan

Dear Rohan,

It is our pleasure to offer you student internship to work on a project with Oracle Solution Services
(lndia) Private Limited (the Company) by way of this internship letter.

Appointment
Your project location would be Hyderabad

Upon joining, you will be assigned a mentor from the Company who will brief you about the project
and you will be required to carry out the project work under the guidance of a mentor.

Stipend
Under this internship, you will be paid a stipend of INB 50,000.00 per month, subject to applicable
tax deduction. You will however, not be entitled to any other allowances or benefits given to the
regular employees of the Company, other than what is set out in this letter.

You will arrange to take care of your tax related responsibilities as may be applicable to the
aforesaid stipend payments or any other tax related matters in connection with your internship and
the Company will not be liable for the same.

Termination
During your internship, you or the Company may terminate this internship by giving 10 calendar
days' notice in writing or by Company making payrnent in lieu thereof.

The Company shall be entitled to terminate this internship with immediate effect (but without
prejudice to the rights and remedies of the Company for any breach of this offer letter and to your
continuing obligations under this offer letter) if you are guilty of dishonesty, serious or persistent

misconduct, or without reasonable cause of neglect, or refusal to attend to your duties, or failure to
perform any of your obligations, hereunder, or fail to observe the Company's disciplinary rules or any

other applicable regulations of the Company.

,,

The duration of your internship will be lrom 17 January 2024lo 12 July 2024. Any changes to the
start and/or end date will be as agreed between the Company and you, and any extension of the
internship will be based on mutualagreement.



You will be responsible for the safe return of all properties of the Company, including any drawings,
software, employee data, notebooks, manuals, documents, computerization of technical data,
customer lists, specifications, files, memoranda, or other records of any nature belonging to the
Company, or any reproduction thereof which may have been provided to you during the course of
your internship with the Company, or which may be in your use, custody, care, or charge. For the
loss of any property ol the Company in your possession, the Company will have a right to assess the
value of the loss on ils own basis and recover the damages as it deems proper in the event of your
failure to account for such material or property to its satisfaction.

On expiry or earlier termination o{ this internship, you shall immediately hand over all papers,
documents, and other properties of the Company and the group companies as may be in your
possession, custody, control, or power, including but not limited to any computers, computing
equipment, computing devices, etc. as provided bfhe Company.

We are aware that as part of your education curriculum, you have to work on a project report and
submit it to your college. We wish to inform you that the projects done at the Company would be the
sole property of the Company. Consequently, all rights to such projects will remain solely the
property of the Company. You will be required to prepare a project report under the guidance and
review of the mentor; a copy of which will be retained by the Company for our records and the other
copy can be submitted to your college.

You must also ensure that you have submltted the requesVrecontmendation letter from your college
Ior your internship at the Company with our Campus Team before you can commence on your
internship.

On your successful completion of the internship, you will be provided with an internship certificate by
the Company.

This internship letter shall be governed by and construed in accordance with the laws of lndia.

This internship letter is subject to the acceptance of the enclosed guidelines which are applicable
during your project period.

Yours Sincerely,
For and on behalf of Oracle Solution Services (lndia) Private Limited

Srihari Beldona
Group Vice President - Human Resources

Acknowledgement:

No signature is required from you upon acceptance of this offer. By clicking the acceptance button,

you have agreed to be bound by the terms & conditions upon which the offer has been made. This

contract is legally binding based on the laws of lndia.



a

Guidelines For lnt-erns

To enable us to equip you with some of the skills that you may require in your future professional
career, you would be required to be available lor eight hours each working day at the Company,
excluding breaks, during the course of your internship. Your mentor will communicate to you the
specific timings that you need to maintain at the Company.

You will be eligible to take leave of up lo 2.25 days per month subject to prior notification and
approval from your mentor, and you will be governed by the public/Government holidays as
applicable to the Company's location where you are interning.

You will have to sign our standard "lnternship Non-Disclosure Agreement".
/

You will be required to comply with the Company's background check process as applicable to
interns prior to commencement of the internship. As part of your background check, as well as
during the course of your internship, the Company may collect personal information, including
but not limited to, your bank details, credit history, medical records and history, and such other
personal data or information, as it may deem necessary, from time to time, as necessary for the
purpose of your internship. You hereby acknowledge and grant your consent to the Company
collecting, using, processing, storing, disposing off, and transferring, whether to any other group
company, or to third party service providers, within or outside lndia, any such personal
information relating to you.

Access card for entry into Oracle office will be provided for the duration of the project, after
which, you are required to return the access card.

Any project carried out at the Company will rernain the property of the Company and you will not
be allowed to keep with you in any format or rnode & any part thereof without the Company's
express consent. All rights to such project will remain solely with the Company.

You need to abide by all relevant company policies, including the policies concerning physical

security, information security, discipline, confidentiality, conduct & ethics at workplace, etc.

You shall be required to prepare a project report and a copy of the report shall be retained by the

Company.

lf the project requires generation of source code, the same shall not be included in the project

report, nor can you remove a copy of the source code from the office in any format or mode.

ln any work outpuVproduct resulting from this internship shall be disclosed by you that you were

doing internship assignment for and on the Company's behalf and that the Company owns

copyright of the reporls/output you created

you shall not acquire the status of an employee nor a right to claim employment with the

Company by virtue of your padicipation in this projecVinternship'

t
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PEG*SYSTEMS UTO RLDU''DE IT*I}H FRIYATT LIII ITID
Registered Office: Building No.l2A, l3th Office Level,

M i ndspace Cyberabad, Madha pur. l-{yd e raba d -5OOO81

CIN No. U722O0IG2O07FTCO5501 B

Vangala Srinlvas Reddy
Plot No 75, Sri Krishna Nagar Colony, Ghintal Kunta Check post, L B Nagar, Hyderabad-500074.

Dear Srinfuas,

Congratulatlonsl

Pegasystems is pleased to offer you lhe role of lntem as part ol our 2024 lnternship Program. You will be paid a monlhly stipend of INR
25,000, subject to tax and statutory deductions, for a maximum 4o-hour work week. Pega policy does not require interns to work greater than
40 (forty) hours per week. The duration of the intemship is for a period of 4 (Four) months.

The purpose of an internship is to provide studenb with the opportunity to gain valuable business skills while earning a competitive
compensation. lntem positions do not include any health coverage or other corporate benefits. As part of the internship, you will be asked to
abide by all policies, including the company Code of Conduct and completing a weekly time sheet,

Please sign and retum your signed Offer Letter and agreement no later than 23rd January'2024.

We look forward to \i/orldng with you and hope you enjoy your time at Pegasystems!

PEGA

Sincerely,
For Pegasystems Worldwide lndia Private Llmited

SM R ITl :,3#ilfl'','i?ff1"
MATH U,H *H3?',i#;t?

Authorized Signatory

I accept the terms of this ofrer letter and will begln an lntemship at Pegasystems.
confirm the start date is 23rd January'2024

I understand and acknowledgc hat this documant haa been aulhcnticated in eloc'tronic modc and euch signing or delivory of he document shall be deemed

to bs as good as an orlginal doqJmsnt and nol afiect the valldity d provisions lt contalns.

br

,ft"r* 12 January 2024 I 06:09 EsT

Vangala Srlnlvas Reddy Date

Page 1 of 3
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INTERNSHIP AGREEMENT

1. Employen Pegasystems Worldwide lndia Private Limited (the "Company').

2. Posltion: Your role will be lntem

3. Place of work: Your normal place of work will be at Hyderabad. Please note that the Hybrid Working & Retum to Offce guidelines are
subject to change as per State, Central Govemment and/or Special Economlc Zone (SEZ) notifications

4. Start Date: Your lntemship with the Company will start on 23rd January'2024. No employment with a previous employer counts towards
your continuous employment with us. You will be employed for a Fixed Term as set out in paragraph 5 below.

5. Anticipated Fixed Term Contract End Date: Your fixed term employment will end on 23rd May'2024 without the need for the Company to
give notice. The Company raserves the right to end this Fixed Term Contract prior to the anticipated fixed term end date, on one week's
notice, without liability for payment of the balance of any unexpired term.

6. Normal Worklng Hours: Your normal working hours will be Monday to Friday, from 10.00 am to 07.00pm IST and such hours as are
necessary for the performance of your role.

7. Objectives and Tasks: You undertake to perform the work assigned to you to the best of your knowledge and ability and to strictly follow
all the Company's instructions.

8. lncapacity for Work You must immediately lnform the Company in the event that you are ill or are involved in an accident, in any event
no later than 9:30 am on the first day of lncapacity. You must report your incapacity for work to the on-site Supervisor and HR. You will not be
entitled to any Company sick pay for any period of sickness or incapacity.

9. Confidentiality: You acknowledge that the Company has imposed on you a du$ of confidentiality in respect of all details concerning the
Company's business or companies affiliated with the Company or concerning or relating to the Company's customers or business relations.
Thus, during the Fixed Term and after its termination, you are prohibited from informing third parties, directly or indirectly, about any details of
the Company's or of companles afflliated with the Company with respect to or relating to the Company's customers or business relations.

10. Retum of Property: Upon termination of this Agreement for any reason or upon the first request of the Company, you will immediately
deliver to the Company all documents, papers, materials, computer hardware and software and other property relating to the business of the
Company which may be in his possession or under his control.

11. Termlnation; Either the Company or you may terminate the intemship at any given time, by providing a written notice of one week. The
Company shall not be liable to pay stipend for any unexpired term of the internship perlod.

12. lnsurance: The lntem bears the responsibility to be insured for Health Care as well as lravel insurance as the Company will not provide

such benefits.

13. Goveming Law: This Agreement is govemed by the laws of lndia. The Courts having jurisdiction in Hyderabad and Ranga Reddy have

exclusive jurisdiction to hear and decide on any disputes arising directly or lndirectly from this Agreement.

Agreed and executed in duplicate originals and signed by both parties'

For Pegasystems Worldwlde lndla Private Llmited

Page 2 of 3
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-iSMRII| MATHUR

MArH u R iill;,i111l;li
Authorized Signatory

I undorctand and acknowledge trat thls document has been authonticated in olectronic mode and euch signing or delivery of thc document shall be deemed

to be as good as an original documenl and not affcd the validity of provisions it contalns.

b!r:

Date 12 January 2024 | 05:09 EsT

Page 3 of 3
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th OmniCloud Softwsre

A Shashank
Vasavi Cotlege
9-5-81, lbrahim

De*r A Shashank,

Wc are vcry Ptcased
Consutti ng Private

t.ilcon:plctictsuecessf

ef f ngincrring
*ael'l HyUeraUa*. Telangana 5t0031 .

Engineer lntern" UPon

cted into ths organization

wilt be
slgning

the date
g this letter 22^d oec 2023, f

rhe jo witt
U

at our as

E

1 -1 1-251 0'r6, TS.

Signature: #,*=-
Acceptcd:

SinccrciY,
Far OmniCtoud $oftware Consulting Pvt' Ltd'

Anand Nair
Success Managcr
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PEGASYSTEMS WORLDWIDE INDIA PRIVATE LIMITED
Registered Office: Building No.12A, 13th Office Level,
Mindspace Cyberabad, Madhapur, Hyderabad -5000g1
Cl N No. U72200TG2007 FTC05S01 8

@*
PEGA

07t23t2024

EXPERI ENCE CERTI FICATE

Yours sincerely,

f-OocuSigned 
by:

I SryAt, W11lU,l/4
- 

ccc9E842EFCC48F

Human Resources
Pegasystems Worldwide lndia Private Limited

This is to certify that Mr./Ms. Sai snigdha Kasireddy has been employed with
Pegasystems Worldwide lndia Private Limited since 0112312024 until 07/0512024 and
designation at the time of relieving was lntern.

Page 1 of 1
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TECH GROUP l$\
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! nternsh ip Offer Letter

Dear Gangannagari Varunteja Reddy,

People Tech Group is pleased to offer you an educational internship opportunity. We intend to hire

you as an Intern forthe Junior Software Engineer program effective from l0rh January 2024.

As we discussed during the process, you will be entitled to a monthly stipend depending upon ),our
Involvement in the project, as part of this you will be paid INR 10000/- per month as your monthly
stipend based on your performance.

You will be under an assessment plan for 6 months. Depending on the assessment outcome, you

may be eligible for a pre-placement opportunity with its respective compensation based on

various factors pertinent to employment with the people tech group.

Congratulations on your internship and welcome to the team !

Acceptance by: Regards.

Human Resource

Signature:

PeopleTech Enterprises Private Limited

RMZ Futura Block B, Plot No l4 and 15. Phase2. Hitech city. Hyderabad- 50008 I . Telangana

Telephone: 040-4 I 239999

Name:

Signature:
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Principal Global Services Pvt. Ltd.,
(A Member Company of Principal Financiat Group, USA)

Tower 15, Cybercity, Magarpatta City'
Hadapsar, Pune - 41 1013, lndia
Tet.: +91 O2O 6521 4O0O
http: i /www. prin ci pat-com

December 19,2023

SPrincipat

Perli Ramya Sree
6 / 9 69-C-B-4-E-l,Dwaraka nagar, An namayya,
Rajampet,AP 516115

Sub: Internship
Dear Perli Ramya,

Principal Global Services Private Limited (Company or Principal) lnternship Policy provides

opportunities to students or other eligible persons to have experiential learning in the

organization by deploying their knowledge and skills.
With reference to the request from your college/lnstitute for carrying out internship as part

of your curriculum studies we are pleased to extend you the internship at Principal Global

Services from 31-January-2O24 - 31-May-2O24.

Term and Conditions

o The period of the internship is as prescribed by university/ college ororganization.
o lnterns are not employee of Principal Global Services. lnternship is neither an

employment nor assurance of employment in Principal Global Services.
o The interns will also give an undertaking that "he/she" shall strictly maintain full

confidentiality and secrecy of any information/matter relating to Principal. Further

during internship period interns should abide by code of conduct and other applicable
policies of Principal Global Services.

o An intern may be considered for employment in the Principal Global Services against
an approved open position if any. Performance during the internship program will be

a crucial factor for consideration for permanent position in the organization.
o On successful completion of training interns will be awarded with the certificate for

completion of internship project/ program with the Company.

o You Project supervisor will set role expectations before the start of the project. Post

the completion of the project, the project supervisor will evaluate your performance,

the same will be documented and will be sent to your university as required.

o The projects will be selected and allocated by respective leader as per the project

category.
o lnterns will have to follow working hours as per Principal Work Hour Policy.

Registered Office: Tower 16, Cybercity, Mag.lrpatta City, Hadapsar, Pune - 41 1O13, lndia
Cl N: U641 2OPN20O5PTC 1 295 1 6

Signed by Perli Ramya Sree I perliramyaTl@gmail.com | 20 December,2023 9:09:45 AM IST i

106.195.7 4]29



Principal Gtobat Services Pvt. Ltd.,
(A Member Company of Principat Financial Group, USA)
Tower 1 5, Cybercity, Magarpatta City,
Hadapsar, Pune - 411013, lnctia
Te[.: +91 O2O 5521 40OO
http://www. principat.com

Stipend:
You will receive a stipend of INR 25,000/- per month.

Stipend Per Month (lNR)

Basic INR 14,310

HRA INR 10,690

ESIC

Total Stipend INR 25,000

APrincipat

o Appropriate taxes as applicable will be deducted every month from your stipend
o Stipend less than INR 15,000/- per month will attract Employee State lnsurance

Corporation (ESIC) deduction as per ESIC provision
o TDS will be applicable as per income tax law

lnterns will also be eligible for following benefits over and above stipend amount.

o Transportation facility a per company's Transport Policy.
o Leaves as per the curriculum guidelines, if any or in absence of any guidelines, as per

the Leave policy of Principal Global Services uploaded on intranet.

Code of Conduct:

o You shall at all the times, maintain exemplary conduct and decorum. You shall uphold
honesty and integrity in all your actions.

o To generate 'mutual respect', you should respect all individual irrespective of their
caste, age, sex, level etc.

o You shall honor and comply with all rules and regulations of the Company and
statutory requirements, in letter and spirit.

o You shall maintain utmost secrecy with regards to confidential and proprietary
information relating to the Company. This information includes and is not limited to
trade secrets, technical processes, financial information, and other non public
information including personally identified information relating to suppliers,
employees, agents, distributors and customers.

Confidential
Registered office: Tower 16, Cybercity, Magarpatta City, Hadapsar, pune - 41 1013, lndia

Cl N: U641 20PN2OOSPTC 1 295't 6

Signed by Perli Ramya Sree I perliramyaTl @gmail.conr | 20 December, 2023 9:09:45 AM IST I

106.195.74.129

)



Principa[ Gl.obat Services Pvt- Ltd.,
(A Member Company of Principal Financial Group, USA)
Tower 16, Cyb€rcity, MaEarpatta City,
Hadapsar, Pune - 41 1013, lndia
Tet.: +91 O2O 6521 4OOO
http://www. princi pat.com

o You shall not, during your internship or at any time thereafter, directly or indirectly
divulge, disclose, make known, communicate use, disclose to any persons, firm,

Company or concerns Company's secret, proprietary and/or confidential or any other
information which you may acquire receive or obtain in relation to the
Company's affairs or to the working of any process or any invention which is carried
on or used by the Company or any other matter which may come to your knowledge
in the course of or by the reason of your employment with the Company except for
the sole benefit of the Company. Provided that, in the event and to the extent it is
required by law, you shall, prior to disclosing the same to the appropriate authorities,
give the Company sufficient days' prior notice of the same to the extent possible.

This restriction does not apply to information available in public domain.
o You shall not take copies of confidential documents or information for your own

purposes, and forthwith upon termination, you shall return to the Company all

documents, records and accounts in any form (including electronic, mechanical,
photographic and optic recording) relating to matters concerning the business or
dealings or affairs of the Company.

o You shall not engage in any business as principal/ agent or otherwise. Meaning
thereby, you will not indulge into dual employment while employed with the Company.
You may however, undertake honorary work of social or charitable nature, literacy,
artistic, or scientific character after expressing written permission from competent
authority of the Company.

o You will promptly return to the Company upon termination of employment all

documents and other materials developed for or otherwise belongings to the
Company or its associates and all copies and materials shall remain the exclusive
property of Principal Global Services.

o You will be bound by code of conduct and all other rules, regulations policies and

orders issued by the Company from time to time as if these et al, were part of this
contract of internship.

o You understand that a breach of the Code of conduct can put the Company at

substantial risk and every intern is accountable for his own behavior. Failure to follow
the Code will result in appropriate disciplinary action, up to and including termination

of internship or relationship with the Company and in addition Company may take all

legal actions in the appropriate court of law.

Confidential
Registered Office: Tower 16, Cybercity, Magarpatta City, Hadapsar, Pune - 41 1O1 l, ltldia

Cl N: U641 2OPN20OSPTC 1 295 1 6

Signed by Perli Ramya sree I perliramyaTl @gmail.com I 20 December,2a23 9:09:45 AM IST l

9Principat

106.195.74.129



Principal Gtobat Services Pvt. Ltd.,
(A Menrber {:orxpany of Principal Financi.rl Group, USA)
Tower '16, Cybercity, Magarparta City,
Hadapsar, Pune - 41 1013, lndia
Te[.: +91 O2O662'1 4000
htto: //www. orincioa[,com

SPrincipal.

Termination of Internship
Your internship with the Company may be terminated at any time without cause. Either the
Company or an employee may at any time terminate the internship by giving 7 days' notice
or if acceptable to the BU Head, a sum equal to the amount or prorated amount of stipend
which would have accrued to the employee during the period of notice.

The internship at Principal is subject to exclusive jurisdiction of Courts at Pune
Maharashtra only.

We welcome you and wish you every success in your career with Principal, a promising
venture that will provide you a challenging and a rewarding professional environment with
ample opportunities for career development.

You are requested to join us on January 31,2024. Please do not hesitate to connect with us
for any clarifications.

Yours Sincerely,
For Principal Global Services Private Limited.

uroP*

Manish Tripathi
Associate Director - Talent Acquisition

I accept the offer on stipulated terms & conditions and shalljoin duty on or before
January 31,2024

Signature
Name:

Confidential
Registered Off ice: Tower 16, Cybercity, Magarpatta City, Hadapsar, pune - 411013, lndia

C I N: U641 2OPN2OOSPTC I 295 I 6

Signed by Perli Ramya Sree I perliramyaTl @gmail.com | 20 December, ZO23 9:09:4SAM IST I

106.195.74.129



LtDear Srividya Peddapally,

Subject, lnternship Confirmation

Congratulations!

welcome to Providence Global center fPGC' also known as 'Providence lndia)!
We at PGC are delighted to confirm your internship from May 13, 2024 to July 12,2024 ("lntemship period").

We are excited that you will be interrring with our outstanding tearr of dedicated professionals w5o work together every
day to bring our vision of Health for a Better World to life. As a nolfor-profit, rnission-driven organization, we continue our
legacy of service that began in the western United States 170 years ago. Our commitment to this heritage, mission and
core values sets us apart from other health care organizations. This is an exciting opportunity to intern with pGC and to
challenge yourself with innovative and impactful projects in healthcare technology.

During the lnternship Period, you will be paid an amount of INR 40,000.00 per month subject to applicable statutory
deductions. Benefits offered during the internship will be shared shortly.

This lnternship can be terminated by you or PGC, by providingwritten intimation atany point of time during internship. you
will have a continuing obligation not to use, publish, or otherwise disclose either during or after your inteinship with pGC,
any trade secrets, confidential or proprietary iniormation belonging to, or concerning or referring to pGC or its employees,
customers, clients or accounts.

Furthermore. you will abide by all the policies and standards in effect at PGC from time to time during the internship period

Please respond via email an acceplance of this letter

Best wishes!

Yours srncerely

N$/,iVut^
Nagral Shriyan

Senior Director - Talent Acquisition
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Date: November 21,2023

Dear Akshitha Nampally ,

Subject: lnternship Confirmation

Congratulations!

I't}." q o+$€y le{t"z

welcome to Providence Global center ("PGc" also known as "providence lndia")l

We at PGC are delighted to confirm your internship from January 16,2024 to June 14,2024 ("lnternship period")

We are excited that you will be interning with our outstanding team of dedicated professionals who work together every
, ''\ day to bring our vision of Health for a Better World to life. As a not-for-proflt, mission-driven organization, we continue our' ' legacy of service that began in the western United States 170 years ago. Our commitment to this heritage, mission arrd

core values sets us apart from other health care organizations. This is an exciting opportunity to intern with PGC an<j to
challenge yourself with innovative and impactful projects in healthcare technology.

During the lnternship Period, you will be paid an amount of INR 40,000.00 per month, subject to applicable statutory
deductions. Benefits offered during the internship will be shared shortly.

This lnternship can be terminated by you or PGC, by providing written intimation at any point of time during internship. You
will have a continuing obligation not to use, publish, or othenruise disclose either during or after your internship with PGC,
any trade secrets, confidential or proprietary information belonging to, or concerning or referring to PGC or its employees,
customers, clients or accounts.

Furthermore, you will abide by all the policies and standards in effect at PGC from time to time during the internship period

Please respond via email an acceptance of this letter

Best wishes!
I Yours sincerely,

Nagr/'i S{.hf*
Nagraj Shriyan

Senior Director - Talent Acquisition

Page 1 of T
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Letter of Apoointment
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NUALIZENL
Reg office, 9901 Valley Ranch

Pkwy E. Ste 2037 lrvtng. Tx 75063

Corporate off ice; iLabs Centre.
28, Software Units Layout,
Madhapur. Hyderabad - 50081
LLPIN : AAX-2575

info@qualizeal.com

}'
rl

\

08 llarch 2024

Further to our assessment test and subsequent discussions we had with you regarding an internship with us, we are

|"",ff.lJffiXivou 
an internship followed hy a career with QualiZeat, Hy-<teraba-d. pr.ur. ,"J.pt our heartiest

Name: H Urmila
Emeil: urmila reddy34S@gmail.com
Mobile: 9392671488

Dear Urmila.

Welcome to QualiZeal.

r
Authorized Signatory
Name: Madhu Murthy R
Designation: Head - lndia Operations

Your appointment as a Full-Time Employee is subject to the following terms and conditions:

l ' 
;:"Hffiiffi::r': report to our Hvderabad office on Monday I rb March 2024 afi 0;00 AM to start your

2' As part ofthe intemship program, you will undergo extensive on-the-job training for 4-6 months.3' Your performance will bi poioal"utty assessed ai;ng on-ttre-.iol t 
"ining. 

and appropriate feedback wilr beshared for better leaming and develoiment.4' on successful completi'on of your on-the'job training, you will be offered full-time employment withQualiZeal, India with the following terms and conditions.5' Your formal designation would be-Associate software Dcvelopment f,,ngineer in Test. you will be paid

flH;"ffi:}. #i'$:H:":Ln:'oo'*0/- per annum pffir" ,onii,rv, trre aetairs or tn" monir,ry
6' A one-time appreciation bonus of Rs.-50,000i- will be paid along with rhe first full-time salary.7 ' During your employment with rhe company, you should abide by:all the rules a"j,"criil;;of rhe company.E' on the completion of the on-the-job training, you *irl r,a"e to ,igir an emptoyment agreemenr for l g monthsfrom the date of converting into u full_tir* 

"mployee.9 ' During your employment' you should adhere toQualiZeal policies and procedures in discharging your dulies.I0' You will be responsible for the safekeeping and retu;i";;;;;i&ffi;ffi;;fit"*/assets, 
etc..which witt be in your use, and custody iuriig yor, 

"*pt;y;;;;ith euatiZeat.I l ' Any communication or intimation sent to the-addf-rt d;il;'Ly you and entered in company records shalbe deemed to have been served upon and received ror ar purpos"s of such communieation. you shall informany change in the address for the company's records for all communications.

'' H:#;:tio:ired 
to carry all vour academic 

"".tin"uterli ;;;;; and submit copies of documents as per

il:f 
t'u" the copy of this offer letter as a token of acceptance of the terms and condirions of appointment eualiZeal,

we are happy to welcome you to QualiZeal and hope you will find a lon-e and successful career with eualizeal.

Candidate Signature

{

J-'---



ftUNL'aENL
Reg ofiice' 9901 Valley Ranch

Pkwy E. Ste 2057 lrving. Tx 75063

Corporate office, iLabs Centre,
28, Software Units Layout,
Madhapur, Hyderabac, - 50081
LLPIN : AAX-2575

info€)qualizeal.com

Annexure-A

Details of Compensation

Name: H Urmila
Designation: Associate Software Development Engineer in Test

Note:
a) Basic Salary restricted to Rs.l 5,000/- per month for Providenr Fund calculations
b) Deductions will be made towards Professional Tax and lncome tax as applicable
c) You will be entitled to other benefits like the Group Mediclaim scherne and Group Personal

Accident Insurance of Rs. 5,00,000i-.
d) You will be eligible for payment of Gratuity as per the Payment of Cratuity Act, I 952.
e) Retention Bonus, if any, is payable Annually as per the guidelines on Salary &

Benefits.

6^^ r
H, t-}"r, I

Signatory

a

Component Monthly Annual No. Remarks TaxabiliW
Gross Salary 33,333 400,000
Earnings (A| INR INR

Basic Salary 16,667 2,00,000 5O% of Gross Salary Fully Taxable
HRA 6,567 80ooa Wo of Basic Salary Partially taxable
LTA L,567 20,004 7O% of Basic Salary Taxable now

Special Allowance 6,533 78,392
Balance amt after
Gross-components Fully Taxable

Provident Fund -

Employer Share
1,800 21,600

12% of Rs.15000/- Tax Saving 80D
Gross Salary 33,333 400,000

Total cTc 400,0m
Deductions (B)

Provident Fund

Employee share
1,800 21,500

72% of Rs.15000/- Tax Saving 80D
Professional Tax 200 2,400 As per slab Tax Saving
lncome Tax As applicable As applicable {s per prevailing lT rules
Totaldeductions 2,000 24,W
Net Salary (A-B) 31,333 3,76,000

Candidate Signature
Name: Madhu Murthy R
Designation: Head - India Operations



fi}UNLIZEAL
Reg office, 9901 Valley Ranch

Pklvy E, Ste 2037 lrvtng. Tx 75063

Corporate office: iLabs Centre,
28, Software Units Layout,
Madhapur. Hyderabad - 50081

LLPIN , AAX-2575

inlo@qualizeal.com

Annexure- I

H ,lh*\la
Signrture of the Candidate

Name: (-f . Ur-ilo
Date: rol osfZoZ+

S. No. Document

I Updated Resume

2 Latest Passport size photograph- soft copy & hard copy

J Original SSC / lOth Class certificate as Date of Birth proof

4 Highest academic qualification Certificate

Aadhaar Card

6 PAN Card

7 Document supporting Permanent Address Proof

8 Passport

9 Digital/scanned copies of above all.



,-Jtm RC ALL.TECH POWER SYSTEII/IS PUT LTD,
Re3d. Ofllcc & trctory: Plot No. 412,8&F, Road il0. 16, tOA Nacharam,
llydenbad . 500 076., TS., tN0lA. Iol.: 04(t . 2l tSS97 9, 2t t53396

Rlght Gholce UPS-
E-mall : rcalltech@rcalltechups.oom, solar@rcalltechups
Webslte : wwrr.nalltechups.com, unrru.rcalltechups.drg

RC ALL-TECHA/ CEl2024-251010/ Dt.0 9.07 .2024

To
Tlre Professor,
Head of EEE Department,
\Iasavi College of trngineerirrg,
I brahimbagl'r, Hyd erabad-sooos r .

Dear Sir

Sub: lnternship for 9 weeks

\Ve accept to gite internship For the following stuclents.

Pin Nrrmber
1602-22-7 34-035

Student Name
B.Sai Sheranya

1602-22-i 3+-020 Y.Namratha
l6O2-29-i 34*014, P.Lasya
1602-22- i 3+-039
t6O2-22- i 34*029

B.Shreeya
G.Rushiltesha

1602-22-7 34*0 I I V.Dinesh Karthilt

Thankin

For Rc ower Systems Pvt Ltd

Authori na tory

ffi#ffi f-ffi- r;,
iifliilir tilil ",,.,

Cf, Scanned with OKEN Scanner
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RC
Rlght Cholce UPS-.

RC ALL.TECH POWER SYSTEMS PW, LTD,
Ra3d. Olflcc & Factory: Plot i{o. 4k,e&t,Road No. 16, tOA Nacharam,
Hydarabad - 500 076., T.S., lNDlA. Tel.:040. Zttilgtg,Z7LS3396
E-mall : rcalltech@rcalltechupr.oom, sotar@rcalltechups
Webslte : wrur.rcalltechups.com, wunr.rcalltechups.drg

Training Certificate

This is tc; ccrtilir that Y.Namratha bearing Pin Number 1602-22-734-020 ofvasavi coiicgc of Engincering, Ibrahimbuirr, nyoerabad-500031. Under tookTraining ior a duration of T[iee weeks tio,'g-_jrl] 26ii"ii the practical
aspects oI ptlrt'er Electronics. There were e*posid 

-on 
Converter, inverter,DC-DC A,;plicrtions.

Fix f -,'-.-, -,.. 2oror S; -*r-ru hil. LttL

Thanking
\.&P
Itrugirry Dlr*5t

For Rc AIl r'ccir Porver Systems pvt Ltd
Authorizccl . .. .ory

A@'vF ffi
lso9@'l
tso 14001
lso 45001

5
5
I

CF Scanned with OKEN Scanner
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Rlght Cholce UPS-.

RC ALL.TECH POvllER SYSTEII/IS PW LTD.
Rqd. Ofllcc & trctory: Plot No.4/2, E&F, Road No. 16, tDA ilacharam,
Hyderabad - 500 076., T.S., lNOlA. Tel.:040. 2tl11glg,Zlt13ll96
E-mall : rcalltech@rtelltechup3.oom, sotar@rcatttechuos
Web s I te : www. rca I ltech u ps,to m, urww, rca-t I tech u p s. o'rt

RC A LL-TECHA/ CEl2024-25 t0l0/ Dt.0 9.07 .2024

To
The Professor,
Head of EEE Denr.i-trnent,
\/asavi College of Engirleering,
Ibrahimbagh, H),derabad-sooog I .

Dear Sir

Sub: lnternsnin f,ir 2 rveeks

\,ve accept to sive internship For the following students.

F'.r i'I.:mber
t602-22-'i 34-035
l602-22-7 34-O2O

1602-22-i 94-{J-r4,

I6(' ]-t - 134.-039
I6( .- 134,-029

l602-2?-7 34-C^1l

Thankin

For Rc
Authori

- 
:g,.-ower SYstems Pvt Ltcl

. , \t;:itol'y

Student Name
B.Sai Sheranya

Y.Namratha
P.Lasya

B.Shreeya
G.Rushihesha

V.Dittesh l{arthili

','NI$-E fi ffi
llrrr (r r .:/ !r'{r|r

lso 9001
rso 14001
tsn d50nt

12015
:2015
:2018

CEi Scanned with OKEN Scanner

J
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RC ALL.TECH POWER SYSTEMS PW. LTD,
Regd. Offlce & Factory: Plot No. 412,8&t, Road No. 15, IDA Nacharam,

$derabad - 500 075., T.S., INDIA. Tel,: OO' 27L55979,277$39A

E-mall : rcalltech€lrcatltechups.com, solar@rcallEchups
Website ! t#u,tt rcalltech ups.com, www.rca lltechups. org

Rlght Cholce UPS-

Filhc,tt'
Thanking .

Training Certificate

:hit i: P l. ^ 'i' that G.Rushikesha bearing Pin Number I 602-22-734-029 ofvasavr uoli.-:r: of Engineering, Ibrahimbaftr, Hyderabad-500031. under tookTraining i' ' 
": 

curati6n of T[ree weeks no* 9th-july-2 024 inthe practical
aspects of 

"cr Electronics. There were r*por"d tn Converter, inverter,DC-DC Ap .,i :ations.

. .-r!y:-..: -'t LS

WZ;
For Rc All '- ,;.i i)ower Systems pvt Ltd

Authorizec.l ..,.-,ry

ffi"m#ffi. fi ffi
rso
tso
lso

2015
1400'l :2015
45001 :2018

CEi Scanned with OKEN Scanner
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,fl|ltffi,B (OPar r,
RC,/

PYI. LTD.
IDA Nachanm,
271s3396

Rlght Ghoice Up;

This is
Vasavi (.
Training
aspccts (

DC-DC. 'r

':c.rifu rhar p.Lasya bgring pin Number 1602-22_734_014 0f''':;ic t i' ii.gi, rce:,:. Ibrahim;agr,, rrvaerauao-jooog I. under took;r a durarion of Three weeks ["* ,9_;;ly;6zq 
U the practical

ff:::L:jectronics' 
There were exposed on convert% l;;;lrr,

Tha
u-L I i 'i ch l')orrvr JtrrDorru pril LUI

nlUIl i(

For Rc n
Authci'i:;e

,._. . 
":)rg DtncE

,)(;it r O\\,ul' ,i1,51"-t PVt Ltd
:l ) l-",r

I

I
I
I

:

:

I

ffilrc;.r7

r
SA['EERJ

rso 9001
tso 14001
ISO 

'1500t

SFI;ift

: ?015
:2015
:2A18

A
i^-dHi$nr

CEI Scanned with OKEN Scanner
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Training Certificate
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Rlght Choic: UpS_

Training Certificate

l-his is tr
of Vasav
took Tra
Practical
invefter, 

,

tifi' tlrat B.Sai 
llyr: bearing pin Number I 602_22_734_035: 3e of 1:-irgineering, Ibrahimiagh, Hyded"a-sooos I. Undei3 ,br r rir:i.ation of fn .. *rrf., from 9th_july_2021 in the

ra',frri, ,,.ui,rt]tcfronics' 
Thgre were e*porld on converter,

F.rr l(c ,',

ALrthorizr
ower
)ry

I t)ailril11 -:rnr

Oltrc{r

. .cms Pvt Ltd

-, t# iiurse fi
lso 9001
lso 14001

&a..'* . 1S045001

2015
2015
2018

([i Scanned with OKEN Scanner
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Rlght C,,olce iJp.l
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' .ining Certificate

This is ro c
734-)ll c,
500031. IJ,..
2A2 ir, ., l
on ilon , -r,

Thanltin u )

Foi .tc
Aui

, :r"I ., 
-',resh 

Karthik bearing pin Number I 602-22-
. , . _,) , 9f Engineering, Ibrahimbagh, HyaerrUaa-o'l r'ra .rg for a duration orThree weeks from 9,h_jury_', 

'- 
itl,"r: cts of power Electronics. There were exposed-, lC Applications.

-il.

a

r 2 .,\-./
ll

-r.- .Jl

, /e.. rerns pvt Ltd
lr

F.
n- _fiE\4ffi"- fi

lso 9001
lso 140 r 1

lso 450 r1

r

2015
2015
201 B

CEr Scanned with OKEN Scanner
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Internship offer letter

APPRENTICESHIP I\GREEMENT

Ihr3 Agreement lor lnternship ("Agreement") is made and entered rnro etfe(tive as of the 22d lanuary lO24 by and
oetwee n Gattu Ramya havlftg P,Aft,/Aadhar No 6153 1845 7494 eocJ currenrly reiiding ,i j^22Eltll,,4;,*i fr7:Li\t,r

limitedbearingON; U712trTGtd]7FTC05546O and having regrsrefed offrce at Sth rloor, building No 20. Mind
spare Cyberabad, 9urwy ilo. 64 {Part), Madhapur. Hyd€rabad. Telangana -. 50m81 {"Company"}. ,qpprEnilre5hrp
and Cornpany are hereinalter col!€rtively $lled the "panre5"

l. $*ope ead Contg*t of dgrtremrnt

t8) lutpany is pl**cd ta olTct ).ou un epprcnlrce;hrp tnrrnulg { hcrcin aftrr rrfcrred es 'Irtcrns&rp pangram' t
fur apcriod af six {6} mnn&s at RcalPage lndis Pnr arc Linrited {hcrcm alls relirrcd ** r}r" *C*nfn"y'" 

r.

sell0o fGrmrd Flsnr.,Buildiag !r)o; 30. Mindxlxcc ('ytrrr&ad. Iiurr.ry't{r. 6d{llg11}" lvt*U*utyrur"
Hydcrrbed *5$0081.

(bl Tli* e,gcctrmt sets lilrrh ths *r crtll !€ras. c*rxlrlrons- and :r$recrrl€rlB trfi.:;$ailt tn s&irh lnleir lrtxn
tim€ to lin*e *lull povidc lntcrnshrp sryr.re(:s rr) rlr ('(rmFsn!.

:. lklctim$dp of thc P&dics. Thc Purticrr rupc$cnl rrrxl ackno*lcdgp ltra{ }ntdra s&.n prrf:orm ir*r.raship
htrcurd* md that uqy rrrd sll th* couni€ of perf<nnrng rny rnrrn*hrp rcrivit-v il$ll hi derd to be s "w**. nrsd"
firr $t (ruupsf urd ar s;r.rch dl sr*eh n'eft *hall trt xpea"ulll ctrnmrrtrtxrcd wrr* bclonging & thc {lrmpmy,

Nertlxr ll$rty ibfilt bc dctmsd lo bc thc kg*l rcprcscr*ativc or'th'l orlxr ;rnd nu cnrplolu and rmplupe rcla$ur clsrs
bct*sfi tll6 p*rtics-

It rs fiu*cf,cl€ilid tl4 lalcrn d*oagrce ord mkrn*,ledgc tlut.

i. lt's only a pure internrhip Frogx.:n{E{ ost &n enrplovment offers of any ki*d.
ii. No wrbal or written sgreeme nts. promi$e$ $r rcprc$entationn thar are not specifieally nt*eil in

this sffs. efie or will be binding upon thc Conrpurr.v.
iii. Yuu will a* dirputt anyihing in fi,rturr over this trf?'et of Intmr*hip with tk Comp*ny: arxi
iv. You sUhaducd tln Comp*n,v t$ hsee background venficstioa dom by any third porty.
y. Yau will bt monitnrsd co*tinuously during the prqgrarn and *'ill be rysod on multiple f*cets

cf&vclrynnt ftxting aad business anolyst rikills.
vi. Ymr nccd to qwli$ snd clear the weeftty cualuatrnn mctMotuglr s&pr€d by your

m.ftrmfu*mom.
vii You *hotdd stso *idc by ttr* business qode ol'coaduct Errnfider$ietiry rod *Srer *pplh*le

pslicics likc fulkfune emp}u1"Eer af the Compnny. In carc nf my vidstiw. Ccr*pany may
tstrtiilsc tte Intcnrrhip with imracdicte eff*ct.

viii. elt:f rrdes.ful activities at &e Canrpffiy premises dealt wi& *pproprixe lrgsl re*ourse.

ix. Iatsrddp h an irpcrwn progrmt at ttre Compsoy prernises'

3. St*prtod fur ltwffi $cmttc*. {r} Iamm'* *dprrd q.iil he n*. 15,fr1&-- {ftttptc* Fik. Tkusard **ty} p"r

mo11;h rid fu$ $ill bs ao othrr &lto*rer duriqg rlu intcl**hrp progrsr- aeer crrmplains it nrccessftrlly. if
nny suibble opm po&itiorts sm svaikbte at &e Cmpeny. you car appty etd need to urdcrgo regular

intcrriew pilot Ess furrelgioo hy thc rexp*tive hiring meraser.

4. Tr*tfitag dl;*h fifir rrd Lo*r'*c: 5 days a week Mon-Friday. 8 hnurs pcr day cnd can avail up to 9 days

qf lcaves &*tf f* any reavrnabls Ftrp$$c including exanrq at{endance. Ls{rvcs nred to be pre-nppnrvcd.

m



:r'

)

Tonsei:ulivc I or more d$y> o1'abscrce r+'ilhout pruper appro\:d fxrm thc trarlrrng rrrul lcad to t!.rn]lnrltron
oltlris inrcrnshrp al the discreton r-rflthe Company.

S. ( onfidenti*lit;-, \on-('orrrpetition. and lntc{le(ud props.rt} I\,latters

{a} lntcrn shall ctusitkr ali rnlirrma{ion ahrur thc (brnp*ny's bu*iness {o bc contidsnrral. rncludrng- trlhour
lirnitation, in{brmolron rclalrng ttt ( r'n:Fan}'s finrrncial, tcchaical. legal. su':rtegic, arrd pcr:onnrl all'ain- rthcru nuclr
rnlbntalicrn has becrr learned h.t lntcm as a rtsult of ils Intcrnship rdationship with Crvnpany {"('rrmFany t'rxliJenrrul
lnfirmatron"i. Intem rvill us: ('onrpan-' ct'nfitlcntial informatian solcly for purposrs of lntcrnslrrp.

{t } All ('onrpany Confidcntral ltf<innation shall remain thc cxclu*-ivc prtrpcrty ol'( onrp*nr

(ui .'\ll rr'ur*. pruhuu rtgxrrllcs: ol rvhcthsr mpyrightrblc or patcntcblc uott reganllcs: uf rlhuhr:r tangrhlc or
rntsngiblc. .lq1'q[x'pcd lirr ( trmpanv hr lntcrn (collcc,tivcly; t]c "SYork Product"l in thc coursc gf Fcrlix11pg ur
.PnryectprtrsuanllothrsAgrccmcnt.siuqllbedccrncd!6bcth€solcaadexclusiivcpropcnyuf(tlnrgxrny. Wurkpiilurr
shrtll intludc ull backgrcurxJ noles. r*irirch. $suret esdrt sod otb€r information rcganlless *f whrthcr :iubrnrgcd tL:
C'ompun-v- as parr of any final rtpofl trr finishcri product All lVork Product shall be ttrnsitlerctl lo be confidcntral.
trarle setrcl propc(y of (lomprrn) ilnd shdl dot bc copicd (exccpt in thc cotrsc of pcrformrrg scniccs ht7rurrlcr).
ntrn0te{J fnrnl (-'rrrnpnny's prf;rnisr:s trr rliscln*r*l ,o lhird nnrti*:s try lnfttn withoul Company'r priur writru.n uppnrr.al.
lntcrn ugrccs that (bnrpany .shnll havc all cogyright trld petcnt righrs with rcspcl to eny Werl. Prudur,r llisc.orcrctl.
ertqlrltl rLr ttrcvckigul urxJcr this Agrs(rueil lvithout rE8srd t{l thc origin ollhc \[tort Prrxluct. It antl to rhc crrcnr th${
httout trtu!'. utldst opplisoblu luu. [rr: sriti(lcd to cluim *ny ouru:rrhip inl(rr${ ul rluiil rigllts rrr r|c \{'rrrk irnxluet.
Intcm ht-reby sells. transierr. grnnts. convcys, assigns" and *linqui"sh* cxclu*ivcll to ('omplnr any untl all rrghr.
title . and inlcrsst rl now hu* or mur hcrtgfler rcquir* in rnd to ttrc Wtrk Frudurrt under prrtrnt. cop-wght. [.rdc rc.L*t.
g*Ildcrn*rk or other ilrtcll+ctusl prop.'r{v law in perpctuity o( for ihc loogrst p*iod othfrwi$c Feffnrll{r, hy law I rp, rn
rcqucst ol'Cornp*ny. lttcm shcll.,rvithout arry a<tditiofial chargc, pronrptly execttlr. ar:hnowlc<lgc and dclrrrr to
('tutpany all inslrunrenls {irrcludrng. riithout limirarion, any u+signnrcnt of propnetary right. ns"signnrrnr of rorlrr&c:l
right. msignmcnt of choscs in *clion. bil! of salc, assignmcnr of copyright" assignrnetrt of copl.right rcgrsrrarr()n. or
a.ssignmcnt of,renc\$sl of copyright rcgistration) which Compsry &cnrs ncccsssry or desirahlc tu enrhle (irmpanv
fs estrhlish o*tdr$hip or lo file snd flrosstttc applications for" gnd ts &cquirc, fir$intcirr srid enforr:c. all rnrdemarku
stlict marts. rtgisuations, copyngha. lictnsc artdpstcnt3 covcringtlrc Wart Plrduct.

(d) Upoo ttmrinatior of this Agrccr$er*, Ctmpay shall bc plaoctl in posses$iot of dl $/ork Pro<tuct urul
C<nnpny Confidcntial Informatiun. and no c'opics shall be rcmiutd by thr Intern.

{c) (Xhcr than a*s may trc prohibited throrgh opcra{ion of indcpc*dcntly excculcd docum.rnts. $nd suhjr:sl to rhr-

provi"stons of S*tion 5{g) and so long as no Compo.rry Confrdcntiel lnformation. intcllc(tusl prupr'"rt} rx ar."- Worh
Prildu$t ert uscd. this Agrtcrneot shall oot p*clude lntcm fnnn prutttli.ng s*rviccs t$ othcrs r.vhiuh rra5' rrxuk in thr:
indcpandcnt crestitrl or improveficnt of produox, t€lrniqucs, F$occssc,s. JrroeevJurcs or scrvi(cs thlt are conrpctitir e

andlor similar to thosc rvhich might bc tle*clopcd by Intcm pursuant to rhis Agreemcnt.

(0 lrrtcrn rcknowlcdgcs &nr, agrces (i) thet Colr4day will suffcr irnmcdistt and irrcp*rdblt harm rn thc evrnt of
an aclual or thrEalcned brcach b-v Intcm, or onc sf i* cmployffi or ogcnts, r:f thc obligetions of no.n-tliscl,-.surr sntl
nofl-r$r assunrerl hctcunder. and tii) that Comp*ny qhill lrc catittrcd to imnrcdiatc injun*ti.'e rclicf restmining tlrtr

lnrem fmm thc brcach or thrcatcncd breach, in addilion to any ulrr rcmcdics alailablc to it in Isw or in cquity.

(g) During ihc tc{m ol'this Agreerncnl aad fnr a period of trvelvc {24) rnsntls folloltnng thc termrnation of rhis

Agr.fiirdrt Intcrn slrsll nor. l!'irhin thc tsrri.uxy of thc Unhcd Statcsflndia, csmp.rc with (:ompny in thc dcsign.

dcveloprncnt. msrkcting, sale. liren*r. sr disributirrlr of sny prlrduct ur thc lrovisiotl of afly s*nicc with rcgsrd to

which latcm hts rendercd Scn,iccs nor arsisl o&crs- is sn Intcut or odrenvire. in doing so.



(hl lltcmns obligation$ punuiltt to thir Scctiuu 5 shall eo*trntrc hcy-ond and sun'ivc the terrdnation of'thi.
Agreemcnt.

6. lnfringement lndemnlllcation: Intenr covcnants and agrcc. 1,, fully rndcm*il.V, protcct. deferul anrl hokl

Cornpony harmlcss wi0r rcspccl to sr1\ ullcxrrion, rlainr. adlrur rrr Jn.,ecrdins th&l any Wrxk Pruduct or othL'r tntlcriirl
(rnclutJing but not lLnitctl l$ an-r- *:t'tqurc lrccnstrl thrrxrgh r.,r br lntcrn or rr'rittcn by lntcml fumished hl lnt*n
inflingcs e patcnt. copynght. tr*rk scrrct or propnclaq, right or tlrrt tlri: .,lgrttmcnt violatcs any agrccmt:nt br'trtccn

lnlcm md sny othcr Purty. Company shall notifl' Intcrr rn trnlrn*- rrf sny such action ls stron lrs practicable uP$n rtl
commrncerflfiir or thicetened L\)ilxr1cflccmcnt. Corupsnl sh;ll hurc Iull nuthonty l$ eofltrr:l aad cenduct tht dcfenlit.

includingthcrctefltioroflcg$counsclofitschoicc. Intern'sinrJcn:nriicirtitrnofCompanyineludcs.butisnotlirnitcd
to, los.sc& dsrnsgcs, :suits. s$i6n*. rc*ponsihilirie;. raxonahlc utt(lrnc\ fees, uc<xrunting l'ees, cxprt*' fe*i. lorises.

liabitities, cosr" r-{prrlscs. l'meri. pcrrrttirs. intercst..judgmelrts. aBartlr. gntl settlcn*nls.

lHtffn'$ obligsfion* pursuant to thig Scctron 6 shrll ctmn.nuc hcyond and sur.;rve the teimmatton $l'tttis Agfaerncnt.

?. Breadr: Ia thc cvcnt lRtcrn t:r Comp*n,v lnils to cornpll- rvith any rnutcrial term o pror.ision of tlre Agretmcot. thc

non<lcfaeltiag Ttrty mry givc thc del'rrLrlting Perrv r.rrittsn nu,111:c rcquiring it tr: curc tht default. lf the dcfbrrlting
Prry has not curcd tlc def*ult within thirtl- (-)0) days rtlcr rr'rcrp{ r>f nolrce. the non-dcfaulting Party shall bc cntitletl.
in addition to rtry otficr righl$ il m$y lrrrc undcr this dgrccrnrrl or otlrtrtvrse by law. to ta'rninate this Agrccrnen,t h.v

giving notice to teke cmicl immcdratcly. Thc nglx ot'cithrr ,,art!' lu tcrrniruttc this Agretrrcnt hcre,undr-"r uhall not bc

*ffacted in any uray by its \*tvicr of ar ftrilure to takc acticx q lth B,\pcct rr) Bny prcrri&us defaulr.

8. Limltrtion of Li*blltty:
(a) Qfier than fm cl*ims *rising under Settion 6 herct*'. n() i.ction. regerdlcs.c of fora. srising out of thc Scn'icci
under this Agrccnrrat msy bc hrrr*ght hy cither Prfly nmr* lhs.n rxrt { I } ,,-$r *fttr dt detf {}f thc final ;xrfnrmnn*r:
of rhc Scrviccs by l*fcm rcgarding thi$ Agrcemcnt. including an! rction trought by l*tult fot allcgtd n66.psv$trlt
olsuns duc lntm undcr &is Agreuncnt.

(b) Thc tcrm "Forcc Majcrrc Evsrt" rcl'crs to firc. flood. esnhquakr'. clemcn$ of naturc or acts af God acrs of rtar"

tcnudsm. riot, civil disotdcrs, rcbellion-s qr rct:olrtlierirs, ot :tny othr:r sirnilar exogenous clat$c bcyond tht rsasorBble

co41yg,l of Intcm, pr<rvidcd such dcfsult or deley cou.ld hot hol'c hc"*n prcr,cntcd by rcasoceblc prec$utions &nd cllrnot

rcssonably bc cignnritnt*d by Intcm using *[cr*rte *]lle-es. wurh-around plans or orhs rrceas. Thc term "Fsce
Mejctrrc irrcnt' rhstl not rcfcr to Intcm's lebor difficultiei or t{} smkcri hy or lockout* of lrutra's pcrsonncl" Iotcm

sh*il mt bc liablc to Corapany for aay dcl*y in pertbmraoce u ant llai lure in perfonnancc of uay Scrviccs ur Prqier:ts

hcffugdcr ca$scd i:r wholi sr-in part by rcaxrn of thc octuntncc $l a Forcc Majcurt Evcot. Any dclay resulting fr$m

thc occllrtrsrlae of * Forcc }vfujcrl,t Evsnt slr.*l! corespondingly extcncl thc timc for perfo*mancc by tntcm.

(c) NEITIIER pARTy SHALL tsL. LIAALI. FOR CONSEQUENTTAT OR h{C:IDENTAL DAMAGES

ixbluuNc, \rirrxour LIMITATIoN, Losr pRorlrs oR ANY cLAIM oR DEMAND ACANST rHri
OTI,IER PARTY BY ANY OTIIER PARTY DUE TO ANY (AUSI: WIIATSOS!'ER EI'EN IF ADVISED OF

THE PoS$IBILITY oF sUCl{ DAMAGES, ExcEPT IjoR DA,}Lq.6Es ARIsI}*c FR{}M BREACH oF

WARRANTY OF NON.INFRINGEMENT AS SET FCIRT}I IN SECTION 5 AND SECTION 6 OF TI{IS

ACR.EEil,IENT,

THE ACGREGATE LTABILITY OF ALL SARTIES FOR ANY :\'IATTER RETATED TO OR ARISINC IN

CON}{ECTION WITI{ THIS ACREEMETI]', WEI]TI{I]R AASED ON OHT OR MORE ACTIONS OR CILAIMS

IN CONTRACT" TORT (INCLUDTNC NEGLICENCE), STRIC*T LIABILITY, OR OTHSR LEGAL OR

EQUTTABLA TltEORy. WILL NfJT SXCEED T?tE AMOUN? OF STIPEIID PAID tN StX (6) MONTHS BY

REL,A'PGEToIft*TERNUNDE^RIroRT}tESERVICESDISCRII}EDUNDERTfllSAGREaMI'NT.THE



l
)

I"ORIGOINC LlMl"l'AItONS Otr] LIABILITY WILL APPLY tVl:\ []: lllli LIlUlftD R1:]v'll tllt"S tlll$l.LIN
Fr\lt- oF TllftR |SSF-NTIAL PURI{)SE.

The pmvrsiorui of this Sccnon 5. 6. ? End S slull csntiruc bcyaod and survivc thc tcrmrnetit n tr!'thrs Agrccmcff.

9, Term and Tcrmination-

{ a} lntem's rntcrflship becurncri clfcctivc or (2?d Jrn 2O!4 rnd c.nds {2ld Jut 2024).

(b) Compuny mty lcrmirale this Aggocmcnt snytifitc, lbrcunverriente, rvtthout assigning xn),rL.aaon, rvithoul
pnor noticc to thc lntem during tlr tam of &is Agrecmmt.

(c) Intcm m*y t.rminat this Agr*mtnr alytimc, fot e*rcfiricftic. wirh 14 dn1,s pior n({rec t$ &c Compcn1.,
without rxt arrigo.ing any rcascrn duriag *rc tcrnr of this Agrecmcnt.

{d} Conpany will issuc lrrcrubip moplction cc*ificrte caly if thr tcnurc is lully cornplercd,

IO. "TIIIS ACR[[.ME:\.IT SI"I.{LL BE DEEME,D ?O [LTV[ tsLE\ [j-\[LUTED BY III: PARTILS IN ANl)
S}IAI-I- B[ GOVTjRN}-D BY, fu\D CO}ISTRUED AND F-NFORCED IN A('C0RT}A\('T: WI II. THTJ LAWS
OIJ INDIA. IN Ill[ EVENT Of A DISPUTE OR IN T]IE OVEI$T OF Afi-t-' OTIILR LLCiAL ACTIOT\ ,{RISI?IIG
otiT Or OR IN COrr*NEC:TION WT?H THIS ACRIEMBNT TllI: F.X('LUS[VE JURlsDl(IloN AND VENUE
loR SUCH LICAL .ACTION OR PROCEEDING S]IALL BE lIYDIrR-EIiAD LAt'll PARI Y IRRLVOCAALY
WAIVIiS ANY OBJICTION ON THE CROI^JNDS OF VENUE, F'OR.IIM NON.CL)N\'T1NI[,I!S OR ANY
SIMIIi\R CROUNDS AND IRRDVOCASLY CONSENTS TO SIRVI(:[ oF PR(X'ESS []Y li'tAll OR lN ANY
OTHER MAMER PERMITTED BY APPLICABI.S LAW /tND CONSEN?S TO THE JURISDIC:TION OF SAID
COURTS. COMPAI,iY SIIALL I{AVE TI{E OPTIO}.!, IN Tt{E EVI]dT OF A DISPUTIa ARtslNC OUT OF OR
RELATING TO TI{IS.{GREEMENT. TO SUBMIT SAID DISPUTE TO ARB'TRATION IN IIYDTLqEAD. TH[,
DECIS}ON OF THE /\RBITRATOR SI{ALL BE FINAL AND BTNDING ON T}IE PARI,II.S .{ND JUDGMENT
UI\]N TI{E AWA,RD MAY BE ENTERED IN INY OF TI,I[ AI'OREMENTIONID I'(}UR'IS IIAI'I}IC
JURISDICTION OVER THIS ACREEMENT. TIIE OBLIG.r\TIONS OF THE PARTII:S UNDER THIS
AGRLEIyTENI'SHALL BE AND ARE PERFORMABLE IN HYDERABAT)

lN WTTNESS WIIEREOF, thc Panic* havc caucd tbeir astlorizcd rcprcscnt*ril'cs to er(sutc thrs Agrermcnt ec on
thc dalc. mtrrth, and,t'car first mcoticncd abovc,

ffi__ t7-?an-24 f 8:41 Au PsT

lN"t't;RN

Signeturr':
Namc: Cattu Ramya

}OR RE.TLPACE IIiDI.,T PRIVATE LIMIT'ED.

Rang*nath G*ndhtm
Scnisr Diractor - HR
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S&P Gtobat
Skyview 10,
19-21 Floor,
Survey No. 83/1, Knowledge City,
Raidurgam Village,
Serlin gampally Mandal,
Hyderabad, Telangana 500032,
!ndia

OFFER LETTER
Private & Confidential

December L5,2023
Shirisha Gujja

rajiv gandhi nagar, Gachibowli, Hyderabad- 500032 tndia

We are pleased to offer you an employment opportunity as lnternat S&P CAPITAL lQ (lNDlA) pVT LTD
("Com pany'' ), HYDERABAD.

Job Grade: 5

Segment: S&P Market lntelligence

Date of Joining: January 22,2024

Your total earnings (Cost to company) is Rs. 442,580.00 (For details refer to Annexure-ll and Addendum).

The terms and conditions of this offer are enclosed herewith in Annexure - l.

You are requested to kindly acknowledge your acceptance of the offer letter (including the Annexures) by

signing below and sharing a signed copy (original) of the letter within 5 days of receipt.

ln the event of any delay in your acceptance of this offer, the Company shall have the sole discretion to
withdraw or extend this offer.

We're glad to have you on board and wish you a long, productive and satisfying career with usl

Thanking you,

Yours faithfully,
t

Authorized Signatory

For 5&P CAPITAL lQ (lNDlA) PVT LTD

Acknow ledge m e nt/ Acce ptance

I am very pleased to accept the position as lntern at S&P CAPITAL lQ (lNDlA) PVT LTD. Thank you for the

opportunity. I will abide by the joining instructions and terms of the offer. I look forward to making a positive

contribution to the organlzation.

Shirisha Gujja
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$&P Gtobal
The Skyview, Survey No. 83/1 , Floor No. 'l 9,20,21, Building No. 1 0, lGowledge City
Raidurgam Village, Serlingampally Mandal
Raidburg (Panmaqtha) Village
Hyderabad- 500081

Telangana

lndia

OFFER LETTER

Private & Confidential
December 19,2023
Nandani MJaryargiya

21-1-193/1 Rikab Gunj, High Courr Road, Hyderabad- 500002 tndia

we are pleased to offer you an employment opportunity as lntern at S&p cAplrAL le (lNDlA) pw LTD (-company'),
IN - HYDERABAD SKWIEW.

Job Grade: 5 j

Segment S&P GLOBAL MARKET |NTELL|GENCE

Date ofJoining: January 15,2024

Your total earnings (Cost to company) is Rs. 442,680.00 (For details refer to Annexure-ll and Addendum).

The terms and conditions of this offer are enclosed herewith in Annexure - l.

You are requested to kindly acknowledge your acceptance of the offer letter (including the Annexures) by signing
below and sharing a signed copy (original) of the letter within 5 days of receipt.

ln the event of any delay in your acceptance of this offer, the Company shall have the sole discretion to withdraw or
extend this offer.

We're glad to have you on board and wish you a long, productive and satisfying career with us!

Thanking you,

Yours faithfully,

ef
Authorized Signatory

For S&P CAPITAL la 0NDIA) PVT LTD

AcknowledgemenV Acceptance

I am very pleased to accept the position as lntern at S&P CAPIIAL lQ (lNDlA) PVT LTD. Thank you for the opportunity.

I will abide by the joining instructions and terms of the offer. I look forward to making a positive contribution to the

organization.

Nandani Vijayvargiya

@

:-t$=-.
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ANNEruRE - I

TERMS OF EMPLOYMENT

1. Employment period:

The employment/appointment under the Agreement is for a frxed term. The employment with the Company shall be
effective from date of joining and shall continue till July 14,2024 or till such other date as may be mutually agreed by
the parties or until terminated in accordance with the terms and conditions of this Agreement (Term). During the
term of your employment all the policies of the Company (leave, disciplinary policy etc.) as applicable from time to
time shall be applicable.

2. Work loeation:

Your initial posting will be at lN - HYDERABAD SKYVIEW. Your duties may be varied from time to time and your
services are liable to be transferrg:. either temporarily or perrnanently, to any one of our subsidiary/associated
companies in lndia or abroad, at the entire discretion of the Company. ln the event of a transfer, you will be governed
by the terms and conditions applicable to your category of ernployees at the place of transfer unless otherwise
specified in writing.

3. Working Hours:

The organization works 7 days a week, twenty-four hours a day. You will be expected to attend office and work during
shift assigned to you by your manager which may include night shifts. You will be required to work 5 days a week and
your weekly off may not necessarily be on Saturday and Sunday. The normal working hours will be 45 hours per week
but this may be varied from time to time, depending upon the exigencies of work.

4. Notice period:

During the employment period this agreement can be terminated by either party by serving a one week notice or
alternatively paying one week salary in lieu of notice or any shortfall in such notice period.

5. Medical Fitness:

The employer may, at its sole discretion and costs, require you to undergo medical examination by a doctor of its

choice, at the time of commencement of employment. ln such case, the employment shall be subject to your being

found medically fit by the examining doctor. Further, even though you may be declared medically fit by the doctor

appointed by us at the commencement of employment, you shall, at any time in future be expected to undergo

medical examination as may be required by us to ascertain the state of your health and medical fttness to carry out

your responsibilities. lf you are declared medically unfit on such medical examination, the Company shall be entitled

to terminate your employment with effect from the date the Doctor appointed by us declares you medically unfit. ln

the event you refuse to subject yourself to such medical exarnination as required by us or fail thrice consecutively to

physically present yourself before the Doctor for medical examination, the same shall be considered as misconduct

and appropriate disciplinary action shall be taken by the Company against you (including termination).

6. Confidentialityofcompensation:
Compensation details (yours as well as of other employees of the company) is confidential information, you shall not

disclose/discuss your compensation details with any other ernployee. lf it comes to the notice of the management, it

may result in Disciplinary Action, up to and including Termination'

7. Behaviol:

The Company believes that there should be no discrimination against any employee. Verbal, physical or sexual

harassment shall not be tolerated. you shall be obligated to follow and comply with the terms of the company's



policies on employee behavior and condgct (as amended from time to time) at all point in time during your
employment with the Company.

8. No simultaneous employment:
While in the employment of the Company you will not, under any circumstances, be permitted to undertake any
assignment or work for any other employer (company, frrm, organization or persons) either whole-time or part-time,
nor in any way be associated with any company, frrm, organization or persons as Advisol Director, partner, whether
paid or not for your services, without the prror written permission of the Company. In case this condition is
contravened the same shall be considered as misconduct and you shall be liable to disciplinary action (including
termination).

9. Non - Dlsclosure:

You shall not during the;:11. of your employment with the Company or at any time thereafter, disclose to any
person or use any Conftdential lnformation, or permit any person to examine and / or make copies of any documents
which contain or are derived from Confidential lnformation, whether prepared by you or otherwise coming into your
possession or control without the prior written permission of the Company, except as required in the performance of
your duties as an employee of the Company, in which case such disclosure will comply with all policies and
procedures established by the Company from time to time regarding the disclosure of Confrdentlal lnformation by
employees. Secrecy as to the affairs of the Company: You shall not during the term of your employment with the
Company or at any time thereafter, use or disclose to any other company, firm, institution or person any of the
secrets, business or affairs of the Company, or its clients without the prior consent of the Company. you shall not
publish any book, booklet, brochure or pamphlet, or contribute any article to any newspaper or other publication
whether for remuneration or otherwise, relating to the affairs of the Company, its clients or your work in the Company
at any time. Further you shall not, without prior permission in writing and unless it is a part of your day to day wcrk,
take any papers, books, drawings, photographs, instruments, computer software materials, documents or any other
property of the Company out of the work premises. Nor shall you in any way at any time disclose, divulge or make
public any information or matter concerning the Company's or its client's business affairs, property, transactions
under consideration (including the identities of other companies that are or may be parties to such transactions),
methods of operation or other data processes, analytical methods, accounts, transactions, dealings, trade secrets of
the Company or its clients whether the same may be confined in you or become known to you in the course of your

employment with us or otherwise. "Confidential lnformation" is any information generated or obtained by the
Employee during employment, which relates to the current or potential business of the Company, including but not

limited to:

10. Trade Secrets:

Technology, methods of development, and manufacture; proprietary business information such as financial

condition, bidding practices, costs, distributors, customer names and mailing lists, the identity of prospective

customers, market studies; pricing studies, information and analysis; current and prospective business projections;

business plans and strategies financial statements and information; special processes, procedures and services of

the Company, processes, formulas, innovations, inventions, discoveries, improvements, research or development and

test results, specifi cations, data,

and know-how; marketing plans, business plans, strategies, forecasts, unpublished financial information, budgets,

projections, product plans and pricing; and business policies and practices; lnformation received from others, that

Company is obligated lo treat as confidential or proprletary; personnel information, including organizational

structure, salary, qualifications of employees, employee compensation plans, employee performance evaluations,

employee telephone directories and employee beneflts; customer and supplier information, including identities,

product sales and purchase history or forecasts and agreements; and the Company's operating policies and

procedures.



11. lntellectualProperty:
You acknowledge and confirm that ownership of, and all right,title, and interest in, all work product, improvements,
developments, discoveries, proprietary information, tradernarks, trade names, logos, art work, slogans, know-how
processes, methods, trade secrets, source code, application development, designs, drawings, plans, business plans
or models, blue prints (whether or not registrable and whether or not desiqn rights subsist in them), utility models,
works in which copyright may subsist (including computer software and preparalory and design materials thereof),
inventions (whether patentable or not, and whethei' or not patent protection has been apolied for or granted)
hardware designs and configurations; software designs and programs; and discoveries, developments and writings
and all other intellectual property throughout the world, in and for all languages, including but not limited to computer
and human languages developed or created from time to tirne by or for the Company by you (the "lntellectual
Properties") shall vest in the Company. You expressly agree that all lntellectual Properties created by you shall be
under a cof.ract of service and shall vest only with the Cornpany.

12. Handing over charge of Company's property on termination of employment:
You shall be bound at the termination of this employment, however terminated, to return to the Company all
properties of the Company in your possession, including bul not limited to all documents, papers or other material in
your possession, or under your control which may contain or be derived from Confrdential lnformation, together with
all documents, notes or other work product which is connected with or derived from your services to the Company
whether or not such material is at the date hereof in your possession. You shall have no proprietary interest in any
work product developed or used by you and arising out of your employment by the Company. You shall, from time to
time as may be requested by the Company, do all things which rnay be necessary to establish or document the
Company's ownership of any such work product, including, but not limited to execution of appropriate copyright
applications or assignments. ln the event of your failure to return to the Company any of its property/asset you would
be deemed to have committed the offense of criminal breach of trust and the Company shall be free to proceed

against you in an appropriate forum, besides claiming liquidated damages for withholding Company property/assets
in an unauthorized and illegal manner.

13. Employer's Clients and Employees

lf Employee's employment with Employer terminates for any reason, Employee shall not, for a period of one year from

the date of termination, have any business dealings whatsoever, either directly or indirectly or through corporate

entities or associates with any customer or client of Employer or its subsidiaries or any person or ftrm which has

contacted or been contacted by Employer as a potential customer or client of Employer; and Employee shall keep in

strictest confidence, both during Employee's employment and subsequent to termination of employment, and shall

not during the period of employment or thereafter disclose or divulge to any person, ftrm or corporation, or use

directly or

indirectly, for Employee's own benefit or the benefit of others, any information which in good faith and good

conscience ought to be treated as confidential information including, without limitation, information relating to the

software developed by Employer, information as to sources of, and arrangements for, hardware supplied to

customers or clients of Employer, submission and proposal procedures of Employer, customer or contact lists or any

other Confidential lnformation. ln addition, Employee shall not, for a period of one year from the date of termination,

hire, interfere with, solicit, or endeavor to entice away from S&P Global any Person who was, to your knowledge, at

the date of the termination of your employment, an employee of S&P Global and with whom, during the 24 months

preceding the date of such termination, you had contact as a result of your employment with S&P Global.

14. The payment of all compensation shall be made in accordance with the relevant policies of the Company in

effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source,

as applicable. you shall not be entitled to benefits other than what has been expressly stated in this letter'



15. Backgroundverification
Background verifrcation (Address, Criminal, and Education, Employment, Reference checks or any other check as

required by the organization from time to time) are conducted for all employees. lf the information provided by you is

misrepresented, the organization would take appropriate action leading up to termination of employment,

'16. Disclaimer:

Your appointment shall be deemed to have been made on the basis of the representations made or facls disclosed
by in the application for recruitment or the forms filled at the time of appointment. ln case any fact or representation,

at any time, is found to be wrong or is concealed, the appointment shall stand invalidated and shall be deemed to
have been cancelled automatically without notice or compensation in lieu thereof.

The Company's practices, policies, benefits, and procedures are under review on an ongoing basis and may be

modified, altered, or eliminated at any time with or without notice to employees, at the Company's sole discretion.

17. Governing law and Jurisdiction

This document shall be governed by the laws of lndia and any disputes arising out of or related to this document
shall be subject to the courts at lN - HYDERABAD SK/\4EW.
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ADDENDUM

l. Company would be providing Provident Fund for all its employees at I2% of basic salary (plus other

allowances, where applicable) in accordance with applicable law. All employees will need to make an equal

contribution to the Provident Fund. Any additional voluntary provident fund contribution will be at the discretion of

the employee.

2. your salary and benefits information in this letter is highly confidential. Sharing this information with anyone is

against the policies of the company.

3. Leaves: There will be one sick leave per month, which cannot be carried forward.

4. All tax liabilities arising out of the compensation shall be borne by the employee.

5. Company provides employees with tax exemptions to help them avail their compensation in the most tax

efficient manner. These can be availed as per the tax regulations.



\ \l I li ir l', I I \rrlu'tirlt. l''iritlc I irrril,',1 ( S,\l;l ltl l K,.)ir 1rl1';1.ctl t.r rr,lrlinl iln ('|r{rlu!1il', ior t,'11 lo.loitt llte
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I. l\l-l:tl\Sllll'l'l-ltI{)l): .l;rttrrat'r li. .'().',1 ln.lnr}c .lS. l(};'1. Ilris irrlr":rrrslrip,,...*1.1111hlrlr: rvilh rcrisct{ stiptnd
1rr 1'1r1111'11j1'.lc lrr ;r litll-iirrtr: t'tttIlrr.r nlalri \ul)itrl to 1l1E 1q.1rrtc r-rf Sccliott -1.

:. (-()i\{I,l"N.SA'I'l()N:'l'lrc tttottlltl.r'stipcrrd r{rrrirrg tlre intcrnslrip periorl is INII 25,000,00, Yorr shall not be
coltlF'tls;ltr"'d lirr lcnvc ot'rtrscncc in'cspe-ctivc ol'llrc rca.son.'lhc stipcrrl shall hc paid nn thc first day of every
lrloi)1h tri:()tt conr[)lr:tittg tltc inilial lrvrr (onsccutirc n]onlhs.'l'hc lirst rnonlh's stipend shall he pairl upan
(t\nlplctittg lhc ctttirt itllcrtlship ;rriotl, Applicatrlc dcductions a-s pcr lhc state and central lau,s shall be deducted
lionr ) r.rtr slipcnd nnd rn)' othcr bcrrcfits pat.ablc to you.

l. C()IIPL[:TION: tlpon complclion ol'tlrc intcnrship period and having worked for at leasr 96 working days
tlurint thc intcmslrip period, 1'our perfrrnnance shall bc evaluated lor a full-timc cmployment with 0 total
c(lntlx.nsnlion ol'up lo INR l0 Lskhs per' ltnnum subjecl lo the folloning terms:

a) Satislai:toe,completion of assigncd tir^sks in a (imely manncr
c ) Acqrrisition ol'required technical skills for product developmcnt
d) Subnrission of BTech dcgree ccrrificate upon compleling the degrec
c.) Acccftancc of 3-vear commitnrent rvorking for SAFERTEK

d. TERI\IINATION: lf you terminale the inlemship for any rcason during the internship period rhen you are liable
lo comPcnsate SAFERTEK rvith total stipend earned during the intemship period up until rhe termination and
no internship certificate shall be providcd to you. Ifyour leaves ofabsence exceed 20 rvorking days then it is
considcrcd as tcrmination. SAI-'ERTEK at its discretion ma1' tenninate )'our intemship after trvo rvarnings for
Violating anv of the ternrs of POLICIES & PROCEDURES and/oTCONFIDENTIALITy, NONCOMPmiION
AND INVENTIONS AGREEMIINT u,itlr no internship certi{lcatc andyou are Iiable to compensate SAFERTEK
\\ ith 1olal slipend earned during the internship period up until thc termination.

5- \\'oRX I-OCATION: u/eslern Pearl, 8th Floor, Suite 8-8, Sy No. l3(P), Kondapur, Hlterabarl, TS i000g4-

6. \\'ORK SCHEDULE: Monday'to Frida-r'from 8:00 AM to 5:00 PM excepr putrlic holida-vs.

'i- POLICIES & PROCEDURES: \'ou sltall bc governcd hr,thc nrles, rcgulations, policies and procedurcs ol
SAFEITTEK both u'ritten and oral as e.ristirtg nort and as iuncndcd from timc to tinre.

8. C:OlYf]lI)ENTIALITY, ITONCOI\IPETITION AND IN\/ENTIONS: you must acknou,ledse and agree to
ihc Corrfidcntialit.l . ^\oncornpctition. and Invcrrtions Aerccrncnt, rvhich rcquires. anlong other pror.isio*. *,"
as;ignr:re nt oi palcnt rights to any invcntions nradc or discovcred during thc intcmslrip rvirh SAFERTEK-

9- (;o\/r.ltNI\(J I-AW: This Internship oli-cr shall be c()r')slrucd and inrerpretet^l turdc.r tht prur,isir-rns oi'-l 
clangana Stale and C-cntral laws of lndia a-s applicablc norv anrJ as amenried l'ronr tinrc t6 tirrre.

\\'u arc cxcitcd about having,vou as a nrcnttrcr of SAlrl:l{'l l:K tcanr arrcl lcnk lirnrartl lo n nrrrlultll-r, rcrr.lrr".ling
r r l;r: ionship.

i. rr". lruir r.rrr5. I lt:rr t rcatl lll)(l uirdcrsro11l 1q[rirr r. trrrns :nl.l

: i / t ltulr'(rnrliti(rnirllrltcet.Pttltcrrr
;. ! l i;t

?l
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07 December 2023

Shoaib Aleemuddin
Hyderabad

Subject: lnternship Agreement

Dear Shoaib Aleemuddin

Congratulations! Saras Solutions lndia Private Limited is pleased to provide you an internship

opportunity based at Hyderabad. Your start date will be 8th January 2024, and continue for a period

of 5 months, ie until you receive your course completion certificate'

During your internship you will be paid a stipend of INR 25,000 (Rupees twenty-five thousand) per

month. You will not be eligible for any of the company sponsored employee benefits during the

internship period. Further, please note that your internship will be subject to the correctness of all

the information and necessary documents furnished by you. ln the event, it is found that any such

material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented, or fabricated, the Company shall have the right to terminate your internship without

any notice or compensation.

During your tenure of internship, you would be governed by the Company policies and any other

agreement that you may execute with the Company from time to time. During your internship, you

may have access to confidential, proprietary, andfor trade secret information belonging to the

Company. All this information shall be kept strictly confidential, and you shall not use it for your own

purposes or shall not disclose it to anyone outside the Company'

lf the above terms and conditions are acceptable to you, please sign and return the duplicate copy of

this letter as a token of your acceptance and report for work on the date mentioned above, failing

which this offer shall automatically stand cancelled without any further information to you.

We look forward to welcoming you to the team!

For Saras Solutions lndia Private Linrited

*ffiF
Anoohya Parvathaneni
HR Manager

1rl
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Privote & Confidentiol

27/03/2024

Harshitha Syamala Modali
Flat No 2O4,2ndfloor, Varsha prime appartments. St Ann's high School lane. Sai Nagar Colony,

Madinaguda, Hydcrabad, Telangana.

Hyderabad, Tclangana 500049

lndia

Dear Harshitha Syamala,

TNTERNSHIP CONTRACT

We are pleased to offer you the position of Assoc Software Quality Engineer lntern at ServiceNow

Software Development lndia Private Limited (Company) on the terms and conditions set out in this

contract (Contract).

1 lnternship

l. I your internship program has been tentatively scheduled to start on 70/06/2024 and ending on

O2/OB/2O24, unless otherwise terminated earlier in accordance with the terms and conditions

hercin.

1.2 you will be paid a stipcnd of INR 54O,OOO.OO pcr annum, paid in monthly installmcnts, subject

to dcductions rcquired to bc madc under applicable law, contract and/or to recovcr any

ovcrpayments or any amounts that you owe to company'

1.3 Your intcrnship with thc company is conditional on thc following:

a you submitting to the Company a copy of your picture page in your passport and the page

with Your Permanent address;

b You submitting to the Company a copy of your Pcrmanent Account Number (PRN) card'

issued by the income tax authorities in lndia;

c you submitting to the Company a copy of all the testimonials and certificates issued by the

relevant educational institutions and/or past employers (if any);

d You signing and returning to the Company, a copy of this Contract on or before

28/03/2024
e You completing and passing a standard background check conductcd by thc Company via

athird-partybackgroundchcckingagency,whichwillbeprovidedwithyourCVand
contact dctails, on acccptance of this internship offcr'

Thc Company's offer of intcrnship shall stand withdrawn if any of thc abovc conditions arc not mct

to the ComPanY's satisfaction.

v.c,.2.22.2422



DocuSign Envelopc lD: F87944D1-D904-471 1-9943-887F83898C24

a

servlcen w

l.4Thecontcntofyourinternshipprogramwillbedctermincdbyanassigncdmemberfromthe
relevantbusinessteam,whowillalsobeyourmainpointofcontactforfurtherguidance
duringyourintcrnshipprogram.Thcpurposeofthisinternshipprogramistoprovideyouwith
relevant guidancc and to equip you with experience that will bc hclpful in your future carcer'

ln furthcrancc of this, you may bc askcd to execute various assignmcnts/tasks from timc to

timcduringthccourscofyourintcrnship.Youshoulduscyourbcstcffortsinperformingand
delivcring the tasks'

l.5Duringthetenureofyourinternship'youshouldworkcloselywithyourmentor,whowill
guide you and revicw your assignment to ensure that the internship is an enriching expericnce

for You.

t.6 To cnable you to actively cngage in the training activities' the company shall' at its discrction'

providc you with;;ri;,, ,rif.,',*.n Vo, shall be lequired to promptlv return to the Companv at

theendoftheinternshipprogramand/olasandwhendirectedtodosobytheCompany.

T,TDuringyourinternshipwithCompany,youwillbeexpectedtocomplywithallapplicab|erules,
regulationsanddirectivcsofCompanyasenforced(andamended)fromtimetotimcin
respectofthemattersbothcovcredandnotcoveredbythisContract.TheCompany.sdecision
on all such matters will be final and binding on you'

l.SDuringyourintcrnship,youagrectobcdcdicatcdandattentivewhcnundcrgoingthetraining
impartcdbythcCompany;touscyourutmostendcavourstopromoteitsinterests;andto
devotc the whole of your time, attcntion and abilitics throughout thc internship to cffectively

learn from the said training'

7.9 lt is clari{ied that you arc not an .employee,, .Workman,, or ,wo.rker, for the purposes of any

employmentstatuteandtherei,no",,,,."nceorguaranteethatyouwillbeemployedby
Company upon completion of your internship'

l.loByacceptingthisinternshipofferfromtheCompany,youconlirmthatyouareabletointern
with andlor undertake any training activities organized by the company without breaching

anylegalorcontractualrestrictions(includinganyrestrictivecovenants)onyouractivities.
onceyoubeginyourengagementw|ththeCompany,youagreetoadheretoallitspolicies,
procedures, guidelines andlnternsfrip-related Instructions issued by the Company'

2 Location

2.1 You will bc based at the company officcs in Parcel 3, Knowledge city' 7th Floor & 8th Floor'

plot #2, phase - 1, survey * g3/t,Raidurg village, serilingampally Mandal, Rangareddy Dist'

Hyderabad - 50oo81 Telangana' lndia'

2.2However,yourmentorandplaceofinternshipmaychangefromtimetotimedependingon
thebusinessneedsoftheCompany,and/ortheCompanymay(subjecttoitsbusiness
requirements)impartthetrainingtoyouvirtually,forthewholeorpartofyourinternship
program.

v.c.2.22.2022
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3 Stipend and Certificate

3.1 You will be paid a stipend of INR 45,000.00 per month, subject to deductions rcquircd to be

madc undcr applicablc law, contract and/or to rccovcr any ovcrpaymcnts or any amounts

that you owe to Company. lt is clarificd that you will not bc entitled to any other allowanccs
or bcnefits given to the regular cmployccs of Company. The stipcnd paid to you for your
internship with Company is not and shall not be construed as 'wages' for the purposes of any

cmployment statute.

3.1.1 You will bc eligible to rcceivc a onc-time gross payment of INR 50,000.00 (Sign-on Bonus) as

an incentivc for you to acccpt this offer of intcrnship and to cover any ancillary costs you

may incur to commcnce your internship with the Company. The Sign-on Bonus, which shall

be paid to you along with the stipend payable for your first month of internship, may be

subject to tax and other deductions in accordance with applicable law; and you shall be

solcly responsiblc for your tax liability on the said Bonus. You agrcc and acccpt that the
Company rctains sole rights and discretion to not pay thc Sign-on Bonus (or to rccovcr thc
same if already paid) in the event that you do not fullfil any of your obligations under this
Contract.

3.2 You will be rcsponsiblc and liablc for payment of all income and related taxes on your stipend

and any other payment received by you under this Contract and/or in relation to your

internship.

3.3 On your succcssful complction of the internship program, you will bc provided an internship

certilicatc by Company.

4 Working Hours and Leave

4.7 For us to be ablc to cffcctively equip you with the skills you would rcquirc in your futurc
profcssional career, you would be rcquired to be available for cight hours from Monday to

Friday exclusive of a onc hour's lunch brcak during the coursc of your internship.

4.2 During the course of your internship, you shall not be cntitled to any pald leave during the

intcrnship period. However, in case you requirc to takc leave for any pcrsonal emergcncics,

you would be required to take written approval from your mentor prior to taking such leave.

Further, you shall be eligible to public holidays as per local laws and as per Company policy.

5 Termination

v.c.2.22.2022
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5.1

5.2

5.3

Duringyourinternshipprogram,eitherpartymayterminatethiscontractbygivingtwoweeks.
noticc in writing, or such oih", "oti." 

as may r" |."qrir"a to bc providcd undcr applicablc law'

The Company reserves ti" l''ni to (a) requirc you not to attcnd thc intcrnship program

and/ornot to undergo ti" ,.,irining training ,r.*tr.t during the pcr'rod of noticc (whcthcr

givcn by you or ,n" tonlo'*); and (b) to t"''in"'i" tfris contract with immcdiatc effect by

i.ying in lieu of such noticc pcriod'

WithoutprejudicctotheCompany,srightsandremediesforanybrcachofthisContract
and/or breach of applicable law and without or"irJil" to your continuing obligations under

this contract, ,n" aororny srrart ue entitled to teiminate this contract with immediate effect

for Cause.

For the purpose of this Contract"Cause' shall include but not be limited to you:

aBeingfoundguiltyofdishonesty,scriousorpersistcntmiscond.uct,theft,embczzlement,
fraud and/oruny nJ* *ftich assists other parties in such activitics;

b Without reasonablc causc neglecting or refusing to attend your intcrnship;

c Failing to pertorm-a", "r,,* 
obligations undlr this Contract or a5 may be imposed on

. Hil:i:lirtilffil1; dedication towards vour obrigations under this contract or towards

activitics givcn to you by thc Company;

c Bcing found to tl ""rrr"o 
in behaviours of unlawful discrimination' bullying or

harassment of any nature (including sexual harassmcnt);

f Engaging in,nv l.t t|.rt constitutes misconduct and/or that maybe, in thc company's

solc discretion, is injurious in any way to the Group company or which may harm its

rePutation;
g orlr.f,ins any fiduciary duty owed by you to the Group Company;

h Engaging in.onar.i(*hether or not in the course of your engagement) which may or

doesrcsultinharmtothercputationofanyGroupCompany;
iHavingmisrepresentedanyinformation,forged.orfalsifiedanydocumentation,andlor

suppressed any material information tro. ti" corpany, crucial to your engagement wlth

^nidl/o, 
the tasks assigned to you by the Company;

j Matcriallv ,iorating Jny applicable law or regulation rclating to thc company's busincss;

k Breaching obligatilns of non-disclosure preicribed in this contract and/or thc obligations

imposcd undcr thc cxhibits to this Contract;

I Being under the influence of, o, .onrrlning, alcohol, illegal drugs or any controlled

substancesduringyourinternshipprogramorwhileinvolvedinanyGroupCompany
related activities or evcnts;

m Engaging in tonJ"t (physical' verbal or otherwisc) that may bc violcnt' abusive'

intimidating or offcnsivc (whethcr physical or verbal);

n Accessing without duc authorization or inappropriately using any Group company's

dcviccs,c-mailandintcrnctsystemsordata/information'orusingunapprovedsoftware'
or interfering with their safety equipment;

o Engaging in gror, *iigence,'or intentionally or recklessly disregarding health and safety

rules or Procedures; or

pFailingtoou,",.,"Company.sdisc|plinaryrulcsoranyothcrapplicableregulationsof
ComPanY.

(

v.c.2.22.2022
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5.4

Furthcr, in case of tcrmination for cause, the company shall duly inform your

institution/college about the same and may not provide the internship certificate in such

event. The Company further reservcs the right to invokc othcr legal remedies as it dccms fit

to protect its lcgitimate intcrests.

Upon termination of your internship for any rcason, you shall not undertakc or cause any

action or deed which might in any way affect the Company's rcputation or good standing, or

those of its products or services.

6 Limited AuthoritY

6.7 you will not enter into any commitments or dealings on behalf of Company or be a party to

any altcration of any principle or policy of Company or excccd the authority or direction

vested in you without the prcvious sanction of Company or thosc in authority ovcr you. Any

violation of this may lead to termination of your internship program with immediate effect.

7 Non-competition and Declaration of interest

7.1 you acknowlcdge that during thc course of your intcrnship with Company' you may bccomc

familiar with Company's trade sccrets and the other confidential information conccrning

Company, its associatcs, related companics and that your work may bc of a spccial, uniquc

and cxtraordinary value to Company. You agree that during the tcrm hercof, you shall not

dircctly or indirectly own, managc, control, participatc In, consult with, rcndcr serviccs for (as

an intcrn or othcrwisc), or cngagc in any business compcting with company, or cngagc in any

other business, vocation, trade, office, engagement or activity (whether paid or unpaid), in the

absence of prior writtcn approval from thc company (which may be withhcld by the company

at its sole discretion).

without prejudice to the preceding clause, you will notify Company in writing of all business

interests that you currently have directly or indirectly related to the business or activities of

Company. Upon such notification, the Company reserves the right to reassess the continuance

of this offer of internship and/or withdraw it if it dcems {it'

you shall disclose fully to the company any and all facts and circumstances in respect of which

there is or might be, or which may appear to be, a conflict of interest betwccn the company

or any rclatcd corporation and you or persons relatcd to you. Thc company rcserves the right

to rcquirc you to disclosc or cxplain (including in writing, if so rcquestcd) your conduct

relating to the interests of any Group Company'

7.2

7.3

8.1

Confidentiality and lntellectual Property

you shall keep strictly confidcntial all thc confidential lnformation and matcrial provided to

you by company or by its clients concerning their affairs or any information that comes to

yourknowledgeduringthecourseoftheinternshipprogram,exceptasrequiredtoperform
tasks during the course of your internship'

v.c.2.22.2022
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8.2 You must not, at any time during your engagement (except 5o far as may bc nccessary for thc

proper performancc of your dutics) or aftcr thc tcrmination of your cngagement' use for any

purposeotherthananycompany,sbusinessordisclosetoanypersonorbodyany
ConfidentiallnformationobtainedduringyourcngaSemcnt'

S.3Youshallalsokccpyourintcrnshiptermsandconditionsstrictlyconfidcntial'Anydisclosurc
will constitutc a brcach of this contract and may result in termination of this contract'

8.4 You must not, at any timc during your engagemcnt, improperly usc or disclose any proprietary

information or trade secrcts of any former or current employcr or other pcrson or entity and

must not bring onto thc physical or virtual premises of the company any of their unpublished

document or proprietary information or trade secrets, unless consented to in writing by such

emPloYer, Person or entitY'

8.5 During your internship, you may be required to be involved in developinS material for both in-

house usage as well as for other purposes based on company requirements' Any material or

intellectual property so developed shall be the exclusive property of Company and you shall

not use the same in any personal capacity, during the term of the internship program or at any

point in timc thercaftcr. you agree to assist and cooperate with company in perfccting

Company's rights in all such matcrials and intcllcctual property'

8.6 You shall also disclose to company any discovery, invention, process or improvement madc or

discovcrcd by you whilc with company and such discovery, invention' proccss or

improvcmcnt shall belong absolutely to and bc the solc property of company

g.7 Further, you shall bc requircd, as a condition of your intcrnship with company' to sign thc

accompanying ,gr""r"ni in Exhibit A, the terms of which are incorporated into this Contract

and form part of the tcrms of your internship'

8.8 For the purpose of this clause (Confidentiality and lntellectual Property), the term 'Company'

shall mean 'Group companies,' which term includes the company, its subsidiaries or

subsidiary undertakings, any holding company or parcnt undertaking and any subsidiary or

subsidiary undertaking of any holding company or parent undertaking and 'Group company'

means any of them.

8.9 For the purpose of this Contract, 'Contidential lnformation' includes any trade secrets or other

information which is confidential, commercially sensitive and is not in the public domain

rclating or bclonging to any Group company including but not limited to information rclating

to the busin",, ."thoa,, corporate plans, manaSement Systems, finances, ncw business

opportunitics, rcsearch and development projects, markcting or sales of any past, prcscnt or

future product or scrvicc, sccrct formulac, processcs, invcntions, dcsigns, know-how'

discoveries, technical specifications and other technical information relating to the creation,

production or supply of any past, present or future product or service of any Group company'

lists or details of clients, potential clients or suppliers or the arrangements made with any

client or supplicr and any information in rcspect of which any Group company owes an

obligation of confidentiality to any third party'

I

v.c.2.22.2022
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8.10 your obligations under this clause (Confidentiality and lntellectual Property) and undcr the

cxhibit(s) annexed to this Contract shall continue in pcrpetuity and shall rcmain valid

indefinitely even on the termination or cancellation of your internship'

9 Return of ComPanY Property

g.7 On the cxpiry or earlier termination of this Contract, or at the direction of thc Company at any

timc during your intcrnship, you shall be solely rcsponsible for thc safe return and hand ovcr

of-

9.a All the properties of Company including all Confidential lnformation, any drawings'

software, employee data, notebooks, manuals, documents, computerization of technical

data, customer lists, specifications, files, memoranda, or othcr records of any nature

belonging to Company or any reproduction thcrcof which may have been providcd to you

during the course of your internship with Company or which may be in your use,

possession, custody, care or charge. For the loss of any property of Company in your

possesslon, the Company will have a right to assess the value of the loss on its own basis

and recover the damages as it deems proper in the event of your failure to account for

such material or property to its satisfaction'

9.b All papcrs, documents and other propcrty of the Company as may bc in your possession,

custody, control or powcr, including but not limitcd to any phoncs, computcrs, laptops,

vchiclcs, etc. provided to you by thc Company.

10 Data Protection and PrivacY

As a part of your background check, as wcll as cluring the coursc of your intcrnship with

Company, the Company may collect personal information, including but not limited to, your

bank details, credit history, medical records and history, and such other personal data or

information as it may deem necessary, from time to time, as necessary for the purposes of

your internship. you hercby acknowledge and grant your consent to Company collecting,

using, processing, storing, disposing off, and transferring, whether to any other Company

affiliate company, or to third party service providers, within or outside lndia, any such

personal information relating to you. You agree that you have been provided with and have

fully rcad and undcrstood the Company's privacy policy'

The Company,s information systems are consolidated and managed ccntrally. As a rcsult,

your sensitive pcrsonal data or information may be transferrcd around the Group Company

locations worldwide and to sclcct vendors that providc services to the Company and our

workforcc. To assure that your sensitivc pcrsonal data or information privacy is adequately

safeguarded, the company will cndeavour to protect the confidentiality and security of

individual personal data as required by thc lnformation Technology (Reasonable Security

Practices and Procedures and Sensitive Personal Data or lnformation) Rules' 2011 under the

lnformation Tcchnology Act, 2000 and/or such other succccding applicablc laws and cross-

jurisdictional laws as may bc applicablc. Accordingly, you are agrecablc to providc your

consent in writing to the Company as provided in the Exhibit B of this contract for using and

transferring of your sensitive personal data or information provided or to be provided by you'

10.1

10.2

v.L',.2.22.2022
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11.7

72

CompanY.

Compliance with APPlicable Laws

ComPanY's business

Entire Agreement

Tax LiabilitY

you will arrangc to takc carc of and that you arc solcly rcsponsiblc for all your tax liabilitics'

i.c.,incometax,profcssionaltaxoranyothcrt,xa,.,ybeapplicabletothcaforcsaidstipcnd
paymcnts and other payments (if any) made to you by thc Company' and Company will not be

liablcforthesame.Allstipcndandotherpayments(ifany)toyouwillbesubjecttotax
withholding and othcr dcductions in accordancc with applicable laws and/or contractwith the

-

l2.lYouagrcctocomplywithallapplicablelaws,rcgulationsandgovernmentalordcrsoflndiaor
any othercpprit'[i" i"i'alttion' now or ttu'u'tt"'in effect' relating to your engagement by

the Company, including but not limited to any bribery laws'

12.2 Without limitation to the foregoing' vou represent and warrant that you n:'" l:l-1T,-tl'"
not at any timc during your engagement with the company, pay, give or offer or promise to

pay or give ,ny ,on""y o,. ,ny olh", thing oivalue, directly or indirectly, to or for the benefit

of:

aanygovernmentofficial'politicalpartyorcandidatcforpoliticaloffice;or

banyotherperson,firm,corporationorotherentitywithknowledgethatSomeorallofthat
moncyorotherthingofvaluewillbepaid,given'offeredorpromisedtoagovernment
official,politicalpartyorcandidateforpoliticaloflice,forthepurposeofobtainingor
retaining ,ny uurin"ir, or to obtain any other unfair advantage in connection with the

73

13.1 This Contract, together with all the exhibits annexed to it' supersedes any prior agreements'

representations anJ promires of any kind, whether written, oral, express or implied between the

parties hereto with icspect to thc subjcct mattcrs herein' This Contract' together with all the

cxhibits anncxed to it, constitutes the full, complete and cxclusive agreemcnt between you and

the company, it, oni."o, employees and related corporations with respect to the subject matters

herein'

74 Governing Law and Dispute Resolution

14.1 This contract shall be govcrned by and construed in accordance with the laws of lndia' Thc courts

in Hyderabad will have exclusive jurisdiction in relation to all disputes arising out of this contract'

v.c.2.22.2022
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This contract constitutcs thc cntire tcrms and conditions govcrning your cngagemcnt as an intern

with ComPanY.

lf the terms and conditions of this contract are understood and accepted' please sign and return the

attached coPY of this Contract'

Yours sincerelY,

For and on behalf of

ServiceNow Software Development lndia Private Limited

l*
llango A P

Scnior Director, HRBP Management

I

lntern and

'i r-," ) 1.2 2:t2)
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Private & Confidential

26/03/2024

Naga Prancetha Balanagu

2-Z-17OS, Flat number 101, Shiva rama krishna castle ,Chey Number, Tilak Nagar, New Nallakunta ,

Hyderabad, Telangana 500044

lndia

Dear Naga Praneetha,

INTERNSHIP CONTRACT

We are pleased to offer you the position of Assoc Software Quality Engineer lntern at ServiceNow

Software Development lndia Private Limited (Company) on the terms and conditions set out in this

contract (Contract).

1 lnternship

I .l your internship program has been tentatively scheduled to start on 110/06/2024 and ending on

OZ/OB/2024, unless otherwise terminated earlier in accordance with the terms and conditions

herein.

1.2 you will be paid a stipend of INR 540,000.00 perannum, paid in monthly installmcnts, subject

to dcductions rcquircd to be made under applicable law, contract andf or to recover any

overpayments or any amounts that you owe to Company'

1.3 your internship with the company is conditional on the following:

a You submitting to the company a copy of your picture page in your passport and the page

with Your Permanent address;

b You submitting to the company a copy of your Permanent Account Number (PAN) card'

issucd by the incomc tax authorities in lndia;

c you submitting to the Company a copy of all thc tcstimonials and certificates issued by the

relevant educational institutions and/or past employers (if any);

d you signing and returning to the company, a copy of this contract on or before

28lOtl2024
e You completing and passing a standard background check conducted by the Company vta

athird_partybackgroundcheckingagency,whichwillbeprovidedwithyourCVand
contact details, on acceptance of this internship offer'

The company's offer of internship shall stand withdrawn if any of the above conditions are not met

to the ComPanY's satisfaction'

v.c.2.22.2022
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l.4Thecontentofyourinternshipprogramwillbedeterminedbyanassignedmemberfromthe
relcvantbusincsstcam,whowillalsobeyourmainpointofcontactforfurtherguidance
duringyourinternshipprogram.Thepurposeofthisinternshipprogramistoprovideyouwith
relevant guidance and to equip you with experience that will be helpful in your future career'

ln furtherance of this, you may be asked to execute various assignments/tasks from time to

timcduringthecourseofyourinternship.Youshoulduseyourbesteffortsinperformingand
delivering the tasks'

1.5 During the tenure of your internship, you should work closely with your mentor' who will

guide you and rcvicw your assignment to ensure that thc internship is an cnriching cxpcricncc

for You.

1.6 To enable you to actively engage in the training activities, the company shall' at its discretion'

provideyouwithalaptop,*r.i.r'yo,shallberequiredtopromptlyreturntotheCompanyat
thc end of thc internship program and/or as and when directcd to do so by the company'

1.7 During your internship with company, you will be expected to comply with all applicable rules'

regulationsanddirectivesofCompanyaSenforced(andamended)fromtimetotimein
respectofthemattersbothcoveredandnotcoveredbythisContract.TheCompany'sdecision
on all such matters will be final and binding on you'

1.8 During your internship, you agree to be dedicated and attentive when undergoing the training

impartedbytheCompany;touseyourutmostcndeavourstopromoteitsintcrests;andto
dcvote the wholc of your time, attention and abilities throughout the internship to effectively

learn from the said training'

Lg lt is clarified that you are not an 'employee,''workman,'or'wo.rker'for the purposes of any

cmploymentstatutcandthereisnoassuranceorguaranteethatyouwillbcemployedby
Company upon completion of your internship'

1.10 By accepting this internship offer from the company, you confirm that you are able to intern

with and/or undcrtakc any training activities organized by the company without breaching

any legal or contractual restrictions (including any restrictive covenants) on your activities'

onceyoubeginyourengagementWiththeCompany,youagreetoadheretoallitspolicies,
procedures,guidelinesandinternship.relatedinstructionsissuedbytheCompany.

2 Location

2.1 you will be based at the company offices in Parcel 3, Knowledge city, 7th Floor & 8th Floor,

plot#2,Phase-l,SurveyfisslL,Raidurgvillage,serilingampallyMandal'RangareddyDist'
Hyderabad - 500081 Telangana, lndia'

2.2 However, your mentor and place of internship may change from time to time depending on

thc business nccds of the company , andf or the Company may (subject to its busincss

requirements) impart the training to you virtually, for the whole or part of your internship

program.

v.c.2.22.2022
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3 Stipend and Certificate

3.1 you will be paid a stipend of INR 45,000.00 per month, subject to deductions required to be

made under applicable law, contract and/or to recover any overpayments or any amounts

that you owe to Company. lt is clarified that you will not be entitled to any othcr allowanccs

or benefits given to the regular employees of company. The stipend paid to you for your

internship with Company is not and shall not be construed as'wages'for the purposes of any

employment statute.

3.1.1 You will be eligible to receive a one-time gross payment of INR 50,000.00 (Sign-on Bonus) as

an incentive for you to accept this offer of internship and to cover any ancillary costs you

may incur to commence your internship with the Company. The Sign on Bonus, which shall

be paid to you along with the stipend payable for your first month of internship, may be

subject to tax and other deductions in accordance with applicable law; and you shall be

solely responsible for your tax liability on the said Bonus. You agree and accept that the

Company retains sole rights and discretion to not pay the Sign-on Bonus (or to recover the

samc if already paid) in the event that you do not fullfil any of your obligations under this

Contract.

3.2 you will be responsible and liable for payment of all income and related taxes on your stipend

and any other payment received by you under this Contract andfor in relation to your

internship.

3.3 On your successful completion of the internship program, you will be provided an internship

ccrtificate bY ComPanY.

4.1

Working Hours and Leave

For us to be able to effectively equip you with the skills you would require in your future

profcssional career, you would be required to be available for cight hours from Monday to

Friday exclusive of a one hour's lunch break during the course of your internship.

During the course of your internship, you shall not be entitled to any paid leave during the

internship period. However, in case you require to take leave for any personal emergencies'

you would be required to take written approval from your mentor prior to taking such leave'

iurthcr, you shall be cligiblc to public holidays as pcr local laws and as pcr Company policy'

4.?

5 Termination

4

v.c.2.22.2022
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Engaging in gross negligence, or intentionally or recklessly disregarding health and safety
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5.1

5.2

5.3

During your internship program, either party may terminate this contract by giving two weeks'

notice in writing, or such ofh",. notic" as may be required to be provided under applicable law'

The Company rescrves thc right to fa/ require you not to attcnd the intcrnship program

andf ornot to undergo the remaining training programs during the peri.od of notice (whether

given by you or the Company); and (b)to t"''intt" this Contract with immediate effect by

paying in lieu of such notice period'

WithoutprejudicetotheCompany,srightsandremediesforanybreachofthisContract
and/orbreachofapplicablelawandwithoutprejudicetoyourcontinuingobligationsunder
this contract, the company shall be entitled to terminate this contract with immediate effect

for Cause.

ForthepurposeofthisContract,'Cause'shallincludebutnotbelimitedtoyou:

aBeingfoundguiltyofdishonesty,seriousorpersistentmisconduct,theft,embezzlement,
fraud and/or any action which assists other parties in such activities;

b without reasonable cause neglecting or refusing to attend your internship;

c Failing to perform any of youi obligations under this contract or as may be imposed on

you bY the ComPanY;

dBeingfoundlackingindcdicationtowardsyourobligationsunderthisContractortowards
activities given to you by the Company;

c Being found to be engaged in behaviours of unlawful discrimination, bullying or

harassment of any nature (including sexual harassment);

fEngaginginanyactthatconstitutesmisconductand/orthatmaybe,intheCompany,s
solc discrction, is injurious in any way to the Group Company or which may harm its

reputation;
g Breaching any fiduciary duty owed by you to the Group Company;

hEngaginginconduct(whetherornotinthecourseofyourengagement)whichmayor
does result in harm to the reputation of any Group Company;

iHavingmisrepresentcdanyinformation,forgedorfalsifiedanydocumentation,and/or
suppressed any material information from the Company, crucial to your engagement with

and/or the tasks assigned to you by the Company;

j Materially violating any applicable law or regulation relating to the company's business;

k Brcaching obligations of non-disclosure prescribed in this contract and/or the obligations

imposed under the exhibits to this Contract;

I Being under the influence of, or consuming, alcohol, illegal drugs or any controlled

substances during your internship program or while involved in any Group company

related activities or events;

mEngaginginconduct(physical,vcrbalorothcrwise)thatmaybcviolent,abusivc,
intimidating or offensive (whether physical or verbal);

nAccessingwithoutdueauthorizationorinappropriatelyusinganyGroupCompany,s
devices, e-mail and internet systems or data/information, or using unapproved software'

o

v c.2.22.2022

rules or procedures; or

p Failing to observe Company's disciplinary rules or any other applicable regulations of

Company
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5.4

Further, in case of tcrmination for Cause, thc Company shall duly inform your

institution/college about the same and may not provide the internship certificate in such

event. The Company further reserves the right to invoke other legal remedies as it deems fit

to protect its legitimate interests.

Upon termination of your internship for any reason, you shall not undertake or cause any

action or deed which might in any way affect the Company's reputation or good standing, or

those of its products or services.

5 Limited AuthoritY

6.1 You will not enter into any commitments or dealings on behalf of Company or be a party to

any alteration of any principle or policy of Company or exceed the authority or direction

vcstcd in you without thc previous sanction of Company or thosc in authority ovcr you. Any

violation of this may lead to termination of your internship program with immediate effect.

7 Non-competition and Declaration of interest

1.1 you acknowledge that during the coursc of your internship with Company, you may become

familiar with Company's trade sccrets and the othcr confidcntial information concerning

Company, its associates, related companies and that your work may be of a special, unique

and extraordinary value to Company. You agree that during the term hereof, you shall not

directly or indirectly own, manage, control, participate in, consult with, render services for (as

an intcrn or otherwise), or engagc in any business compcting with Company, or cngagc in any

other business, vocation, trade, office, engagement or activity (whether paid or unpaid), in the

absence of prior written approval from the Company (which may be withheld by the Company

at its sole discretion).

7.2 Without prejudice to the preceding clausc, you will notify Company in writing of all business

interests that you currently have directly or indirectly related to the business or activities of

Company. Upon such notification, the Company reserves the right to reassess the continuance

of this offer of internship and/or withdraw it if it deems fit.

1.3 you shall disclose fully to the Company any and all facts and circumstances in respect of which

there is or might be, or which may appear to be, a conflict of interest between the Company

or any related corporation and you or persons related to you, The Company reserves the right

to rcquirc you to disclose or explain (including in wrihng, if so rcquested) your conduct

relating to the interests of any Group Company.

8.1

Confi dentiality and lntellectual Property

you shall keep strictly confidential all thc Confidential Information and matcrial providt-'d to

you by company or by its clients concerning their affairs or any information that comes to

your knowledge during the course of the internship program, except as required to perform

tasks during the course of your internship.

8

v.c.2.22.2022
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8.2

8.3

8.4

8.5

8.6

8.7

8.8

8.9

Youmustnot,atanytimeduringyourengagemcnt(exceptsofarasmaybenecessaryforthe
properperformanceotyo,,outies)orafterthetcrminationofyourengagement,useforany
purposeotherthananyCompany,sbusinessordisclosetoanypersonorbodyany
Confi dentia I lnformation obtained during your engagement'

you shall also kccp your internship tcrms and conditions strictly confidential' Any disclosure

willconstituteabreachofthisContractandmayresultinterminationofthisContract.

you must not, at any time during your engagement, improperly use or disclose anY proprietary

informationortradcsccrctsofanyformerorcurrcntcmployerorothcrpersonorcntityand
must not bring onto thc physical or virtual premiscs of thc company any of their unpublished

documentorproprietaryinformationortradeSecrets,unlessconsentedtoinwritingbysuch
emploYer, Person or entitY'

During your intcrnship, vou mav be rcquired to be involvedl: O:]:]:iy matcrialfor both in-

house usage as well as for other purposes based on Company requirements' Any material or

intellectualpropertysodevelopedshallbetheexclusivepropertyofCompanyandyoushall
not use the same in any personal capacity, during the term of the lnternship program or at any

point in time thereafter. you agree to assist 1nd cooperate with company in perfecting

lorornr', rights in all such materials and intellectual property'

Yousha|lalsodisclosetoCompanyanydiscovery,invention,processor.improvementmadeor
discovercdbyyouwhilewithCompanyandsuchdiscovery,invention,proccssor
imp.ou"ment shall belong absolutely to and bc thc sole property of Company

Further,youshallberequired,asaconditionofyourinternshipwithCompany,tosignthe
accompanyingagreementinExhibitA,thetermsofwhichareincorporatedintothisContract
and form part of the tcrms of your intcrnship'

Forthepurposeofthisclause(ConfidentialityandlntellectualProperty),theterm,Company,
shall mean ,Group companies,, which term includes the company, its subsidiaries or

subsidiaryundcrtakings,anyholdingcompanyorparentundertakingandanysubsidiaryor
subsidiaryundertakingofanyholdingcompanyorparentundertakingand,GroupCompany,
means any of them.

For the purpose of this contract, 'confidential lnformation' includes any trade secrets or other

information which is confidential, commercially scnsitive and is not in thc public domain

relating or belonging to any Group Company including but not limited to information relating

to the business methods, corporate plans, management systems, finances, new business

opportunihes,researchanddevelopmentprojects,marketingorsalesofanypast,presentor
future product or service, sccrct formulae, processes, inventions,. designs, know-how'

discoveries, technical spccifications and other technical information rclating to the creation'

production or supply of tny p"t, present or future product or service of any Group Company'

lists or details of clients, potential clients or rrppii"r, or the arrangements made with any

clientorsupp|ierandanyinformationinrespectofwhichanyGroupCompanyowesan
obligation of confidcntiality to any third party'

v.c.2.22.2C22
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g.10 your obligations under this clause (Confidentiality and lntcllectual Property) and under the

exhibit(s) annexed to this Contract shall continue in pcrpctuity and shall remain valid

indefinitely even on the termination or cancellation of your internship.

9 Return of ComPanY Property

9.1 On the explry or earlier termination of this Contract, or at the direction of the Company at any

time during your internship, you shall be solely responsible for the safe return and hand over

of-

9.a All the properties of Company including all Confidential lnformation, any drawings,

software, employee data, notebooks, manuals, documents, computerizadon of technical

data, customer lists, specifications, files, memoranda, or other records of any nature

bclonging to Company or any reproduction thcreof which may have bccn provided to you

during the course of your internship with Company or which may be in your use,

possession, custody, care or charge. For the loss of any property of Company in your

possession, the Company will have a right to assess the value of the loss on its own basis

and recover the damages as it deems proper in the event of your failure to account for

such material or property to its satisfaction.

9.b All papers, documents and other property of the Company as may be in your possession,

custody, control or power, including but not limitcd to any phoncs, computers, laptops,

vehicles, etc. provided to you by the Company.

10 Data Protection and PrivacY

10.1 As a part of your background check, as well as during the coursc of your intcrnship with

Company, the Company may collect personal information, including but not limited to, your

bank details, credit history, medical records and history, and such other personal data or

information as it may deem necessary, from time to time, as necessary for the purposes of

your internship. You hereby acknowledge and grant your consent to Company collecting,

using, processing, storing, disposing off, and transferring, whcthcr to any other Company

affiliate company, or to third party service providers, within or outside lndia, any such

personal information relating to you. You agree that you have been provided with and have

fully read and understood the Company's privacy policy.

1.0.2 The Company's information systems are consolidated and managed centrally. As a result,

your sensitive personal data or information may be transferred around the Group Company

locations worldwide and to select vendors that provide services to the Company and our

workforce. To assure that your scnsitive personal data or information privacy is adequately

safeguardcd, thc Company will cndcavour to protect the confidentiality and security of

individual personal data as required by the lnformation Technology (Reasonable Security

practices and Procedures and Sensitive Personal Data or lnformation) Rules, 2011 under the

lnformation Technology Act, 2000 and/or such other succeeding applicable laws and cross-

jurisdictional laws as may be applicablc. Accordingly, you are agreeablc to provide your

consent in writing to the Company as provided in the Exhiblt B of this Contract for using and

transferring of your sensitive personal data or information provided or to be provided by you'

v.c.2.22.2022
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11 Tax LiabilitY

you will arrange to takc care of and that you are solely responsible for all your tax liabilities'

i.e., income tax, professional tax or any other ta' as may be applicable to the aforesaid stipend

payments and other p.y,"n., (if any) made to you by the Company, and Company will not be

liable for the same. Ali stipend and other payments (if any) to you will be subiect to tax

withholdingandothcrdeductionsinaccordancewithapplicablclawsandlorcontractwiththc
CompanY.

ComPliance with APPlicable Laws

Youagrectocomplywithallapp|icablelaws,regulationsandgovernmcntalordersoflndiaor
any other applicable jurisdiction, now or hereaier in effect, relating to your engagement by

the Company, including but not llmited to any bribery laws'

Without limitation to the foregoing' you represent-and warrant t1L:^'"' have not and shall

not at any time during yor|. 
",igogl."nt 

with the company, pay, give or offer or promise to

pay or give any money o|. ,nv oir,"l. thing of value, directly or indirectly, to or for the benefit

of:

a any government official, political party or candidate for political office; or

banyotherperson,firm,corporationorotherentitywithknowledgethatsomeorallofthat
money or other tning'of value will be paid' given' offered or promised to a government

official,politicalpartyorcandidateforpoliticaloffice,forthepurposcofobtainingor
retaininganybusiness,ortoobtainanyotherunfairadvantageinconnectionwiththe

t2

11.1

12.1

12.2

13

13.1

14

ComPanY's business'

Entire Agreement

herein.

Governing Law and Dispute Resolution

ThisContract,togetherwithalltheexhibitsannexedtoit,supersedesanyprioragreements,
representation,unap,.o,l,esofanykind,whetherwritten,oral,expressorimpliedbetweenthe
partiesheretowithrespecttothesubjectmattersherein'ThisContract,togetherwithallthe
exhibitsanncxcdtoit,constitutesthefull,completeandcxclusiveagrecmentbetweenyouand
the company, it, ori.urr, "rf 

toy"", and related corporations with respect to the subject matters

14.1 This Contract shall be govcrned by and construed in accordance with the laws of lndia' The courts

in Hyderabad will have exclusive jurisdiction in relation to all disputes arising out of this contract'

.l :., .,:,i'lr1' l (

!..n,r1;j,,rt.ir, l

v.c.2.22.2022
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ThisContractconstitutestheentiretermsandconditionsgoverningyourengagemcntasanintern
with ComPanY

lf the terms and conditions of this contract are understood and accepted' please sign and return the

attached coPY of this Contract'

Yours sincerelY,

For and on behalf of

ServiceNow Software Development lndia Private Limited

servicen w

}*

llango A P

Senior Director, HRBP Management

lntern and

. ,- ) t1 1.t/',)
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SeryiceNow Software Development lndia Pvt' Ltd'
lst-2nd floors, Unit No. 02 and loth - 16th floors, Unit No 01 and 02

(Argus Block), Knowledge City, Survey No 83/1, lnorbit Mall Road'

Raidurg Panmaktha Village, Serilingampally Mandal, Ranga Reddy

Oistrict, Hyderabad- 500081, Telangana.

Tel +9r (4o) 6629 41AO
ct N u72900AP2 07 4Fr cO92L62ServiceNow

www. servicenow.com

Sreesha YelishettY
plot number:34j,road number:11 Sagar Housing Complex,Near B N Reddy Nagar

Vanasthali puram, HYdera bad
Hyderabad, Telangana 500070
lndia

0810612024

Employment Offer Letter

Dear Sreesha,

It is my pleasure to offer you the position of Assoc Software Quality Engineer with

ServiceNow Software Oevelopment tndia Private Limited (the "Company"), on the
terms and conditlons set out in this offer letter and the enclosed contract of
employment (the "Employment contract"). Everything we do at serviceNow is

about 
-unlocking 

potentiai - in workplaces around the world and also within our

organization. We create an environment that enables our people to do their best

worf. Our culture and benefits encourage employees to stay healthy, happy,

engaged, and growing. We keep our people at the center of everything we do' We

look forward to welcomlng you into our diverse, creative, fast-growing team that is
changing how the world works.

The full terms of your employment offer are set out in the Employment Contract,

and a summary of some of the key terms is set out below; in case of any

discrepancies between this letter and the Employment Contract, the Employment
Contract is determinative:

. your start date has been scheduled for Ol114/2025. The start date of
employment may need to be subsequently adjusted based on business needs

and mutual written agreement.
, your ongoing employhent will be subject to satisfactory completion of a six (6)

months'probationary period, and during this period, the termination notice shall

be two (2) weeks on-eithe1. side, or such higher notice period as may be required

under applicable law. After six (6) months of employment (regardless of whether
your employment is confirmed or not), your notice period shall increase to one

(1) month on either side.
. your principal place of work will be the Company's office located at Knowledge City,

Unit lt, L7 to LO Floor, Survey No. 83/1, Serilingampally Manda!, Hyderabad-
5OOO81, Telangana, lndia(L-HYDOO2)'

. your gross baie saiary (tot5t fixed compensation) will be INR 1,150,000.00 per

annum. The break-up-for your base salary is provided in the Annexure to this

offer letter.
. you will be eligible to participate in ServiceNow lnc.'s corporate bonus plan (the

"Bonus Plan") ano your annual incentive bonus target (which is- payable in
accordance with the terms of the Bonus Plan) will be INR 115,000'00, which

is 10% of Your annual base salarY.
. The company follows a standard working model of 48 hours per week, spread

a

servlcen vv.
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Tel +9I (40) 6629 4700
clN u72900AP2014FTC092162

Entitlement a rises RecoverY
after the comPletion

of
lwelve (12) full months
of emPloYment with
the ComPanY,
calculated from the
date of PaYment of this
instalment
Twelve (12) full months
of emPloYment with
the ComPanY,
calculated from the
date of PaYment of this

etedc
lf the said
twelve

ServiceNow Software Development lndia Pvt' Ltd'

i;'.;ffiL;, u;ii-r'i". oz and t''our - 16th floors' unit No' 01 and 02

forrt ,,"Ji a"owledge City, Survey No 83/l'' lnorbit MallRoad'

ii",ir.g tu".r*,ha Villige, Serilinqampally Mandal' Ranga Reddv

District, Hyderabad- 500081, Telangana

ServiceNow
www. servicenow.com

across Monday to Friday (both days inclusive)' Please consult your reporting

manager for specific detiits on your working hours and/or your shifts'

. your leave entiiiements will O" g;r;;"J ut per the applicable leave policy of

the ComPanY.

you will receive a one-time payment of INR 150'OOO'OO lgross) to assist in your

relocation f rom yor1. 
- 
current jocation to work location' Relocating requires a

substantial investment by serviceNow' fttererore, if you voluntarily terminate your

employmen, o|. yorr*"rnployn]gnt is terminated by the company for cause within 12

months of commen."."nt of your employment, yqu will be required to repay

ServiceNow the total gross amount of lrre Relocation Allowance' For the purpose of

this agreement, "Ciui"" shall mean, ii) yo" failure to substantially perform your

assigned duties, other than failure resulting from y.o.ur death or complete incapacity

due to physical or mental illness o1. ^puii.ent; 
iii,) an act by you that constitutes

misconduct and that may be, in servicettlow's sole discretion' injurious in any way to

ServiceNow; (iii) u -ut"iiut violation ;t y;' of uny ,law 
or regulation relating to the

business of Servicerlow; or (iv) a OreaJh nV Vo' of the fiduciary duty to ServiceNow'

ln the event that the repayment ii-tri9gered,. you agree to repay any and all

amounts due within io cat'enoar dayi torr6fting the termination of your employment

and you hereby authorize the Company io wlt"nfro.l.d such amount from any amounts

owed to you OV 1ie Co.pu"V, to the extent legally permitted' You further agree to

executeanyoo.u-unts-and/oragreemen-tsnecessaryatthetimethe
reimbursement is triggered to authoriie the company to withhold such amount

from any amounts "*i,i-t" 
you uy il.re cohpany, to trre 

-extent 
legally permitted'

Additionally, you will be eligible to earn a one-time sign-on bonus of INR 300'000'00

lgross) (the "Sign-On eonJt") subject io alt applicable taxes and other statutory

and/or contractuai *itf,t.,otOings. rf't"Sig;-o; iilrt. shall be paid in three (3) equal

instalments and shall be earned by you in the following manner:

!nstalme
nt#

One (1)

Two (2)

Three (3)

Payment date

Within two (2) regular
payroll Periods
ioliowing the
comPletion of thirtY
(30) daYs of

lf the said
twelve
(12 ) full
months
a re not
completed
lf the said
twelve
(12 ) f ull
months
a re not

emploYment
Witnin two (2,

payroll
following
completion of
anniversarY
emploYment
Within two (2

) regular
periods

the
the first
of your

a rti cular instalment
) regular Twelve (1 2) full months

riods ofyroll

servicen vl/.
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ServiceNow Software DeveloPment lndia Pw. Ltd.
lst-2nd floors, Unit No. 02 and 10th - 16th floors, Unit No. 01 and 02

{Argus Block), Knowledge City, Survey No. 83/1, lnorbit Mall Road'

Raidurg Panmaktha Village, Serilingampally Mandal, Ranga Reddy

District, Hyderabad- 500081, Telangana.

Tel +91 (40) 6629 4700
ctN u72900AP2014FTC092162ServiceNow

www. service now. com

following the
completion of eighteen
(18) months of Your
employment

the ComPanY,
calculated from the
date of payment of this
particular tllstq]ment

(72) full
months
are not
com eted

The Sign-On Bonus is an extraordinary payment being made to you by the Company
as an advance on your salary, and none of the instalments are earned until you

have completed twelve (12) full months of employment with the Company,
calculated trom the date of payment of each respective instalment. You understand
and agree that if you voluntarily resign from your employment with the Company
for any reason or if your employment is terminated by the Company either for
misconduct, poor performance or loss of faith, priorto the completion of twelve (12)

full months of employment (calculated from the respective date of payment of each

instalment), you sfratt reimburse the Company the total gross amount of the
respective unearned instalment of the Sign-On Bonus advanced to you up to the
date of your exit (i.e., the instalment paid to you which you are yet to become
entiled io), pro-rated to the remaining uncompleted part of the respective 12

months period. ln the event the reimbursement is triggered, you agree to repay any
and all amounts due within ten (10) calendar days following the cessation of your
employment and you hereby authorize the Company to withhold such amount from
any amounts owed to you by the Company to the extent legally permitted. You

further agree to (a) provide any documents / instruments (including, without
limitation, submission of post-dated cheques) to confirm the debts owed by you to
the Company and to repay the same promptly, and/or (b) to execute any
documents / agreements the Company deems necessary to authorize the Company
to withhold/retover the debt amount from any amounts owed to you by the
Company, to the extent legally permitted.

you will be provided with a Company laptop and will also be eligible to participate in
the Company's employee benefrts program as per applicable laws and Company
policies (including medical insurance cover, life and disability insurance cover,
provident fund, gratuity, maternity benefits for female employees, employees'
compensation foiworkplace injuries/accidents, etc.). Details of these benefits will
be provided separately.

This offer of employment is strictly conditional on the following:

. you signing and returning to us a copy of this offer letter and the
Employment Contract by the deadline stated below.

. prior to the commencement of your employment, you providing us with a

copy of the photo page and the permanent address page of your current
passport anO, it you are not an lndian citizen, documentary evidence that you

are legally entitlbd to live and work in lndia. You will also be required to show

us the originals on your first day of work.
. you (legJlly) living in lndia from the date of commencement of your

employment and throughout your employment with the Company.
. you pirticipating in anO suicessfully completing the Company's standard

a

servlcen vv.
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re^? e :e.ri8ll'-'f .t l'; : J,,Tu lltdr\r o. o r u no o z
lst-2nd floors, Unit No 02 and

fornrr t,".*i, a"owledge city' Survey No 83/1' Inorbit MallRoad'

[,irtg i";;r*,ha villaqe' serilingampallv Mandal' Ranga Reddv

District, Hyderabad- 500081' Telangana'

Tel +91 (40) 6629 4700
iin uzzsoonPzol4F rc092162

ServiceNow
www.servicenow.com

a

backgroundandreferencechecks.foryourroleto,thesatisfactionofthe
company. please 

^"t" 
ilit this che"ik'*iri o" conducted by a third-party

background checkini';g;;y' a1.0, u9-on uti"ptinte of this offer' they will be

orovided with a copy of your cv,,;i;Ji;formation and other details in

order to carry orti[L n".urrury.r.,ul[rllno yo, hereby provide consent to

the same.
Beforeyourjoiningdate,youprovidingus.WithacopyofthePermanent
Account Number (PAN) card'..issueO to Vo' by jhe"income tax authorltles ln

lndia, and a copy of your Aadhu.u."u|.i'i;;;6 by the ulDAl in lndia' Further'

you should .or.npi"i" ihe verificut'olllt*Oing'91-y:" Universal Account

Number (UAN) with your Aadhaar number' as required by the regulatory

authoriries and/or by the company. li ;;, qg ngt..have a PAN card or an

Aadhaar card at the time of receipi oi ti''it offer letter and/or if you do not

haveanexistingUAN,youunoertat<eto(a)informtheCompany
representatives ;r ;il"'rJ;;; iu'i- "pprv 

to 
-the 

relevant government

authorities and io make the necessuiy arrangements to expedite the

issuance of the ,.,0 iuioi o1. nrr1ro"r-Jlino t'omi-t to. the Company' proof of

such applications ti i6e aug,oritiesi;;nl i.l oromptlv submit your Aadhaar

and other r"qui,ej-Out'fi to the C"rnp""V'to O9n93t" a UAN on your behalf

for the purpose f"; ;;ki;g [rovident'rinA'contiibutions under applicable law;

alternatively you should generate vorl o*n uRttt *itnin 7 days of joining the

Company. Vou sf,ouiJ.ul" all atteifitl potiiOfu.to..luu" these cards issued

before the start oile of employme"t. T^ t[" 
"vent 

either of these cards have

not been issued to you before. ,f.,"'loinlng-d;i; u19lo'. if you fail to complv

with the undertakings provideo ln liis paiagrapt-,., the company reserves the

right to rescinolieJJtL 
-1",i, 

otr",. ioi teiminate employment' if alreadv

i:TT:,1;:3iing'noror subm.itti|I t? Y' 1',,t1: l^":"'*' ii:Y'ilis 
and

statutory forms lr"'i"r-appticanie-iaw anOlor Company policy' including

without limitation, nomination ano-oectaration forms under laws relating to

provident fund, ;;;i;;;;;i state insurance' and eratuitv'
you providing us' wjth a copy 

-;i";;;t- 
retileuing letter/-acceptance of

resignation trom-lou'- iurrent/pievious'employers' i copy of your updated

orovident runa palsnook and/or stui"eil"nl iui'issreo by the EPFO)' and also

submitting into.i"ution regarding 
-i;; 

gratuity and leave encashment tax

benefits you may have received in relalion to your employment with such

iff ';l;fie d i scIosed deta i I s or a nv oost-1e11 i :i::i lf,?y'::'"":.;",.'ena 
nts

from your pr"uioJr-"mployer which may affect your ability to either accept

theofferofemploymentorperformtherolethatyouhavebeenofferedwith

o

the ComPanY'

Thisoffermaybewithdrawn,oryouremployment(ifalreadycommenced)maybe
terminated, if any ;ih; uno"conditions are not satisfied'

Byacceptingthisoffer,youconfirmthatyouareable.tocarryoutthisrolewithout
breaching any tegat restiiction, on Vorlllti'iti"t, such as restrictions imposed by a

currentorformeremployer.onceyoubeginyouremploymentwiththeCompany,

servicen vl/.
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servi€eNow i:,1iiTlf"1:3f;I^?J:.?'J?iB[[:T'1?'#J'1t'ii'lr01and02
i**.serricenow.com (Argus Block), Knowledge ai,y' su,,uy No 83/l lnorbit Mall Road'

RaidUrg Panmaktha Village, (erilingampatty Mandat, Ranga Reddy

Districi, Hyderabad- 500081' Telangana'

5i t?i lt3tB36? oo,1%% n,. u,

youagreetoalWaysadh.eretoall.S-erviceNowpoliCies,procedures,guidelinesand
work instructions, is well as the termslnJ conditions of this ofTer letter and the

f#fr#:ltf""#!il:"1 vou w1t,!3:,:",1. this orrer or emprovment. rr vou wish to do so'

orease return a srgned copy of *ris reiterinJin" encrosed Emproyment contract via

bocusign. This offer is open foryoui;;;;pi until oBi4l2o24''after which time it

shall lapse automatically without further notice to you'

Yours sincerelY,

)*

llango
Senior

AP
Director, HRBP Management

servicen vl/.
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THE CUSTO},IER SUCCESS PLATFORM

PRIVATE AND CONFIDENTIAL
12/1C/2023

Chandra Kiran Reddy Maligireddy
H No, 2-6916, Market Road, Narsingi
Hyderabad, lndia

500089

/Vt. ( lrrmlo," lLi)ro^ Rei;,<_

| 6o>-z0 -'131-oo &

lwf",y^

Dear Chandra Kiran Reddy,

OFFER OF EMPLOYMENT AND APPOINTMENT LETTER

We are pleased to offer you a position as an lntern with salesforce.com lndia Pvt. Ltd. ("Saiesforce.com,, or
'Company'). This letter sets out the terms and conditions of your appointment and outllnes the current major
features of the Company's compensation and benefrts plans and practices for your role as an lntern.
This offer is based on your unequivocal acceptance ofthe same, any counter offer or conditional acceptance is
subject to acceptance or rejection of such counter offer/proposal by the Company in writing.

COMMENCEMENT OF EMPLOYMENT

Your internship dates areO5/O2/2O24toO2/O8/2O24 and you will report to Mukul Chandok. Your employment is
contingent on the results of a background check which may include a personal history check and refei.ence checks,
and can include verification of education and work history. This offer is also conditional on receipt of a U.S.

Department of Commerce Bureau of lndustry & Security export license in the event the Company is required to obtain
such licence for your employment. lf the results of your background check reveal information that is inconsistent
with our standards, or with the information you provide, or if we are unable to obtain an export licensg this offer may
be cancelled and/or your employment with the Company may be subject to immediate termination.

Your nature of functions, duties as well as responsibilities as an lilt€rn have already been indicated to you. A non-

exhaustive list highlighting the same shall be given to you, which is only indicative of the general requirements

commensurate with your designation. You may be required to act for and perform duties other than those listed as

may your supervisory/reporting senior may request in writing if need so arises.

COMPENSATION COMPONENTS

Your internship is compensated with a stipend amount of t30,000.00 per month.

You will receive your payments via wire transfer.

gnn1$6gglggfrS: You would be entitled to employee benefrts under the applicable Company's policy subject to

applicable terms and conditions, which are country based and may vary from region to region. The absence of any

specifrc policy for the country does not imply automatic application of policy for the region, unless sc specifted.

1/6
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ln this regard, it is specifically stated that as a part of Employee Benefits you would be entitled to core
Mediclaim/Health insurance cover of INR 7,00,000/- for self only; the premium whereof shall be paid for by the
Company with yourself being the beneficiary.

You would be entitled to 20 days of annual leave and 12 days of sick leave, on a pro-rata basis. you are also entitled
for any public holidays & any other kind of leave in accordance with the applicable Company s rules, as may be
amended from time to time.

You are also eliglble for a wellness reimbursement of up to INR 5,000 ,/- on a monthly basis. This is subject to
internal company policies & guidelines and you will have access to the detailed policy post joining

The Company reserves the right to discontinue or modify any compensation, incentive, benefit, perquisite plan,
program or practice. Moreover, the very brief summaries contained herein are subject to the actual terms and
conditions of such plans, programs and practices. ln the absence of specific statements and commitment in regard
to applicable policy, you would not have any right to claim eligibility of benefit under the same. your acceptance shall
constitute acceptance of the term that the aforesaid compensations, incentive, benefits, etc are not disbursed/given
as a matter of right. and are rewards subject to discretion of the managernent of the Company.

TAXATION

lndian income taxes are withheld from the salary paid to you. You are responsible for frling your personal returns and
complying with other requirements under the lndia tax laws.

HOURS OF WORK

You will be required to work up to 48 (forty eight) hours in a week, spread over a period of 5 (flve) days, as notified to
you by the Company from time to time. The Company may, subject to applicable laws, require you to work beyond
these hours for performing your duties competently and to meet the Cornpany's reguirements.

PLACE OF WORK

Your normal place of work will belndia - Hyderabad and your role requires that you generally perform your role from
the offrce.

The Company reserves the right to change your way of working at any time in accordance with business needs. You

must comply with any policies and procedures (including but not limited to any applicable team agreements, working
from home checklists and associated assessments) that apply to your specifrc way of working.

TERMINATION

The Company has the right to terminate your employment summarily without notice or payment in lieu of notice, if it
has reasonable grounds to believe that ybu have engaged in misconduct or negligence, have committed any breach

of the terms of this Contract or have generally acted or failed to act in a manner that has caused the management of
2/6
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the Company to lose faith in you. Summary termination, after you have been provided with a reasonable opportunity
to be heard, is at the option of and in the sole discretion of the Company.

OBLIGATIONS TO THIRD PARTIES

ln your work for the Company, you will be prohibited from using or disclosing any confidential, proprietary or trade
secret information of any former employer or other person to whom you have an obligation of confrdentiality. Rather,
you will be required to use only information that is generally known and used by persons with training and expei'ience
comparable to your own, is common knowledge in the industry or otherwise legally in the public domain, or is
otherwise provided or developed by the Company. You agree that you will not bring onto Company premises or use in
your work for the Company any unpublished documents or property belonging to any former employer or third party
that you are not authorized to use and disclose. You further represent that when working for the Company, you will
not violate the terms of any restrictive contract you might have signed with a former employer or other person. By

accepting employment with the Company, you are representing that you will be able to perform your job duties within
these parameters.

ln the event any previous employer of yours alleges that your joining the Company is a breach of a non-compete or
other restrictivetovenant agreement between you and that employer, you understand that the Company will not
indemnify you or pay for your representation against any such claims. You further understand that if a court or
arbitrator determines or mandates that you may not work for the Company for a period of time as a result of a
restrictive covenant that you signed with a previous employel you will not be entitled to any pay or equity vesting
from the Company during that period and the Company mayterminate your employment. You understand that you

are responsible for obtaining your own legal advice on the enforceability and extent of any restrictive covenants you

have signed with any former employer.

CONFIDENTIAL INFORMATI ON AND INTELLECTUAL PROPERTY

. By vlrtue of your ernphymefi you may hcome auram of ltrfotmstlm ldstlng to fie buslnees or affelrs of the
Company or a Rdad Compary lrdudlng fut not llrnited b tts dhfit llstq rade sscrcts, dleflt dEtallq sdc
and markeflng lnformation lntellectual property and work and finandal lnformafon bstutem the Company

and/or a Relatad Gompany arWor tts dlcnE (Confiderdat lnfomadon).
. rr{lthout llmltng yorr lmplled end any o&er €oeress oblllEflons to the Cqnpany urlth tesp€Et to Coddentlal

lnformation and lrrdlect al property, il is a condition of this o,ffrr and yow condnulqg eflpbyment that you

agrceto and execute:

-the Gompanls Emptoyee lnvondons ard hoprletaryRlstttsAsslsnmentAgrcement, a copyof wttlct ls

attached as Sdl€dule 3 to thls Agrsemert and lncomorated aB part of thb Agr€€rnartt a?d,

- any othcr agrcorn€nts dealing wtttr confdental lnformatlon and dmllar eubpct matter as mry be tequlred by

the company or Related compay thrcLlgfitot t ]our ernployrnert.

OUTSIDE BUSINESS ACTIVITIES AND BOARD MEMBERSI]IP

sales/orce
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Because ofthe nature ofthe Company's business and the identities of our customers, partners and prospects,
outside activities (including for example sitting on the board of another company) may present many areas of actual
or potential conflict. lf you wish to engage in any outside activities that take time away from your job at the
Company, create a possible conflict with the Company or are related in any way to the Company's business, you must
disclose these activities to the Company immediately and prior to your start date-

GENERAL PROVISIONS

As an employee in the full time employment of the Company, you will be obliged to devote your entire time, attention
and effort to the furtherance of the business of the Company and to continually develop your professional skills in
the interest of the Company and yourself. You shall not, during your employment with the Company, directly or
indirectly engage yourself or devote ).our time or attention to any employment, business or position of monetary
interest, other than that of the Company.

You will also be governed by statutory laws enacted by Central or State Governrnent or local authorities as may be

applicable to you from time to time. It is your responsibility to inform yourself of ali applicable terms and conditions,
policies, rules, regulations, norms, etc. and any changes made by the Company from time to time. lf you do not
understand a requirement of your employment you should seek clarification from your manager or Employee

Success.

The terms of this offer detailed above are strictly confidential and should be treated as privileged information

between you and the Company. You are expected to maintain such information appropriately.

This Offer Letter, together with the enciosed Employee lnventions and Proprietary Rights Assignment Agreement
(EIPRAA), supersede any prior oral or written communication on this subject.

The provisions of this Offer Letter shall be governed by, and construed [n accordance with the laws of lndia and the
jurisdiction for any dispute is where your position was last located.

ACCEPIANCE OF OUR OFFER

Please confirm your aceeptance of our offer by electronically signing this Offer Letter, and EIPRAA within 7 days from

the date of this letter. This offer is rescinded if not accepted and returned timely.

CONCLUSION

We hope you frnd this offer to be a satisfactory basis for joining the Company.

We look forward to receiving your acceptance and to working with you in the development of the Company.

We welcome you to Salesforce.com and wish you a longlasting and rewarding association with us.

For and on behalf of Salesforce.com lndia Pvt. Ltd,
4/6
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Brent Hyder

President, Chief People Officer

't
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Tl{E CUSTOMER SUCC€SS PLATFORIt

ANNEXURE A

ACCEPTANCE OF EMPLOYEE

l, Chandra Kiran Reddy Maligireddy have read, understood and accept the above Offer of Employment and
Appointment Letter relating to my services and appointment with salesforce.com lndia Pvt. Ltd.

/-DGuSlOnad 
by:

,f I ud* t-,^*,,"d* H*i,.J*
' 

-956548C2A5C44EF...
chandra ri ran neddy tual i g'i reddy

Place: Hyderabad

Date: oct-13-2023

salesforce
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Priv ate & Conf'rd enlia!

1r/16/202.3

Arrirudh Kabir
8-5-231/35/25, Flat nrrmber 201, Blcck-B, Sai residenci,, Near KES gardens, i:r<rrrinagar

Karrrnnagar, Telangana 505C01
l:rdia

Dear Anii'udh,

INTERNSI{!P CONTRACT

We are pleased to offer you the position of lntern - Associate Software Engineer at ServiceNow
Scftware Development lndia Private Limited (Company) on the ternrs and conditions set cut in this
contract (Contract).

,,..,..'.:
lnternship

I .l Your internship program has been tentatively scheduled to start on 07. ?-2/2.C24 encl rrrrding on
O7/'t9/2024, urrless otherwise terminated earlier in accordance r,ryitii ti-e teirrrs ancl i:or:riil.ions

" herein.

l:2 You rvill be paiCl a stiperid of INR 840,000.00 per ar''ri'rutn, paid in mont'.rly lnstallments, subject
i, to deductions required to be made unde'r apli,licable law, contract and/or to- recover any

overpayments or any amounts that you owe tc Conrpany.

'1.3 Your irrtcrnship vrith the Cornpany 
i1 

clnclilioiaf 
.on 

tl-',u follorving:

a You submitting to the Conrpany a cofry of your picture page in yor" passport and tlre page

with your pertnanet'lt address;

b You subrnittihg to the Comlrany a copy 6f your Perrnanent'Account Number (PAN) card,

' issued'by the income tax authorlties ih lndia;
' c You sufimitting to the Company a copy of all the testimonials and certificates issued by the

relevant educational institutions and/or past employers (if any);

d You signing and returning to the Conrpany, a ccpy of this Contract on or before
,, LtnA/2023
e you completing and passing a standard background check conduc.ed by the Comnany via

a third-party background checking agency, which will .be provi led rvith your CV and

contaCtdetails,onacceptahceoftlris-irrter:nshipoffer.

The Company's offer of internship shall stand withdrarvn if any of the ahove conditions are not met

to the CompahY's satisfaction. ' ': 
'

:

i'., +j $,r., i!ii(,!a 4tta1 diili r -!ui;li ii" :!:ri:! t,,' l.-'1''::i.:, i
: tlrii.::r,Y ri{ .:,r l,il rrif r.:r lny lr' .'.:r ",tr!i' 1,' li ) r: li*-. i:'.'
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1.5

1..4

1.6

L.7

1.8

1.9

1.10

The content of your internship program will be determined by an assigned member from the

relevant business team, who will also be your main point of contact for further guidance

during your internship program. The purpose of this internship program is to provide you with

relevj* guidance and to equip you with experience that will be helpful in your future career'

ln furtherance oi this, you may be asked to execute various assignments/tasks from time to

i111" arri"g the course of your internship. You should use your best efforts in performing and

delivering the tasks.

During the tenure of your internship, you should work closely with your mentor, who will

guide you and review your assignment to ensure that the internship is an enriching experience

for you.

To enable you to actively engaSe in the training activities, the company shall, at its discretion'

provide you with a laptop, which you shall be required to promptly return to the company at

the end of the internship program and/or as and when directed to do so by the company'

During your interrship with Company, you will be expected to comply with all applicable rules'

regulations and directives of company as enforced (and amended) from time to time in

relpect of the marters both covered and not covered by this Contract. The Company's decision

on all such matters will be final and binding on you'

During your inter nship, you agree to be dedicated and attentive when undergoing the training

imparted by the Company; to use your utmost endeavours to promote its interests; and to

devote the whole of your time, attention and abilities throughout the internship to effectively

learn from the said training.

It is clarifled that you are not an 'employee,' 'workman,' or 'worker' for the purposes of any

employrnent statute and there is no assurance or guarantee that you will be employed by

Company upon completion of your internship.

By accepting this internship offer from the Company, you confirm that you are able to intern

with and/or undertake any training activities organized by the Company without breaching

any legal or contractual restrictions (including any restrictive covenants) on your activities.

Once you begin your engagement with the Company, you agree to adhere to all its policies'

procedures, guid.:lines and internship'related instructions issued by the Company.

)

2 Location

2.1 you will be based at the Company offices in Parcel 3, Knowledge City, 7th Floor & 8th Floor,

plot #2, phase - 1, Survey * 8g/1, Raidurg Village, Serilingampally Mandal, Rangareddy Dist,

Hyderabad - 50G081 Telangana, lndia'

2.2 However, your nrentor and place of internship may change from time to time depending on

the business needs of the Company, and/or the Company may (subject to its business

requirements) inrpart the training to you virtually, for the whole or part of your internship

program. ;

, i iili:trli'ri r;ir: r.l riji, :(: r! iir., .)iin'i, iiitl{1

v .t. ?.?2.2022
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3 StiPend and Certificate

3.1

emPloyment statute

3.1 .l

3.2

3.3

4.1

4.2

YouwillbepaidastipendoflNRTo,oo0.00permonth,subjecttodeductionsrequiredtobe
made under applicable iaw, contract and/or to recover any overpayments or any amounts

that you owe to aorr.ir. n is clarified that you will not be entitled to any other allowances

or benefits given to the regular employees of company. The stipend paid to you for your

internship witn compani;;;;; ;hati not be .onrtrrua as 'wages' for the purposes of anv

you will be eligible to receive a one-time gross payment of INR 50,ooo'oo (sign'on Bonus) as

an incentive for you t" ,.i"pt this offer of internship and to cover any ancillary costs you

may incur to commenc;;;;i",;r"ship with ti" iornprnv. The Sign-on Bonus' which shall

be paid to you ,fon, *i'iif'te stipend p'v"Ut" io' your first month of internship' may be

subject to tax and other deductions in accorJance'wittr applicable law; and you shall be

solely responsible for ,""11' f''Uility on the said Bonus' You agree and accept that the

Company retains ,of" 'igit' 
tnd discretion to noi 

"v 
the Sign-on Bonus (or to recover the

same if already p"iat inih" event that you do not fullfil any of your obligations under this

Contract.

internshiP.

on your successful completion of the internship program, you will be provided an internship

certificate bY ComPanY'

Working Hours and Leave

5 Terrnination

Youwillberesponsibleandliableforpaymentofallincomeandrelatedtaxesonyourstipend
andanyotherpaymentreceivedbyyouunderthisContractand/orinrelationtoyour

4

For us to be able to effectively equip you.with the skills you would.iequire in your future

professional career, ,J;;;il',be'required t"'u" ,rriirule for eight tiours from Mondav to

Friday exclusive of a "";;;;;;; 
lunch break during the course of your internship'

Duringthe course of your internship'-v"::Tll not be entitled to any paid leave duringthe

internshipperiod'However'incaseyourequiretotakeleavef:l::lpersonalemergencres'
vou would be required to take written approval from your mentor. prior to taking such leave'

Further, vou shall bt "[;;;;; ouutit rtoiia"t ';'o;;il*l 
laws and as per companv policv'

,:,J,..f;..ri.$. N.,h \,!i.hL lf' 1'l;:l:,'::;X"..i",ll.l^',.,,..11'.;':,'
,i,.,,,'',,, .. /i'r ' ''n '"'rr" 'l'd :'r'r: "

..,.,//.i.,?,ji.N.:*.r,'...,irt:i,:,r'i'(r'rr,'r, i,,]''l',1:,"l.ii' :'...:.fl;..,,, I'

,'.,".,c'. ',. ',*a",: 
,, ',r-r''rft': 

ci :ic - r't

i,::irri,rtf': \'.'i'h *:ir::l ilo! trr'i'lnr* "

v.c.?.?-2.20?-2
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5.1

5.2

During your internship prog.ram, either party may terminate this contract by giving two weeks,notice in writing, or such.other noti." ";;;; be required to oe proviJed under appricabre raw.The company reserves,,the right ,r rrl l"lriru you not to1[*a *" internship programand/or not to undergo the *rrining irrinl-g-p-g."rs during the period of notice (whether
;ff:# H: ji-ffi::T:j;l}ffJe ;o'ti,in,tu this con-traci ivi*r immeaiate errect by

without preju(ice to the.Company,s rights and.remedies for any breach of this contractand/or breach of applicabre r"* 
"na 

*itiorrtlreluaice to your l"n,ilr,n, obrigations under
I:lr.:::::,.,, 

the companv shail be enfiileJio'terminate ,r,i, c"rtrr.iwith immediate effect

5'3 For the purpose of this contract, ,cause, 
sha, incrude but not be rimited to you:

a Being fdund guilty of dishonesty, serious or persistent miscond.uct, theft, embezzrement,fraud ahd/or any action *r,i.r, rrtirit other parties in such activities;
b Without reasc. 

fi 1, ffi 1;"1 *i,.## 
:";#:.,i1 [: il:'H::J:^?,T: :,[:I l,:l,jl i,o" i m p ose d o n

: lifirt""'Ti;."m1;;*::ffiH" vour obrigarions under this contract or towards

" #:ii::ltrro o" engaged in ier,ariorrs of unrawfur discrimination, burying orr rngaeine ;; ;f"J.l1,ff i,J,.jl1ilffifi,jffiffi*,. ;";
::I"r,*;:*n' is injuriou' i" 'i' *', to the crouJ;il;IilTr[r'Tr;Ti;l|;

I Breaching any fiduciary duty owed by you to the Group Company;

: 5::::Il,i;;::;ll,*k*ill *re^course Jr,", [,,,,"ment) which may or; Having mrsrefresented anv ,nr"',nro"rllrr?lJ:rr;il?o::J'rnv 
documentation, and./or

i 
: 3,:ffi:"';[::#il i:Ttr ff ?J:H 

# ; # il ffil,o vo u r 
" ",*", " 

,, i,J,,nj Materiaily violating 
"rr roofi."jf;i"_ 

"k Breaching orli;rtion, of non-disclorrru ""t'''non relating to the company's business;

. imptseairnauitl,u exhibits to this conirlrescribed 
in this contra ct and)or,ir" 

"oi,tri"r,I Being under the influence ;i;;;;
subsiances arrirr"r#'iri#r:;'r?:::yg' allo.lrol illesat drues or any controled
retated ,*r*"r''"t, fil,'lt"t"nip 

program or while inroriui rn any Group company

: ft'ifllfl #,:?,11T,:]Tf li,ll;.,,iiiii.,?:,..,,j."#,:, th a t m ay be vio, e n t, a b u s ive,n Accessing without aru ,uthorir;troi:
devices, e-mair and,in.",".i,r,i#;.;:,#:i#|,|:::":'j:,i_.,1l !,ou, company,s
or interfering with their,rr"i;;;;;;;;, rs unapprovea ,ort*ri",o Engaging in gross negligence, orl;;ffi;tutusor pro.lariu$ o,. tally or recklessly disregarding heatth and safetyp Failing to observe Company,s disciplinaFcompany. Y rules or any other applicable regulations of

,:,.1,.:.1.:I.t,:,,,\,." r .1..  ,r,{,i:i.j,\.*0,

.i
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Further, in case of termination for Cause, the Company shall duly inform your

institution/college about the same and may not provide the internship certificate in such

event. The Company further reseryes the right to invoke other legal remedies as it deems fit
to protect its legitimate interests.

Upon termination of your internship for any reason, you shall not tindertake or cause any

action or deed which might in any way affect the Company's reputati'rn or good standing, or

those of its products or services.

6 Limited AuthoriU

6.7 You will not enter into any commitments or dealings on behalf of Conpany or be a party to
any alteration of any principle or policy of Company or exceed the authority or direction

vested in you without the previous sanction of Company or those in authority over you. Any

violation of this may lead to termination of your internship program with immediate effect.

7 Non-competition and Declaration of interest

7.1 you acknowledge that during the course of your internship with Company, you may become

familiar with Company's trade secrets and the other confidential information concerning

Company, its associates, related companies and that your work may be of a special, unique

and extraordinary value to Company. You agree that during the term hereof, you shall not

directly or indirectly own, manage, control, participate in, consult with, render services for (as

an intern or otherwise), or engage in any business competing with Cor,rpany, or engage in any

other business, vocation, trade, office, engagement or activity (whether paid or unpaid), in the

absence of prior written approval from the Company (which may be w:thheld by the Company

at its sole discretion).

7.2 Without prejudice to the preceding clause, you will notify Company i,t writing of all business

interests that you currently have directly or indirectly related to the :usiness or activities of

Company. Upon such notification, the Company reserves the right to reassess the continuance

of thisofferof internship and/or withdrawitif itdeemsfit.

1.5 you shall disclose fully to the Company any and all facts and circumsta,'rces in respect of which

there is or might be, or which may appear to be, a conflict of interesl between the Company

or any related corporation and you or persons related to you. The Contpany reseryes the right

to require you to disclose or explain (including in writing, if so requested) your conduct

relating to the interests of any Group Company.

8.1

Confidentiality and lntellectual Property

you shall keep strictly confidential all the Confidential lnformation and-material provided to

you by company or by its clients concerning their affairs or any information that comes to

your knowledge during the course of the internship program, except'as required to perform

tasks during the course of your internship'

5.4

a

iti!,0*tl.{: !141n tJinLil r!:Ar il!" ;tir:'}'t rlj 'i'

v.c.2.2-2..2022
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8.2 You must not, at any time during your engagement (except so far as may be necessary for the
proper performance of your duties) or after the termination of your engagement, use for any
purpose other than any Company's business or disclose to any person or body any

Confidential lnformation obtained during your engagement.

8.3 You shall also keep your internship terms and conditions strictly confidential. Any disclosure

will constitute a breach of this Contract and may result in termination of this Contract.

8.4 You must not, at any time during your engagement, improperly use or disclose any proprietary

information or trade secrets of any former or current employer or other person or entity and

must not bring onto the physical or virtual premises of the Company any of their unpublished
document or proprietary information or trade secrets, unless consented to in writing by such

cmploycr, pcrson or cntity.

8.5 During your inter:n5hip, you may be required to be involved in developing material for both in-
house usage as well as for other purposes based on Company requirements. Any material or
intellectual property so developed shall be the exclusive property of Company and you shall

not use the same in any personal capacity, during the term of the internship program or at any
point in'time thereafter. You agree to assist and cooperate with Company in perfecting

Company's rights in all such materials and intellectual property.

8.6 You shall also disclose to Company any discovery, invention, process or improvement made or
discovered by you while with Company and such discovery, invention, process or
improvement shall belong absolutely to and be the sole propefi of Company

8.7 Further, you shall be required, as a condition of your internship with Company, to sign the
accompanying agreement in Exhibit A, the terms of which are incorporated into this Contract
and forrn part of the terms of your internship.

8.8 For the purpose of this clause (Confidentiality and lntellectual Property), the term 'Company'
shall mean 'Group Companies,' which term includes the Company, its subsidiaries or
subsidiary undertakings, any holding company or parent undertaking and any subsididry or
subsidiary undertaking of any holding company or parent undertaking and 'Group Company'
means any of them.

8.9 For the purposg of this Contract, 'Confidential lnformation' includes any trade secrets or other
information which is confidential, commercially sensitive and is not in the public domain
relating or belonging to any Group Company including but not limited to information relating
to the business.methods, corporate plans, management systems, finances, new business
opportunities, re.search and development projects, marketing or sales of any past, present or
future product or service, secret formulae, processes, inventions, designs, know-how,
discoveries, technical specifications and other technical information relating to the creation,
production or supply of any past, present or future product or service of any Group Company,
lists or details of clients, potential clients or suppliers or the arrangements made with any
client or supplier and any information in respect of which any Group Company owes an
obligation of confidentiality to any third party.

, i.r,i)ixi:,i:: *iirr -jr,r.:;, ilidf3r" r.ilrr,. rc!!.1.

v .c . ?.?2 .2C2-?-
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8.10 Your obligations under this clause (Confidentiality and lntellectual Property) and under the
exhibit(s) annexed to this Contract shall continue in perpetuity and shall remain valid
indefinitely even orl the termination or cancellation of your internship.

9 Return of Company Property

9.1 On the expiry or earlier termination of this Contract, or at the directior, of the Company at any
time during your internship, you shall be solely responsible for tlre saf e return and hand over
of-

9.a All the properties of Company including all Confidential lnformation,-any drawings,
software, employee data, notebooks, manuals, documents, comr,uterization of technical
data, customer lists, specifications, files, memoranda, or other records of any nature
belonging to Company or any reproduction thereof which may ha' e been provided to you
during the course of your internship with Company or whicl may be in your use,
possession, custody, care or charge. For the loss of any properry'of Company in your
possession, the Company will have a right to assess the value of t re loss on its own basis

and recover the damages as it deems proper in the event of yor'; failure to account for
such material or property to its satisfaction.

9.b All papers, documents and other property of the Company as mav be in your possession,
custody, control or power, including but not limited to any phones, computers, laptops,
vehicles, etc. provided to you by the Company

10 Data Protection and Privacy

10.1 As a part of your background check, as well as during the course rf your internship with
Company, the Company may collect personal information, including krut not limited to, your
bank details, credit history, medical records and history, and such rther personal data or
information as it may deem necessary, from time to time, as necess,rry for the purposes of
your internship. You hereby',acknornledge and grant your'consent ,o Gompany collectir:g,
using; processing, storing, disposing. off, and transferring, whether :o any other Company

affiliate cc,mpany, or,to third party service providers, within or cutsi'Ce lpdia, any such

personal information relating to you. You'agree that you have been urovided with and have

fully read and understood the Company's privacy policy.

LO.2 The Company's inforrnation systems are consolidated and managed centrally. As a result,
your sensitive personal data or information may be transferred arou,td the Group Company

locations worldwide and to select vendors that provide services to the Company and our

workforce. To assure that your sensitive personal data or informatiqn privacy is adequately

safeguarded, the Company will endeavour to protect the confidentiality and security of

individual personal data as required by the lnformation Technology (Reasonable Security
practices and Procedures and Sensitive Personal Data or lnformation) Rules, 2011 under the

lnformation,Technology Act,2O00 and/or such other succeeding applicable laws and cross-

jurisdictional laws as may be applicable. Accordingly, you are agr(,eable to provide your

consent in writing to the Company as provided in the Exhibit B of thi: Contract for using and

transferring of your sensitive personal data or information provided or, to be provided by you.

(:,:,i.fr.ii):r! ilith !ili.ll1 1l:!, 4it'.rl*li.Hri'ri.

v .c. ?..2.2..202?"
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7L Tax Liability

tI.L you will arranie ro take care of and that you are solely responsible for all your tax liabilities,

i.e., income tax, [,rofessiclnal tax or any other tax as may be applicable to the aforesaid stipend

paymeirts and otrrer payments (if any) nrade to you by the Company, and Company will not be

liabie for tire same. All stipend and cther paytnents (if any) to you will be subject to tax

withhold.ing ancl other deductions in accorclance witlr applicable larnrs and/or contract with the

Company.

t2 Compliance with Applicatrle Laws

1.2.t Yoil agree to corlrcly with all applicable laws, regulations anc,l governmental orders of lndia or

any other applic, ble jurisdiction, now or hereafter in effect, relating to your engagement by

the Company, inr. i,rding btrt not limited to any bribery laws.

12.2 WithoLrt limitatir n to the foregoing, you represent and warrant that you have not arrd shall

not at any tirite r luring your engagement rvith the Company, pav, give or offer or promise to
pay or give any roney or any other thing of value, directly or indirectly, to or for the benefit

of:.

a any government official, political party or candidate for political office; or

b any other person, firm, corporation or other entity wlth knowledge that some or all of that
money or otirer thing of value will be paid, given, offered or promised to a government

official, political party or candidate for political office, for the purpose of obtaining or
retaining any business, or to obtain any other unfair advantage in connection with the
Company's business.

13 Entire Agreement

13.1 This Contract, to rether with all the exhibits annexed to it, supersedes any prior agreements,
representations a rd promises of any kind, whether written, oral, express or implied between the
parties hereto wil.h respect to the subject matters herein. This Contract, together with all the
exhibits annexed to it, constitutes the full, complete and exclusive agreement between you and

the Company, its rfficers, employees and related corporations with respect to the subject matters
herein.

14.1 This Contract sha I be governed by and construed in accordance with the laws of lndia. The courts
in Hyderabad will have exclusive jurisdiction in relation to all disputes arising out of this Contract.

' i.:{iirail':., ; .-rrlt'] ri :1, :i:r! arit! .jri.i, i iir: d.

V .C - 1l .?:...2t)2?"
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This Contract constitutes the entire terms and conditions governing your engagement as an intern

with Company.

lf the terms and conditions of this Contract are understood and accepted, please sign and return the

attached copy of this Contract.

Yours sincerely,
For and on behalf of
ServiceNow Software Development lndia Prlvate Limited

]-*

llango A P

Senior Director, HRBP Management

r,,::,f,nr\:f. *;!t sixr:i ?ilO" tllr' i,:i I'a: ni' 'i.

v.c.?".2.2.2.022
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l, Anirudh Kabir accepl. this internship as offered and agree to all the terms and conditions described
herein in this Cbntract,

byi

l*'*/a kob,-
December

Date
6, ffi9:02:32 Psr

,'..:r,ptil:rrs *ift "j! F:i, i,ini :t.!i,,n.ir;, r. r{1.

v .c. :).22 .2-C2-2-



Pallavi Burri

Vasavi College of Engineering

v7
SI EM EN5

HeaLth ineers

Siemens Healthcare Private Limited
Name Karthik G

Department Human Resources - Talent Acquisition
Telephone +91 8867373930
E-mail karthik.g@siemens-healthineers.com
Our Reference SHPL-SHS TE DC tND D|-CT DEVl
Date January 23,2024

lnternshio Letter

Dear Pallavi Burri,

Congratulations and Welcome to the House of SIEMENS!

we are pleased to accept you as an intern for the period starting February 05,2o24to August 05,2024. you willjoin siemens Heatthineers 'Technotogy Excellence - Development center - lndia - computed romography -
Development 1 (SHS TE DC IND DI'CT DEVI), a division of Siemens Healthcare private Limited and your initiatplace of posting will be Bengaturu and you will be reporting to Mani Rajesh Kumar. we hope that you will utilize
this opportunity to gain the skill sets and demonstrate your capabilities.

The following terms and conditions will be the part of your internship:

1' During your internship period, you will receive stipend of INR 2s,o0o /- (Twenty Five Thousand).

2' During your internship period you will be eligible for 2 days of leave. you shall avail the leave with prior
approval of your Reporting Manager.

3' During your internship period you shall follow the training schedule and shall work and make progress on the
job assigned to you.

4' During this period of internship, you can avail the bus and canteen facilities provided by the company at no
cost.

5. We observe a policy of flexible office timings. Consequently, you have the benefit to choose one of the
following timings with prior approval of the Department Head:'
- 07:30 am to 04:30 pm
- 09:00 am to 06:00 pm
- 10:00 am to 07:00 pm

6. The internship being imparted to you is absolutely without any obligation on the part of the company to
consider you for employment on completion of internship period.

7. ln case you want to leave the company before the expiry of internship period, you shall give one-month notice
in writing. Similarly, the Company can terminate your services by giving you one month notice. However, in
the event of any misconduct on your part or breach of the terms and conditions of lnternship or deficiency of
performance by you or any breach of code as per Business Conduct Guidelines, the company can terminate
your service without any payment in lieu of notice.

Siemens Healthcare Private Limited Gold Hill, Supreme Sottware Park ll
21 ,22, 27 .28
Electronic City Phase 2, Bangalore .

5601 00.

Tel: + 9l 80 6192 0000
Emarli hc_contact.rndra@sremens com
htto://ww.sremens-hea lth rneers.com/

Registered Office: Unit No.94,glh Floor, North Tower. Godrej One, Pirojshanagar, Easlern Express Highway, Vikhroli Easl. lvlumbai -400 079 lndia Telephone
+9'l 22 33700600. Fax +91 22 33700654. Other Offices: Bengaluru. Corporate ldentaty number: U74999MH20'I 5PTC264859
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GERTIFIGATE

This is to certify that SHRI. MANISH BHARGAV KATARLA bearing Roll No. 1602-22-7:r+O1t

student from VASAVI COLLEGE OF ENGINEERING,HYDERABAD has performed lnternship

on "Electrical Machines, Gonverters and Propulsion control systems" at Electric Loco

Shed, Lallaguda, South CentralRailway, Secunderabad from 09-07-2A24b23-07-2024.

ia

o16 t
*

J.r${rf
Project Guide

J.RADHA KISHAN RAO
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GASHOK
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SOUTH CENTRAL RAILWAY
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Office of the
Sr.Divl. Elec. Engineer,
Electric Loco Shed, Lallaguda,
Secunderabad-50@17.

email: elslqd t2@email.com Ph/ Fax:040-27003715
No.C/ E.221 I E LS/LG D/P RoJ EcT Wo R K Date: 23-07-2024

Ch Scanned with OKEN S@n



qfuqr qtq lsfr
SOUTH CENTRAL RAILWAY

efr,E {si{ frgfrT tFrfiqr iDT arqiffir,
Erym ffi irs, drfrrgu,
frffiqrr erc -5ooo17

Office of the
Sr.Divl. Elec. Engineer,
Electric Loco Shed, Lallaguda,
Secunderabad-500017.

email: elslsd12@smail.com Ph/ Fax: O4O-27OO37L5
No.C/E. 22UELSILG D/PROJ ECT WORK Date:23-07-2024

CERTIFICATE

This is to certify that SHRI. DHEERA, RASTAPURAIIII bearing Roil No. 1602-22-734-

010 student from VASAVI COLLEGE OF ENGINEERING,HYDERABAD has performed

lntemship on "Electrical Machines; Converters and Proputsion control systems" at

Electric Loco Shed, Lallaguda, South Central Railway, Secunderabad from O}-OT-ZOZ4

lo23-07-2024.
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Office of the
Sr.Divl. Elec. Engineer,
Electric Loco Shed, Lallaguda,
Secunderabad-500017.

email: elsled 12@email.com Phl Fax: A4o27OO37Li
No.Cl E.22L I ELS/LG D/P ROJ EcT Wo R K Date:2347-2024

CERTIFICATE

This is to certify that SHRI. SIDDHARTHA REDDY YANALA bearing Roll No. 1602-22-

734-040 student from VASAVI COLLEGE OF ENGINEERING,HYDERABAD has

performed Intemship on "Electrical Machlnes, Conyerters and Propulsion control

systems" at Electric Loco Shed, Lallaguda, South Central Railway, Secunderabad from

Ag 47 -2024 to 23 -O7 -2024.
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Office of the
Sr.Divl. Elec. Engineer,
Electric Loco Shed, Lallaguda,
Secunderabad-500017.
Ph/ Fax: 04G27003715emai!:

No.C/E.221/ELS/LG D/PROJECT WORK Date:23-07-2024

GERTIFICATE

This is to certify that KUM. SESHA sAl HARSHINI DAMARA,JU bearing Roil No. 1602-

22.734.037 StUdENt frOM VASAVI COLLEGE OF ENGINEERING,HYDERABAD hAS

performed lntemship on "Electrical Machlnes, Gonverters and Proputslon control

slnstems" at Electric Loco Shed, Lallaguda, South Central Railway, Secunderabad from

0947 -2024 to 23-07 -2O24.

,i nSd^f
Project Guide

J.RADHA KISHAN RAO
SSE/E2IELS/LGD

GTftsffi

s.

G sc.nncdwlthOKENscan
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SOUI}I CENTRAL RAITWAY

qnEU {rd fug-fr iFrfr{R 6T ifirqftrq,

hgF iitfl r\ rrmrga,

Fg6<rJ qE -soool7

Offlce of the
Sr.Dlvl. Elec. Englneer,
Electrlc loco Shed, Lallaguda,

Secunderabad-500017.
email: elslEd 12 @email.com Phl Fax:0[rG27OO37t,S
N o.9E. 2zVElS/tGD/PRoJEcr woRK Date.23-97-2014

CERTIFICATE

This is to certify that KUM. LAKSHMI PRIYA VARKALA bearing Roll No.l6u2-z;2-734413

student from VASAVI COLLEGE-OF ENGINEERING,HYDERABAD has perfomred lntemship

on 'Electrical Machln"", Conr"ltlo and Propulslon control systems" et Electric Loco

Shed, Lallaguda, South GentralRailway. Secunderabad from 0947-20241o23-07-2024.

*vqvrF or"X'
Projec{ Guide

J-RADHA KISHAil RAO
SSE/E2yELS/LGD

erabadr



SOUTH CENTRAL RAITW AY

ttur

EFGa {rm Bgo ikfiq( fir enrqirrzr,

FrEIm 6ilai rts, mrcngvr,

k*.<r qE -sooou

Offlce of the
Sr.Dlvl. Elec. Englneer,
Electrlc Loco Shed , Lallaguda'

Secunderabad-500017,

Phlemail L5770032ax:t 040-
No.UE.22I/ELS/LG D/PROJ EcT WO R K Date:23-07-2024

CERTIFICATE

This is to certify that KUM. NAVYA PASUPULETI bearing Roll No. 1602-22-734-022

student toom VASAVI COLLEGE OF ENGINEERING,HYDERABAD has performed

lntemship on "Electrical Machines, Converters and Propulsion control systems', at

Elecbic Loco Shed, Latlaguda, South Central Rallway, Secunderabad from O}-OT-ZOZ4

to 2347-2024.

L.
t) d6Fr t- *}2.

Project Guide
J.RADHA KISHAN RAO

SSE/E2IELS/LGD
cun derbbsd



qeilr
SOUTH CENTfiAT RAITWAY
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fu-cqlr qtE -500017

ERra

email:

No.C/t,

%3!*-..._

Fax:0t40-2700371s
WORK

...:E8IE!gATE

. _ --,*_ ,j,, ,., ):i:J,
This is to ceri,i'v llrat $HRl. VlGf,lE:;H iTYANNAGARI 'boaring 

Rolt No. t602.22.734.055

student from v.'.-;;t.vl CoLLEGE oF INGINEERING,HYDERABAD has performed lntemship

on "Eloctrical ,-...':hlne8, Convertei, and Propulsion control systems,, at Electric Loco

Shed, Lallaguo., ,.-,rth Central Railw., r 5lr-'cunderabad from 09-07-2024 to 23-07-2024.

t 'xr&xo-' l,r*' \r *l
dffiBQKProject Gu ',

J.RADHA KIS}{, : AO
,' $SE/EZI HL.$, i .i,, D ,, ,

,

$r.Dlvl, Elec. Englneer,
Electrlc toco 5hed, Lallaguda,
$ecunderabad-500017.

OfflCe of the

Date:23-07.2024
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Offlce of the
Sr.DlYl. Elec. Englneor,
Bec.trlc Loco Shcd,
Lallaguda"
Secundenbad-5fi!0l7.

ernall:elslgdlZ@omalt.com. srdeeelslgd@sc.rallnet.gov.ln Ph/ Far 0fill-l277$9724

Lr. No.C/E221 /ELS/ LG D/ProJect Work Date:23.07.2024

CERTIFICATE

This is to certify that Shrl AKI{ILA NANNEBOINA bearing Roll No. 160?21734005

student from VASAVI COLLEGE OF ENGINEERING,FM)ERABAD has performed

lnternshlp on 'Elcctrlcal Machlnes, Converters and Propulslon control systems' at

Eleelrlc Loco Shed, Lallaguda, SoLrth Central Rallway, Secunderabad from 09-07.2024 to

23-07-2024.

ProJect Gulde
XISHAN RAO

SSE/E2IELS/LGD

GSshoK J.RADHA
ADEE.II/ELS/LGD

foI ST.DEUELS/LGD

r-l
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SOUTH CENTRAT RAI LWAY

Sr.Divl. Elec' Engineer'

Etectric Loco Shed, Lallaguda'

Office of the

Secun derab ad-50001 7

qfts risf, E-g-d gFr*q( ?fi.r Errstffs,

hrg-d Ftrnir rrs, ororgu,

nroqrJ qlq -5ooo17

email:
15040-270037Fax:phl

Date:
No.Cl 8.227 / ELS/LG D/PROJ ECI Wo RK

CERTIFICATE

This is to certify that KUM. MOUNIKA PIDAMART}II bearing Roll No' 1602'22'734'019

student from vASAVt GOLLEGE OF ENGINEERING,HYDERABAD has performed

lnternship on "Etectrlcat Machlnes, Converters and PropUlsion control systems" at

Electric Loco shed, Latlaguda, south central Railway, secunderabad from 09'07'2024

to23-07-2024

/^)

*.rrqGf
Project GuiiJe

J.RADHA KISHAN RAO

SSUE2/ELSiLGD s.

6r'.r"

derabad'

(p Scanned with OKEN Scanner
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TNTA
Internship Offer Letter

Reft TCSL / AIP 2023 -2 4 /p r oj ect / CT 2023 4200 I 04

Date: 16-Fcb-2024

'fhota I)evendra Sai Kiran
Vasavi College of Engineering
sa i d evc n d r a7 6@gntail. com

Dear Thota Devenclra Sai I(iran .

Sub: Internship Offer

we are pleased to offer you internship in Tata consultancy sen,ices o'cs) rvith the tbilorr.,ing
terms and conditions:

I' The tentative start date is l9-Feb-2C24 ancl enci rlate is 3l-lvlai,-2024. Thc.se dates can l:e
changed in discussion rvith the project Cuide

2. You u'ill be assigtned a Pro-iect Guiclc unrjer rvhose supervision you.xill work on thc projeci
assigned to you.

3' Yotr shall coittplete your proicct in accordcrnce rvith the rec}rirements ancl -euicanu.r c-rf'thc
TCS Pro.iect Guide, and maintain qualitative standards as required. you wil! mai;rtair.1 the
discipline, illgnity, honor and gootlrvill of TCS.

4' TIle arranqement is not that of an employer and an t:mployee ancl as such you sSsll not bc
eligible to any allowances or other benefits as may be available to the ernployees ol'TCS

5' You rvill observe the rules & regulations and discipline of TCll. and also rnainrain cr-rmplete
confidentiality and secrecy of the n",rrtters pertaining to l'CS and/or any ciata thar has been
pro'rided to you in the course of your project woil<. The detaiiecl ternrs of Confitlenrialit;,.
Data and Inteliectual Property Protection are enclosed as Annexure A. you v,,ill be
permitted to attend any classes in the college / trniversitl, at the ctiscretion oith.: profeci

CuiCe if so r:alled fbr Curing the period.of ;,our proiect assignntent
6. Olt conrplction oi'your iniernr;irip you'*'ill be rer:luiied to subnrit u cop'/ ol'1,,orrr pio).:;[

report, u'lrich will be the sole property ol'l'CS. i

7, You shall not undertake any internship in parallel rvith this internship
8. ln the evertt of any misconcluct or breach clterms ol-this intcrnship on the part r-'l-thc lntern

dur:ing the intel'nship periocl. TCS reserves, the right to terminaie internship n,ithour anv
rrotice.

9. 'fhis 
ot}'er of Interr:ship rvill he go..,ernecl.as per the t-aws ot'lnclia.

T/ITA COI{SULTANJCY SIIIVICES
'fzrta Consul],ancy Services LimiterJ

'(antraPark,Oirp.VoltasHRDTrg.Cenfer,suirhashNagar,PokhranRoadl'lo.2,Thane(!Jest) 40000 1lno,.r
Tel *91 22 6i78 2C90i22?2 Fax +91 4Q 6778 2i 90 website: lwnv.tcs.coin

Registered Oiiice Ninnal BrrrlcJing, 9r'' Flocr', Nallrnan Pornt, lilumbai aCC A21
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Karnati Sai Venkat

Vasavi College of Engineering

Dear Karnati Sai Venkat,

Sub: Letter of Intent

02-tt-2023

with reference to the interview and the subsequent discussions we had with you, we are happy toIx$YJ,"#,Tit,I?:?:[J[i,.fffi;;"ted our,"Gai;; p;cess and *" ,,.u'piu.*d to orrer a

This offer is subject to the following and any other conditions;

7' 
lir::iil: 

complete the course which vou are now pursuins, without any backros a*he time
2' Shall secure 600/o a$$regate in your current degree course from the first to last semester,3' shall provide a copy of the oegiee certiFicate oi provisionar degree certificate arong with marksheets of all semesters prior to me Oate of joining. l

I"LH"Xttf; 
this offer and ioin our services, vou wiil be designared as Devetoper r - software

Your employment will be subject to the Standard Terms and conditions of Employment of USTechnology and will be governed by various 
?91,!.r, rules and grioutinu, of US Technorogy. It wilr arsobe guided by the core values and beliefs oi Ls ru.nnotogy. pt;e note that you wiil arso be requiredto sign and agree to be bound by the Employment igruu;.nt, Employee Non-disclosure, Non_

ilJtffi:,irld 
Non-competition Agreement and other.g["runt, when you.ioin tne emproymenr or

The Overall compensation offered to you is Rs 4,25,000/- (Rupees Four Lakh Twenty-Five Thousand)per annum/ which will include an Annual variable nay or;ti;; maximum of Rs 21250/- (Rupees

;rHa?r 
Thousand rwo Hundred and Fiftv) pur.nnrr-iroi." a the poticy of US technotosy in

This offer with US Technology is subject to the successful compretion of your Background Verifrcationconducted by US Technorogy or unv 6tnui.gency appointed by US Technorogy.

This offer is subject to successful completion of any pre-onboarding training requirement assigned to

on successful completion of all the above and any-other conditions, you will be issued with a detailedoffer letter containing the terms and conditions of employment ano your joining date, based on thepositions open at that time, which will be binding on you. 
'



,#$.' uTS Unistring lbch Sotutions pvt. Ltd.
GSTIN: 36AABCUA69 1 B1Z7
Cl I{ : U72200TG2007pTC052628

?t1

Unistring Tech Solutions

Ref No: UTS/Offer Letter/June _23/12

To,

Mr. M.Ram Teja,

Date: 15-June-2023

Offer Letter

Vasavi College of Engineering, Hyderabad
Telangana, lndia.

Dear M.Ram Teja,

we are pleasecl to offer you six Months lnternship as Embedded softwarelntern at Unistring Tech sorutions with a start date of 19_June -2023.
The details of this offer are enclosed herewitir. please get back to us for anyfurther queries' The details of this offer are private and confidential between you andthe company. you can discuss the same onry with the undersigned person.
we are offering a monthly stipend of Rs.15,000. your working hours wiil be from9'00 AM to 6'30 PM, t\4onday to satu rday. 50% of the first month and second monthstipend will be paid after successful completion of internship. From, third ,"nonthonwards fult internship will be paid.

Your First spell of internship will start from 1g-June-20 23 to 1g-August-2 023 for

; ililff 'nd 
second spell of internship will srart from 22-January-2024 ior remaining

Flease sign the enclosed ccpy of this letter and return it to nre by 17*June-2023to indicate your acceptance of this offer.

\l/e are confident you will be able to nral<e a significant coritribution to thesuccess of our Unistring Tech Solutions anC look foryrarO"t"'rr*,l;;il;;,

Registcrcd offlce :

Plot No:2 & 3, Sy. No. 6, Rank One Ekt$ra -l"owers
Inct I-locr, Kondapur, l{yderabad,
ietangana; INDIA -5ooog4.

Development Center:
f).Nr>: 2-97/;'7 i2/5I,/L1,5rgrr.iturr_, lpwe:: { jlth F!trr.rri
Opp. Sotanicai {j3r5gn Rd Venkar dnciavc. Whrrr.jietcl:(ondapu,, I'l.y dr,:ra bao. Ie I a r, g.r r.,a, i i{ D tA - 5 (f(jon4

ffi irrfo@unistring.corn tlp www.ur.ristring.com
91140|31818!8 {l} +9r olu}. z9aa18r7 ffi "gr o4(l ?saalar6

I



Unistring Tech Solutions Pvt. Ltd.
GSTI N : 36AABCU869LBIZ7

Cl N : U72200TG2007PTC052628Unistring Tech Solutions

Registered office :

Plot No:2 & 3, Sy. No. 6, Rank One Ektha Towers
2nd Floor, Kondapur, Hyderabad,
Telangana, INDIA -5OOO84.

tru.rs
Ref No: UTS/Offer Letter/Oct23 Date: 10-OcI-2023

Offer Letter
To,

N/lr. Rishwanth Vallala,
Vasavi College of Engineering, Hyderabad
Telangana-lndia.

Dear Rishwanth Vallala,

We are pleased to offer you a two-month internship as Embedded Software
lntern at Unistring Tech Solutions.

The details of this offer are enclosed herewith. Please get back to us for any

further queries. The details of this offer are private and confidential between you and

the Company. You can discuss the same only with the undersigned person.

We are offering a consolidated stipend of Rs. 40,000 and it will be released
stagewise as mentioned in annexure 1. Your nature of work will be in virtual mode.

Your internship duration is 2months, however an additional one month will be given to
complete pending works if any.

Please sign the enclosed copy of this letter and return it to me by 11-Oct-2023
to indicate your acceptance of this offer. You are informed to report to the duties on

16-Oct-2023. All the required documentation formalities (refer annexure-2) need to be

completed on or before 14-Oct-2023. lf you fail to complete the required
documentation formalities by the specified date or fail to report to your duties as

scheduled, this offer will be invalid.

We are confident you will be able to make a significant contribution to the

success of our Unistring Tech Solutions and look forward to working with you.

Development Center:
O.No: 2-97/77/2/51/ll,Sienature Towers (11th Floor),
Opp. Botanical Garden Rd, Venkat Enclave, Whitefielcjs,
Kond;rpur, Hyderabad, Teiangana, INDIA - 5OOO84.

;; seao:rare8 s +e1 o4o - 2e881817 llql +sr o4o - 2ea81are >:!r{ info@unistring.com i';;! www.unistring.com

!
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11 September 2023

?6Yagnan Nimma
C/O: Nimma Kista ReddY 1-54 RamPoo

Cherial Mandal, Rampoor Narasaipalle Narsaipalli Siddipet

Telangana - 506223

Sub: lnternship and Pre- Placement Offer -Verisk Analvtics

Dear Yagnan,

We are pleased to let you know that you have been selected to be a part of Verisk Analytics. This is further to

our interviews and subsequent discussions; we are extending an internship position as well as a pre-placement

offer.

You will be joiningVerisk Analytics lndia Pvt. Ltd. as an lntern, QA effective 03 January 2024' Unless extended

bymutualconsent,thisinternshipagreementshallendon02July2024.

Upon successful evaluation of your performance during the internship and successful completion of your

education (without any backlogs), you will be inducted as a full-time employee effective 03 July 2024' As a full-

time employee, you will be a part of the QA group at mutually agreed terms and conditions'

amount of One Lakh RuPees.

Following shall be the terms of your lnternship and Fulltime employee status

l.Asaninternthefollowingtermsandconditionsrvouldapply.

a. For the services you render to the company, you will be paid a stipend of INR 30,000/- per

month (Rupees Thirty Thousand only)'

b. No other expenses apart from above shall be paid/reimbursed ciuring your internship tenure'

However, you will be entitled to medical, accident, life insurance benefits and other

benefits as provided by the organization'

c. You will be eligible for one day leave every month during this internship periocl However' the

appr,oval of the same vests with your reporting manager durinS this"tenui'e'

d. Also, it is agreed between you and the Company that this internstlip arrangement is not and

can in no s-ense be deemed and/or construed to be an employment with the Company'

2.'AsaFulltimeEmplcyeethefollowingtermsandconditionswouldapply.

a. During the first six months of your full-time employment, you will be on probation perroc'

After successful completion of the probation period, your services shail be confirmed'

However,atthesolediscretionofthemanagement,yourprobationperiodmaybeextended
in case of any performance issues' 

rcluding increased cornpensation'b. As a full-time employee, you will receive additional perks' ir

various leave options, and employer cr:ntributions to provident fund and gratuity' all of

which are comprehensively explained in the Employee Handbook

c.Fortheservicesyourendertothecompanyasafull.timeemployeeyourcornpensationwi||
be as stated in Annexure A and in Annexure B

3. The duties and responsibilities entrusted to you have been fully set out by your Manager/Lead and

this may be subjected to change from time to time according to the business exigencies'

Verisk Analytics lndia private Lin:ited, znd Floor, Block c, Divyasree ornega, Kondaptr r, llyderabad - 500084' ]'el'rngana' lndra

T:+91-40 .6600226(: I F:+91.40-66002299,Iair.worldiwrde'conr I U72200AP2000PTC034929



V'SA

09 August 2024

To Whom lt lVlay Concern,

Re: Laxmi Phani Meghana Pucha

This is to certify that Laxmi Phani Meghana Pucha (Employee Number: 535913), was employed with Visa
lnc or its affiliates globally from 5121120241o 712612024. Employee's last held position was lntern with Visa
Consolidated Support Services lndia Pvt. Ltd., Bangalore.

Yours faithfully,

Benjamin Camp
Senior Director, Visa People

Regirtered Office:
Vrsa Consolld,ateo Supoon Servl(es lndra Prrydle trmrted
C 70, l7O2 A WrnE, Th€ C.6pitol, G Blo<-k, Bandra furia Complcx.
Mumbar 40005 i
CffiLe. OZ2 66aa4l00 I rdx 022 6725821r
clN u3:109MH1999PTC207950
Www Vrsa CO rr'

SfZ Unh:
WIC, 5rh Florr. Aeuantanni:.
KR Purom Mrr.th6hsUi ORn

fiartgElore 560 0411

Ofricr. OEO 6730600 I rdr Cl€O 67508010

r.:
s

)
D{r
.i./

));-/r
.,/



YocuSign Envelope lD: AA3DC26C-9406-4813-BCA5-9AD3E956260F

1. lnternship
Period

2. Background
Check

3. Place
of Internship

4. Training

vrsA
12t14t2023

Laxmi Phani Meghana Pucha

Vasavi College of Engineering, Hyderabad

Dear Laxmi Phani [t/leghana,

RE: INTERNSH!P AT VISA

Pursuant to discussions with Vasavi College of Engineering, Hyderabad and you, we at Visa Consolidated
Support Services (lndia) Private Limited - Tech Unit ("Visa") are pleased to offer you an internship opportunity
with the Company commencing from O51O712024. Your internship at Visa shall be in accordance with the terms
and conditions set forth under this letter and in accordance with the Company policies applicable to you. The
specific terms and conditions of your internship are set out below.

The term of internship shall be for a minimum duration of 10

weeks starting from 0510712024, unless terminated earlier in

accordance with the provisions of this letter ("lnternship Period").
Notwithstanding the above, the lnternship Period may be reduced
or extended or otherwise modified at the sole discretion of the
Company, without assigning any reason whatsoever. During the
lnternship Period, your training requirements shall be monitored
by Niroop Reddy.

Your internship with Visa shall be subject to the Company
obtaining satisfactory results (in the opinion of the Company) of
background and reference checks, which may be conducted
either before or during the lnternship Period. ln the event that any
information or document provided by you to the Company is found
to be false or inaccurate, or if you have misrepresented any
information that the Company has relied on with respect to your

internship, the Company reserves the right to terminate your

internship with immediate effect, without any obligation to provide

any notice or payment.

The assignments required to be completed by you as part of your

training shall be communicated to you from time to time.

Registered Olfice:
yisa Consolidate{ Suppon Services lndia Pnvate Lmited
C-70, 1702 A Wang, The Capital, G Block, Bandra Kurla Complex,

Mumbai 4OO051

Office: 02? 66884100 | Fax 022 67258211

f I I'r : U3 2 1O9|tdH1999PTC207950

!!\,/','!,.visa.Co.ln

SEZ Unit:
Bagmane WTg 4th Floor. Aquamarine

KR Purdm - L'lsrathahalli ORR

Sangalore: 56,0 048

Office: 080 67508000 I Fax tl80 57508010

Your primary location of internship shall be Bangalore, lndia.



DocuSign Envelope lD: AA3DC26C-9406-4813-BCAS-9AD3E95626OF

5. Monthly lntern
Allowance/
Stipend

6. Relationship
with the
Company

7. lnternship
Schedule

8. Holiday
Schedule

9. Annual Leave

10. Taxes

11. Conduct &

Beeistered Oficer
Visa Csnsohdated Suppon S€rvices lnd!a privatE Lirnited
(-70, 170? A Wing, The Capitat, G Block, Bandra Kurla Complex,
lvtumbai 4m051
Offire: 022 65884100 | Fax 022 57258211
Cl li: U3 2109MH1999PTC207960
!\,'r'l1,!.Visa CO.ln

vrsA
You will receive an all-inclusive stipend of INR 90,000.00 per
month, which could be subject to applicable tax deductions,
withheld as required under applicable law, if any. You should
acknowledge and understand that the stipend will be paid monthly
for your convenience, and that such payment of stipend shall not
be construed as salary nor creating an employer-employee
relationshlp between the Company and you.

You agree and understand that your relationship with the
Company shall not be construed as an employer- employee
relationship and you shall not be entitled to any employee
benefits, statutory or otherwise, including but not limited to bonus,
provident fund, insurance, medical reimbursement,
communication expenses, leave travel expenses, etc. You also
agree and understand that the purpose of internship is only to
facilitate your learning and education. You further understand
and acknowledge that nothing contained in this letter shall be
construed as a guaranteed employment opportunity with the
Company post your internship or at any later point in time.

You will be required to devote such amount of time towards the
internship as may be specified to you from time to time. Unless
othenryise communicated to you, you will need to be in office
between 9:00 AIVI and 6:00 PVl, from lVlonday to Friday.

You will be entitled to public holidays as scheduled for the
Bangalore office of the Company,

You will not be entitled to any paid annual leave. Should you be

unable to attend office on a day/days, due to personal or medical
reasons, you will be required to inform Niroop Reddy of the same.
Deductions from the stipend amount payable to you on account of
your absence shall be at the discretion of the Company.

You will be responsible for payment of your tax and filing of
appropriate returns, in accordance with applicable law.

During the lnternship Period, you undertake to diligently perform

SEZ Unit:
Bagmane WTC, .lIh Floor, Aquarnarine
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all tasks as may be assigned to you from time to time as part of
your training.

During the lnternship Period, you shall not be allowed to be
employed or engage in any activity in any other organisation on a
permanent, temporary or part time basis or offer any kind of
services with or without consideration to any physical person,

legal entity or public authority or be occupied in your own

business, without the prior written consent of the Company.
During the lnternship Period, you undertake that you will not enter
into any contract, agreement or arrangement with any person or

entity that binds the Company or creates any liability or obligation
upon the Company. You must not enter into any pecuniary
obligation, which would render you financially embarrassed. You
shall also not communicate with the media or wlth journalists in

relation to the Company or its affairs and/or make any false,
defamatory or disparaging statements about the Company, its

employees, officers, directors etc. or disclose any Confidential
lnformation about the same.

During the lnternship Period, you must observe and comply with
all of rules, regulations, directives and policies of the Company or
of such other company where you may be sent for the purpose of
your internship. Visa will have the right to alter and amend its

rules and regulations as well as any of the terms of your

internship.

The Company may, without any prior notice or payment in lieu

thereof, terminate the internship arrangement, with immediate

effect, in case it is not satisfied with your performance or upon

breach of any terms contained herein or in case of an act of

misconduct (as per Company policies). Notwithstanding anything

contained herein, the Company shall have the right to discontinue

SfZ Unit:
Bagmane \ryTC, 4th Floor, Aqudmarine

KR Puram - Mirarhahalli ORR

BanBalore- 560 O'18

Offire: 080 6750800O I Fax 080 67508010

ln addition to the general policies that would apply, you will be

bound by the Visa Code of Business Conduct and Ethics, which
may be amended and replaced from time to time. You will be

bound by any amendments to it as soon such amendments are

implemented.
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the internship arrangement for any reason whatsoever, during the
lnternship Period without serving you any notice, intimation and/or
assigning any reason whatsoever. The arrangement shall othenvise
automatically expire upon completion of the lnternship period. ln
case of an earlier termination on account of unsatisfactory
performance or an act of misconduct, you shall not be entifled to
any stipend for the duration of internship completed at Visa.

Upon completion of your internship or upon earlier termination by
Visa, you shall deliver to Visa any and all of the Company's
property including but not limited to drawings, notebooks,
manuals, documents, computerization of technical data, customer
lists, specifications, files, memoranda, or other records of any
nature belonging to Visa or any reproduction thereof which may
have been provided to you during the course of your internship
with Visa. You recognize and agree that the Company shall be
entitled to recover from you and you shall be bound and liable to
make good to the Company any loss suffered by the Company on
account of any misuse of the Company's property by you and/or
any damage occasioned to the Company's property whilst in the
custody of or entrusted to you during the course of your
internship. You further undertake not to cause any action or deed,
which might in any way affect Visa's reputation or good standing,
or those of its products or services.

As an intern with Visa, you have and will have access to a wide
range of confidential information that is valuable and proprietary
to Visa, its members, affiliates, consultants, licensees, customers,
partners and vendors (collectively, the "Related Parties").
"Confidential Information" includes any information that is

known to Visa and not generally known by or available to third
parties other than Related Parties. Examples of Confidential
lnformation include inventions, trade secrets, unpublished original
works of authorship, technical data, knowledge or know-how,
marketing information, business strategy, promotional plans,

company financial information, customer lists, account
information, and information regarding the business or finances of
Related Parties and/or cardholders.

StZ Unit:
BEgmane WTC,4th floor, Aquamarine
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You must not, during or post your lnternship Period, use the
Confidential lnformation for any purpose whatsoever other than
for the performance of your responsibilities as designated to you
by Niroop Reddy. You must not disclose or cause or allow to be
disclosed Confidential lnformation to any unauthorized third party.

You must take reasonable precautions to prevent unauthorized
disclosure of Confidential lnformation. lf Visa authorizes you to
disclose Confidential lnformation to a third party, you must do so
only after ensuring that the third party is bound by appropriate
non-disclosure obligations. Your unauthorized disclosure of
Confidential lnformation could lead to termination of your
internship with Visa, as well as other legal action.

You agree to keep confidential all information disclosed in

confidence by a third party to Visa which you may become aware
of in the course of your internship, and use such information only
for the purpose of carrying out the tasks based on Visa's
agreement with that third party and as is specifically assigned to
you. You must not use on behalf of Visa, disclose to Visa, or
induce Visa to use any information belonging to any of the
organizations that you may have been previously associated with.
You confirm that Visa has not asked or encouraged you to
disclose information belonging to any such party.

Upon the end of your internship with Visa, or upon Visa's earlier
request, you must deliver to Visa all Confidential lnformation and

all Visa property that you may have in your possession or control,
including any and all copies thereof. "Visa Property" includes,
but is not limited to, computers, equipment and other devices,
records, files, notes, reports, memoranda, proposals, lists,

correspondence, specifications, drawings, and other documents
or tangible property, originals or copies.

You recognize that during your internship with Visa you may,

solely or jointly with others, create, conceive, develop, or reduce

to practice inventions, trade secrets, original works of authorship,

discoveries, concepts, ideas, improvements, processes, know-

how, methods, formulas, designs, trademarks, service marks,

Stz Unit:
Bagmane \ryTC, ilth Floor, r\quamarine
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trade dress, domain names, and/or other ideas, matters or things
that are protectable under principles of law applicable to
intellectual property (for example, laws protecting copyrights,
patents, trademarks, trade names, trade secrets, designs etc). All
such creations and developments are referred to collectively as
"l ntellectual Property. "

You acknowledge and agree that the lntellectual Property as well
as any portion thereof developed by you during your lnternship
Period shall be the sole property of the Company from the date of
creation thereof. You hereby irrevocably, absolutely and
perpetually assign all your worldwide rights, title, and interest in
and to all lntellectual Property to Visa free from encumbrances of
any kind for the full term of each and every such right, including
renewal or extension of any such term. The intellectual property
rights to any lntellectual Property shall not be deemed to have
been lapsed if the Company does not exercise the rights for any
period and you agree to waive your rights under Section 19(a) of
the lndian Copyright Act, 1957 and any other similar law on
lntellectual Property, which cannot (as a matter of law) be
assigned to the Company, then (a) you unconditionally and
irrevocably waives the enforcement of such rights and all claims
and causes of action of any kind against the Company with
respect to such rights, and (b) to the extent that such a waiver
cannot be made under law, you hereby irrevocably, absolutely
and perpetually agree to assign to Company or its designees, all
of the your rights, title and interest including intellectual property
rights therein or any part thereof.

Non-Assigned Inventions

You understand and Visa acknowledges that you have not
assigned, and are not obligated to assign, to Visa anything you
create (an "lnvention") that meets all of the following criteria: (1)
the lnvention was developed entirely on your own time; (2) none
of Visa's equipment, supplies, facilities, and/or trade secrets were
used to develop the lnvention; (3) at the time the lnvention was
conceived or was reduced to practice, the lnvention did not relate
to Visa's business or to Visa's actual or demonstrably anticipated

sEZ Unit:
Bagmane WTC,,llh Floor, Aqusmarine
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research or development; and ( ) the lnvention did not result from
any task/assignment that you performed for Visa. (lnventions
meeting all the above criteria are referred to collectively as "Non-
Assigned lnventions").

You must complete, and at the request of Visa anytime during the
course of your internship, update the attached Schedule A form
identifying any and all Non-Assigned lnventions in which you have
an ownership interest. lf you leave Schedule A blank or do not
return it to Visa, that means that you represent that you do not
have any ownership interest in any Non-Assigned lnventions.

You agree that if during the lnternship Period you incorporate any
Non-Assigned lnvention into any lntellectual Property, you grant
Visa an irrevocable, perpetual, non-exclusive, worldwide license
to use, make, sell, offer to sell, practice, distribute, copy, display,
publicly perform, adapt, sub-license, and othenruise exploit the
Non-Assigned lnvention and any patent or copyright that may be

obtained for the Non-Assigned lnvention as part of or in

connection with any lntellectual Property.

You understand that Visa agrees not to disclose, without your
consent, any confidential information that you provide to Visa
relating to any Non-Assigned lnvention.

lnternet Domain Names

You have listed on Schedule A each lnternet domain name that
is registered in your name, or in the name of any person or entity
that you own or control, as of the date of this agreement. You

agree that you will not, during the lnternship Period with Visa,

register in your own name, or participate in the registration in the

name of any person or entity that you own or control, any domain

name that: (1) consists, in whole or in part, of any trade name,

trademark, service mark or product name owned or used by Visa

or Related Party, or (2) is likely to be confusingly similar to any

such name or mark, or (3) contains the name of any director or

officer of Visa or any Related Party.

StZ Unit:
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Assistance In Protecting lntellectual property

You agree to assist Visa and any of its designees to obtain,
secure, maintain, register, perfect, extend, defend, enforce and
otherwise protect Visa's or Visa affiliates' rights in all its
lntellectual Property in any and all countries. such assistance will
include, as requested and for example, disclosing to Visa all
information you have about its lntellectual property; executing
applications, specifications, oaths, assignments and all other
instruments that Visa deems necessary in order to protect such
rights and/or in order to assign and convey to Visa, its
successors, assigns and nominees the sole and exclusive right,
title and interest in and to such lntellectual Property; and
maintaining inventor notebooks and otherwise keeping complete
and accurate records for the benefit of Visa for all lntellectual
Property that you create, conceive, develop, discover or reduce to
practice, solely or in collaboration with others, during the
lnternship Period. Your obligation to assist Visa in these ways will
continue even after your internship ends with Visa, in which case,
you understand that you may be compensated at Visa's discretion
at a reasonable rate for time spent on such assistance.

lf Visa is unable, because of your unavailability, mental or
physical incapacity, or for any other reason, to secure your
signature to apply for or to pursue any application or assignment
for any patent, copyright, trademark or domain name registration
anywhere in the world covering any of the lntellectual Property
that you assigned to Visa above, then you hereby irrevocably
designate and appoint Visa and its duly authorized officers and
agents as your agent and attorney-in-fact, to act on your behalf to
execute and file any such application or assignment and to do all

other lawfully permitted acts to further the registration, issuance or
assignment of patents, copyrights, trademarks and domain names
with the same legal force and effect as if executed by you.

You acknowledge and agree that you have been provided with
the Company's Employee Personal lnformation Protection Notice,
attached hereto as Schedule B, and that you consent to
collection, transfer, use, and disclosure of our personal data as it

SEZ Uilir:
Bagmane \{TC, 4th FIoor, AquamarinE
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describes.
You represent that you are not a party to any written or oral
employment agreement, non-competition agreement, or other
contract that: (1) prohibits your internship with Visa; (2) conflicts
with any part of this agreement or precludes you from complying
with any part of this agreement; (3) conflicts with your obligations
to use your best efforts to promote Visa's interests, or; (4)

conflicts with the business conducted and/or proposed to be
conducted by Visa.

You agree not to enter into any agreement, written or oral, with
anyone that conflicts with any part of this agreement. You agree
to indemnify, defend, and hold Visa harmless from and against
any and all claims, liabilities, damages and expenses, including
reasonable attorneys' fees and costs of suit, arising out of your
breach of any obligations under this agreement.

During the lnternship Period and for a period of 18 months
following cessation/termination of internship, you shall not, directly
or indirectly, solicit and/or attempt to solicit any employee, client
or customer of Visa.

This Agreement will be governed by and construed in accordance
with the laws of lndia.

SEZ Unit:
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we look fonrvard to a very fruitful and engaging association with you.

To accept this offer, please sign and date this letter in the space provided below within 2 days of this letter,
failing which this offer will lapse.

I look forward to you joining the team.

Sincerely,

Pawan Setty

Vice President, Global Human Resources

l, Laxmi Phani Meghana Pucha, acknowledge and agree with the above terms and conditions of my
employment with Visa Consolidated Support Services (l) Pvt Ltd.

Date: lanuary 4, 2024
hana Pucha

by:

Accepted

StZ Unit:
BagmanB WTC,41h Floor, Aquamarine
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CONI,IDIINI'IAL
StJll: Intcrnship Lcttcr

l)car Singari'l'cjasrvi.

Wc arc plcascd to conllrm your rcqucst lor an intcmship witlr thc Con-rparry. Your irrtcrrrship will bc fbr a
pcricrd of'6 months starting lrom l6th .Ian 2024 to 20th .Iunc 2024 ("'l'crm"), a1 thc Corn;larry's Ilcngalurn
oflicc, sub.lcct to thc tcnns conl"aincd bclow:

l. I{ulcs: \'otr will bc cxpcctcd to conform to thc Company's policics and codc of'conduc;t, clurirrg tho
lcmr of'your irrtcrnship. 'l'hcsc will bu pruvidcd [o you on your joirrins datc.

2. Stipcnd: You shall bc cntitlcd to a stipcnd of INR 75,000 pcr month subjcct to your compliaucc with
thc tcrms ol-this lcllcr.'l'hr: s(ipl:nd shall also bc payablc subjcct to you submitting dctailcd rccorcls ol
thc work undcftakcn and thc work product, to your assigncd supcrvisclr. l{'any statutory dcductions or
taxcs bccomc applicablc, your stipcnd shall bo subjcct to thc samc.

3. [.cavc: You will bc cntitlcd to 6 days of paid sick lcavcs, lor thc duration oIthc intcrnship. You will
also bc cntitlcd to thc dcclarcd public holidays as notificd by thc Company. IIowcvcr, do notc lhat lcavc
cntitlcmcnt and policics arc subjcct to changc at thc discrction of thc Cornpany. In thc cvcnt ol'abscncc
lbr othcr rcason or in cxccss of thc said numbcr of days, your stipcnd will bc dcduccd on a pro rata
basis.

4. 'l'imings: Your intcrnship lTours will bc from 9 am to 6 prr Iiom Monday to l;riday. You shall not bc
rcquircd to work ovcrtimc or ovcr wcckcnds or public holidays.

5. Confidcntiality:

(a) You may during thc coursc ol'your intcrnship bccornc awarc ol, or othcrwisc obtain conljdcntial
inforuration. You undcr-takc to kecp strictly conlldcntial ancl not disclosc at any tirnc dr-rring your
intcrnship or thcrcaftcr any conlidcntial and non-public in[brmation, data or knowlcdgc rclating to

tire Cornpany or a third party in busincss rclation with thc C'ompany to any othcr thiLd party or non-
authorized cmployccs.

Ulocl( 1., t:mbassy lcr:h Villagc, t)cvarabisanahalli,

Outcr RinB Road, Bcllandur llengaluru, KA, 560103, lndia

Corporatc ldcntity
N um ber: [J72900KA2O221 T C168 /45
PAN: AADCW4248C
TAN: Bt RW04176t
Dircctors: Andrew Thomas Olivcr, Kate Sarah

Gullivcr, ttohit Kaila
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Wayfair Global Technology Private Limited

(b) flanv hLrsirlcss docluncnt is givcn by thc C-ompany or a third party to you. (br custody, as part ol'
yollr training or othcrwisc, it shall bc considcrcd propcrty of'thc Cornpany. You arc not allowcd to
copy, transcript or rcproducc thcsc documcnts in any lorm lor pcrsonal rcasons or to pass on to a
third pa(y. You arc obligcd to roturn all such documcnts to thc Company on rcqucst, at thc latcst
on thc last day o{'your iutcmship, includiug all copics. 'l'hc albrcmcntioncd provision shall also
apply to any othcr objcct, data tncclium, soltwarc or matcrial, givcn during tho intornship and you
shall havc no right olrctcntion. On rcqucst you shall givc a writtcn statcmcut on thc fulfillurcnt ol'
thc rcturn obligation.

(c) You shr-ruld bc awarc that you shall bc liablc for damagcs if you violatc thc aforcmcntioncd
obligations.

(d) It is rcitcratcd that thc obtigation to nraintain sccrccy shall continuc to apply cvcn altcr thc
intcrnship.

6. Intcllcctual Propcrty I{ights:

(a) "lP Rights" or "Intcllcctual Propcrty" shall mcan all rights in and in rclation to alI intcllcctual
propcrty rights subsisting in thc products, softwarc. ctc., dcvclopcd, bcing dcvclopcd or proposcd
to bc dcvclopcd by you, including all patcnts, patcnt applicatiorrs, moral rights, tradcmarks, tradc
nalrcs, scrvicc tnarks, scricc narncs, brand namcs, intcrnct domain nafilcs and sutrdomains,
invcntious, proccsscs, Ibrmulac, copyrights, busincss and product namcs, logos, slogans, tradc
sccrcts. indusl"rial modcls, lormulations, proccsscs, dcsigns, databasc rights, mcthodologics,
cttt-t-tputcr programs (inclucling all sourco codcs), tcchnical inlbnnation, manuf'acturing, cnginccring
and tcchnical drawings, know-how, all pcnding applications fur and rcgistrations <lf'patcnts, cntity
modcls, tradcmarks, scrvicc marks, copyrights, dcsigns and intcrnct domain namcs and subclomains
and all othcr intcllcctual propctly or similar proprictary rights of whatcvcr naturc situatcci in any
cotlntry and thc bcnclit of any oi thc lbrcgoing (in cach casc, whcthcr rcgistcrcd or not, rvhcthcr
now or hcrcinaltcr cxisting and including applications lbr thc grant or rcgistration ol'any of thc
fbrcgoing or rights to apply fbr grant or rcgistration of any of thc fbrcgoing in any part of thcworld).

(b) lf at any timc during your intcmship, you makc, discovcr, or participatc in thc making or discovcry
of any invcntion or improvcmcnt upon, or addition to, any invcntion, sccrct proccss, clcsign,
appliancc or mcthod of opcration in thc contcxt of thc busincss of thc Company, it shall bc inc
propcrty of thc Company and, you shall providc thc Company with such information and cxcclltc
such docutncntat.ion in thc lavour olthc Company as lnay bc rcqtrircd lbr obtaining patcnt or sirnilar
protcction fbr that invcnlion, improvcrncnt or adclition whcrc applicablc, to tbrmzrlly assign to thc
Corlpany any o1'thcsc lntcllcctual l)ropcrly ltights (including any futurc rights) on a worlclwidc
basis.

7 (lonllict ollntcrcst: Yor-r hcrcby confirm that yor-r have cliscloscd, fully to thc Cornpany, all information
ancl intcrcsts that arc likcly to be in conllict with thc business(cs) oi activitics nitt," Cornpany. you
agrcc to disclosc, Iirlly to thc Cornpany, any such intcrcst or circumstanccs that may arise dirring yor-rrintcrnship irnrncdiatcly r'rpon such intcrcst or circurnstances ariving. IJpon the co'rplction of thc
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irrtcrnship as pcr tcnns ol this lcttcr, you shall lorthwith rcturll to thc Cornpany all thc asscts atrd

propcrty of'thc Company (including any lcascd propcrtics), documcnts, filcs, books, papcrs, rncnlos or

any othcr propcrly or Confidcntial Inlormation of thc Company in your posscssion.

S. No l)isparagcmcr1t: You shall not, at any tirno during your intcrnship and thcrcaflcr, makc statctnctrts

or rcprcscntatious, or othsnvisc comnrunicatc, dircctly or indircctly, in writing. orally, or othcrwisc, or

takc any actiop which rnay, dircctly or indircctly, disparagc thc Oompally, any ol its custorllcrs or ally

ot'its affiliatcs or thcir rcspcctivc olllccrs. dircctors, cmployccs, advisors. a[2,cl]ts atld cotrsultants.

9. z\s this iltcrnship program is a covctcd lcan-ring platfomr, i f you do not proposc to j oirl it shall bc your

obligation to iufbnn thc Cornpauy irnmcdiatcly. l;ur1hcr, il'you proposc to tcnniuatc or canccl thc

intcrnship, you will bc rcquircd to providc thc Cornpany with a 30 days' prior nolicc.

I0. 'l'hc Cornpany rcscrvcs thc right to tcminatc, canccl or suspcnd thc intcrnship prograr-rr lbr onc or I'llorc

dcparlnrcnls or lbr onc or morc intcrns, at any timc, at its solc discrction and without any prior noticc.

In casc sltch al1 cvcnt afl'ccts you, you shall bc paid thc stipcnd lor thc duration that ytltt havc intcrncd
ancl subjcct to thc lorms containcd hcrcin. Providccl that in thc cvcnt o['your inclulgcrrcc in any act or

activity which al'nounts 1o misconduct or disrcputc to thc Cornpany, brcach ol'this lcttcr or uotr-

cornpliancc o{' thc applicablc laws, your intcrnship rnay bc tcnninatcd with itnnrcdiatc cl'f'cc,t.

with/without thc payrncnt of thc stipcnd.

I l. You arc rcquircd to subrnit thc sollcopy ol'[ollowing docunrcnts at thc limc o[joining:
(a) I'assport sizc colour photograph;
(b) PAN Card and Aadhar I'trr addrcss prooI
(c) a pcru-rission lcttcr fi'om yr:ur collcgc {br thc 6-month onsitc intcrnship with thc Ct-rnrpany

Your undcrstand ancl acknowlcdgc that this is not an cmploytncnt oll'cr and succcsslirlly complcting thc
intcrnship program docs not automaticaily cntitlc yolr to crnploymcnt with thc Compar-ry.

You arc adviscd to go through thc contcnts of this olTcr lcttcr carcfully. On your joining datc you u'ill bc

rccluircd to providc a signcd copy ol'thc acccptancc ol'this ollbr lcttcr. Notwithstanding thc samc, you will
bc dccmcd to havc acocptcd thc tcrms of this lcttcr oncc you start with thc intcrnship.

Wc sinccrcly wish you a rich and rcwarding lcaming cxpcricncc at Wayfair

tllock t, Lmbassy Iech Villagc, Dcvarabisanah.rlli,
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With warm rcgards,
lror Waylair Clobal 'l'cchnology Privatc Limitcd

by:

{^bkt b^!*

Namc: Ilohit Kaila
I)csignation: IIcad of 'l'cchnology and Sitc Lcad

ACClrPl'ANCI.l

I hcrcby providc my unconditional acccptancc of thc tcrms of thc intcrnship offcrcd by Wayfair Global
'l'cchnology Privatc Li rrri tcd pursuant to rlrc lcrtcr 6a1g41-/1,O/202a

[,-;"=,-".-Signcd:

Narnc: si nga ri Te j aswi

Location: llangalorc

Datc: L/10/2O24

tllock L, [:mbassy lech Villagc, Dcvarabisanahalli,
Outcr fling Road, Ilcllandur llengaluru, KA, i>60103, lndia

Corporate ldentity
N u m bcr: U 7290OKA2O22| f A,697 45
PAN: AADCW4248C
1-AN: Bl.RW04175E

Dircctors: Andrew Thomas Olivcr, Kate Sarah
Gullivcr, Rohit Kaila
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Internship Offer Letter

Zr[8 llnrtlhcars ladi. Priyste Limrled
GaltxyVfirqA Fbl !{o 1,:9l|rffwr, Psl af $f l'b e3,/1.

l"firadrtb.d &lod.{E Cef, fStE, niCurli psinektlw viltege.

Sdflt'rlHlEp.Xf ias&l R.rEi ff6dd,, Di*rri?r, !r&SEpw,
ShrlQsl, lwri$si - 50008t. Tslrng6.

Prarreetl" l{srdu,u
!ltd6.ahEd

Dai. F as€:i.

zetiE Hstri?csr,tr !ilr. Privare L;si1.d {tfi€ "Coilplllf"} i€ lleaoed t+ o{{er you en maftrsh? gorhiBn on dte terr,s
acd @nCido*s 5€t 06 in ilrn i*r ('Jr€ 'A{fa*m6td1

Gonrftffit? *ftdTarfl!

Y8. ang.gersl laro lfidnrhiF politbf, wilh tiE Cffipa^Y will BrE 6 I 7/O l /2t24. .nd *il: s*r.. .{bjd h
th. rigkr ci t.rsin?,ilcn *: m in iris k-tr- fw e pwiatl rf eh morfie {t*e -famL. Tha r6fl oi yoe ;ffinrhip ig

aubim te Se :ordiio*a *t cc belo*"

Itlg*ing Aitsrlgerrwrs

Du.mg the Terr,. yos will psass *a ac'tiyi$e .Bei@! Kidi yd. i#.[iip 6 s fullrrftc b4ir. Tic pqrF@e oi
thir lrd!.nrhip FrogqB ir h p@iCa y6s ci4h .dw5s EuiCa+c arC {o*hx cgu,F tou with e)€rtiH* t}* *'iji h.
talp{ui in ya: luure ureg. k fwihcretu of dr*- yoo er+ .rquar?d to r4pe !o deaignEtrd l*smgg end b.
lrssrired i7y !h€ percon in +ai ,oahio[ s su.ft 6riw as8?!is detBFi€d by thr eompary- lhe p*rcn slpe*;ring
icu wiil Edde :c* and ry;e w? e8;Ems{ !e ecr+ie ih:1the |trts^.hb in an wbhirg erp+riene {aya.

Ysu wili be E€sed .r r4rr Coeprry! gmisea ;a H#*b€d, Tehngm. Arry c.hrnle to yor ioea*o* of *xir siali roi
!a d*wed e yii lRte thr rrea ei thic Agro&6 !r eonsiitile my barie ior *narrudiw a *lak*rr lfmislion
ol,@. IrieeEbip.

Thr Cwrpaoy may mrha rhc ctrengo dast d in Bm*"nffisr! {skh9 mogm hra rm to ti* r atr

aob*ssie.

Aii..

You villp+:fm 'ie dJ?!e t-dlri. Corp.fly r.+ ttti!' :, ftu arm **e s dte. The Co*'pary.l.y !!ti*n 13, i?

prdorr*s*i+iaftiheelepCcrpsyi.c6:ir6a>:;r,e Sep.atdi.Sorlhena&cc{pwrcie,;haCoriF*rh.t
equiE ,a! ii:'E{al {tcrylly) trq t;sc rs lire ttnhErr ilniilinE fw ailtg*iot lo lhe ccm*sfi:,. a}u.ing y+d.

lrlrrnaF.iE i.5.u r Jfi ee% th: CcoErny (or whet" €tplir.bl€, iny Gryup EaB!!nt) {5nh&rill srd diligtm.!:o *s
b** ql lour eb,i'tv erd psfseq te r\e bet of your ai:;l r*s E'!d k*stledg€ the dulis thE ComP.rry (cr. *'hrt
agtlicab:e. sl.; Git{t UeEg.liyi EabrB ta },r! Itsl i:nt tE t;n€.

%



Y6u Egr+ rhd rhe CorF.oy r,ar. *hhout th8 need rc isrii.tr !€s. .pFoansqn! cDd ;i t; 9616 Cie+rcricr, *,cdl1
."Ercr4,..el!.asei?niCe€\tti\iaet14st;reE.j:r+{!ho*rrJdi!.i6nalr'sqe.,i$is!4yer:.eclr:iarre.B"i1*
)€s. pqttc.eanee oilhe affperyr i4dr. You undsetsnd draeoyeuch oir+nge dreii *cr be demedra viclsle tte
ts6i gl ihi, Agrcret o. enrti$e Er, baai6 r!. ffislatiE G. inyeldFtEryls*ins*cn rf yerr tFffirhip. ?tiE *
p:cvrCej :!u Ce*p!nl be{ievc lcu arr r€*loaeL:t abla to psi@ ss.*, oodii.d cr reo3;ftiF! a:1;yni€r.

Vcg wlll ec! hBE thc right ol tha euthor:ty to 6.*e {rry ra!,.a€soticrl oqct.a(t, or emrit**t flr *r sc bahal! ai
th. f cBFMy saft aa neybe ftr'lro&ed;^ wi:tfl9 b-y fii Cffi!trny, yds Bili hft m es*roih,. ir*.!ed 6r
orhsvrioe E pledge:ire edh ol rbe Soopuy. h *e evra *e Company k hdd liabia fry eny d:r,E6e. ioBB. c:aif;,
cr aelicn stiaing dkefl!! er indk*{y f.$r €nr Edid. !n yiolation cf thie clas* y@ sq*i :irdsnsrfF:he Coctpeay -c

thr meriq!{ stefi psEilgibis urds lhr iEw! .fr l}lr t!fi€ being !n fcr€ in i{d;e.

Ho!rt

lnw rotru! l8ur. oi ffiCmc6 6€ ,rii hs6 tE w.6l irc{Eiye el daily 5:ol* {rai b<ek} fc" 11 te ar hw e rley,

rcrhrd duieg the Cs4rx/r ncm*l buaineu horc Tlr: Congenyl ml bueieces icss .'. 1 1 -OC AM -

CB.Go Prie. Mandry !o FdEy.

F.m timr :q i;m!, ,e wy he raquird a eed rs *qrk sssh addhiffii hosrr o Bay be reeseery lc; the prope
parlormere of yoor dsri6. Thm *dditisrl t,@ cm i^clud.lBn wtrid€ nffil ba.inees l*-urs. or s
rce*rndarndpublicholi&n. YoreyerBra{tirL3!6a[yrdd;timl9e6*r{oreefiaddi:icnslhcura.

$1ipHd

The Cmptay *ill poy )ru a iEd sripsi of far. 121,m.00 lrqd*, Otdy *r .Md*n* *.ill' irs re!,rrii prssrieeq

l.@ tim ro rift, *birct to rx * d*roi{j idgE €rd Eli dedgclce rr4uired- or egthorrzrd ro b€ dsd*;*J b? thr
Coprny- Yw wifi- h.rer., rct be *itl€d s a4; o:h* r{lo*atree * benrf,*a gien to the regslar mFbyee of tha
CaBt.qi

"h.Cofr[atryrot',ru$ccrtarrye{ewnrhga|a$]kceatradr4rlc&on 
nrltipnedtnydsoufiBd1!tyouo*e

to rhe Curpeny. rny othar E6rr? Cofip3'y. q ia .€ldi,oa E aey bcne*l plaa u oretE.{1g! pifirded tr areQgd by

riE Conpat!,.

'lhs lfis€hip ME rise i. *tirct lo thc enls.titn of yNr irtcnrh{r pe{omane ud merags {*dtrq*.

Holdeta & t'bunc*

ha!s!vj

'iou ilc gw.dt an*rld ro be abral ylrrE& deduona frcm 1m nlpdd" e rtE ltr&llc he,idi,-s obaered by *E
Coopany.

!h u musr m#ty ltlc Gonpsnlr imn€diltely oi sery abae* trom wo{* Nrd ita Bis$:!lt dltaiiqs. upsr requr;i by

inf, CanFaF,. yo! r,ua prmplry psl:de ?i. cofit&ay wid! rEaee ,ot ?he abrEit . Crspsny potie, *sy ae! cd
:dditsrei reqsksste jn:hie refard. Ysu. letr e^uf6arrt,rcaegcriaa cea Lrviffed :n rcspEif HftiS pq6i.

t



l'€flltfi$ion

SFpioyer r.€y tam;fi€1e *.€ Fp;at f,sl o{ li€ lilH. fc-eaeon:' 1i g.r*Ffi ai ih j€ ,r.iree*et ?] ?i$hc rr?q 3l
r !;!1.:,j;.:sl'c 1 :-d 1 t c;: ?:ietcljr::

N{ti6{ Prrlod:

ieJ Yocr loremehi rxy ba rc*ulled ar any !i-€ {.r {3t r.€ton.

. by yoe gfuirg llc CffiirB+y 38 (Tfiirt i nolie in wrGo, qr P.!.iag in lbu :lrset o.

. by th+ Caoprny $:!it'g ,os 36 Ghirri d.!t' st!c" 6r p€ying i* ii* rle<*f

ibi tsring sny p.ri4i of notiG, tlc C.mttsy rey, s: ts d;is.6br:

i Llmi or Efiore ysur e€r, to d€ Ccftreny! igt ar:{ srhs Grcup CffiP€i}'5} Fr€sis€q :eE*Bftdni{lis$!

'1W.*€ i(roiading ffiii &+d iFtsretl aqi aiecrqn:s eya:sa ind d#4.

{c) No$i^g in riis *9-io. pasis th€ CoFigery *ss lcr*ls€lirlg trEe lfi{€r:},ip mal.ill lalitE c, FEyfiFl in li&
qf noilor { dte rwt of Fdr fii..*d6 i.incl64ir9 rirfio* lim,talion iB:ktien ar ne#i*eaqe !F th: tpfssecca
of y@. durhri EpEi.d t*lw tc oo*ply *ith l*rcl d&coiiass o{ tfir Cmpcry rxi h* o iiqr unetiicei boci'l4@

senducr fnsd mieFpragriaricB or di*haRsty in isrge6 ef Cort6(F& {tr *o/ fihe Grsug C:orpm/*i FfotFty,,
nEtsiil br€€clt of friE A!rufieEi lhs CrtAftCA (s d€iaed bdtr) or .*r, Cotrpe{9 c. spB,icsb}e Goup Cepsny
goliry qticti lppfiee ro tfl by yit* al 

'ns 
9effi m lie ecmpan/e Paili$, Br @od!$' adiom or orisioE

rrcreiart wih the oootiil4?-s ct tos l+tareh;p; bcach ol any lial,tgrt duty c. lbr e ry act or mluim
rdys*try rlbairg tlrc am*rili. rcprn*i*. c{dii ogsrttotr I bvgim ottlc Comprty .w aay mh* Gmg
Comprof hr$rul gnautiorizcd rba.lE er wrf.hciztd ebe rc ,rr s psiod.ro*{d iEg I eigk ir}t: ccdiq o{

earufercrlhgen*&nrrt i+ckdiEB;dtoriosllonscaemgriooftlcohcia*crk.dleorderlyende.
h6€sr6r ir rr], fisntB lirdirditg eda ol cui haalgms .. datsd t $rre.! ,t.flt frql uf *affi d
wot*g&,* i,t]wllw Fah&;ti* xwi &cdle,l] r.t, ,rrr.l Esiidr@ agsiosl acr wtlovec or teire *ho hu
cmgleimd rboar hsrlsffi $ole@ o. tlv.Elr of vial.tr& ot tl,a w ef obaex. o,*ei. jw o, tiEits;Dg
leogoge or grxura" o. BE orhs b€t{yiu rhic}, qadsminsa rh* u{*y a*d ewity c{ rhe corperry r {e my orhe
grcsp CcR .n/!) pamiss8 s *? wdotxr: €wmiBbc oi sf,y wt o. of,fuffi iawkrdg me€i tsrilsdc rlw{E6y

lrur o6inucd preoe*e in thc *orkplw oey poce lo bo e caBG of et@6 fo. otl".ar en9lo1,.6, T€tetl or:5c

cmF.6y s lny rq ffi ii r*fffii?, *ith dimip[rc or good behsio. or *Gttsn. o. $frrritg of iti.g.,'

gririicB:is:) I iR dhs app.of{i.re GiEffin@ s paFited by rpplicrble les. Yo*r ,qmsAip siil tsniFsie
sutoriliEll, r: ilte end o{ iE Tsm-

Co(lfida{elhy ard lntaBtrrtEf Ptopcrty AgtcemGol

y@ Bun q@k tlE arcffipiati-rE CFgdarfi.t lr8am.liotr ln**ie Aslrnr"ar tsd t{Er€3ftp€iticR

Agtrffil {CllA}lCA). {hich io iio6Tsrqncd ir*o tii€ Ag€.6d$ Bnd ,ery p€.1 ef t}'a trme sf ;ow lstsndlip- Ye

egre:thra ycu wt[ affrr, 1o*r ermhlHt e eBrly €ith l}le CllA]lC& w s€d'.a E ,apl4tEsl tor *t! CllAt{C*"

soir llw timeto tre e Cre C{fipan, requie!

lry.lrt

yft mult !a. lil ru6$6d&!e adtorag to 9.este lhG intr6str o{ tlrr Grep Cmpt4€e e(a i. th+ G.o&p Cs?aais'

b€r i*ss!! rrd dmre you rioe ard aru*rion durirg leoi worti*g hourr trciuaieiy t rhe diechargr ol 1wr



duic:.

Csrrp n! r*xtt

ar*! a.e diicel in€r@o! itr ii! rcmpary. egeciaily in podu6i€n. Ae long ar :he.v <e heeh*ry eod rorici*g
a*ay, aary gsn of fle orgeizE?ior cq6 ffiain *r*g and podugive. Etery e+mbe. at as.rgari2.tioi oea *alrr
aa jmped an eqsipfts? by da:ng ih€m ctiuivdy. emplc1,ee aiosid reur+ eli comgeng aeaele if rheytre no! in ua€.
Eradiy.r ircEl, !ngin*r! dsig( 66nrg*a pla tehricians er+ icr gnd oparxo.r u3* srcEu& deci$ie.
making :ed aee eifoieocy ae eo inrrft*id{d. i+i€.nr fi{x rdhae e $e guidelii.! [,*igntd io sral
maoagmd pclicr.

Yu mux mdy wlth .H G8sriorl iarhh e xlay eurdatd! .Ed d;sdim. rppiieble * yorr wortplee, vou
ms r @!@ widr drc lomgenyro otre dre ae{cty ol xy !!d;vidcE;E *ia ft., be *lfeed by you rc*. viu
nult t*e tffiabh cm for pw m hcaltlr rrd refety. aod for rt'e hcehh etd *{e9 ol ah{ lfrdhidu! BIE Esy
br effetad by your rq er emicbe. *hilc h drc roikpiee end whjie xh€fficc p!.-aor*aag any ddti.g ci *otivitio!
;c coffiEtitr *i1h ttr ,Brssarip-
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ThisistocertifythatAvinashPayyavulabearingCo*..ol60Tshassuccessfully
completed un int"rnlhip'*ti'n ziir n"-r],i."r" lidia Private Limited as an lntern

;""i'5;i"; J,",,v tt 202'4 to MaY 31 ' 2024'

During the internship' Avinash, Payyavula.lgrked ^on 
the 'NET His

pe rforma nce was. r;ii;ri.i. ry, a n d, he's, ccessf u I ly com pleted the p roj ect'

Throushout tne rnilr'n'rt''p i'"'1td' h; ;iUit"i u 
:::ong 

drive for self-

improvementand"tti""fy"ughtopportunitiestoacquirenewskills'

We wish a continued success in his career at Zelis lndia'

relis.
lnternshiP ComPletion Letter

July 5,2024

Subiect: lnternship Completion Letter

TO WHOMSOEVER IT MAY CONCERN

Yours FaithfullY,

AbhinaY Samson-HR Director

Zelis Healthcare lndia Private Limited

ForqueriesandclarificationspleaseEmail:peopleandcultureindia@zelis.corn

No- a3/r. HYd.rsbad knowl'd9e

zeri3He.hk..e ,ndhp,t,*".,-""d!..t",*i,.1:h'.",'?;X::1";Tli[::;ii'fi:*ffi',ff":.i:T,]'i1J;l'1'*!lJil'"i"'


